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1. Post Annual Report for Publication 

Moody Bible Institute publishes and distributes its Annual Security Report and Annual Fire Safety 
wŜǇƻǊǘ όŎƻƭƭŜŎǘƛǾŜƭȅΣ ǘƘŜ ά!{wέύ which includes policy statements, crime statistics and a fire safety 
report to all currently enrolled students and all employees by October 1st, each year. The ASR is also 
provided to any prospective student or prospective employee, upon request. 
 

Distribution is accomplished by giving a copy of the ASR directly to each individual by distributing the 
report itself or distributing information on how to find the report online, through the US Postal 
Service/campus mail/e-mail/or a combination of these methods. The notification includes a statement 
of the ASRΩǎ ŀǾŀƛƭŀōƛƭƛǘȅΣ ŀ ŘŜǎŎǊƛǇǘƛƻƴ ƻŦ ǿƘŀǘ ǘƘŜ ASR includes, the exact internet address at which the 
ASR is posted, and how a paper copy of the ASR can be obtained. 

(See below for posted notice) 
 

 
Moody Bible Instituteôs Annual Security and Fire Safety Report is required 

by federal law and contains policy statements, crime statistics, and fire-

related information for each campus. The report also addresses the policies, 

procedures, and programs concerning safety and security, including policies 

for responding to emergency situations and sexual offenses. 

Three years of statistics are included for certain types of crimes that were 

reported to have occurred on campus; in or on off-campus buildings; on 

property owned or controlled by Moody; and on public property within or 

immediately adjacent to the campus. 

The report is located at Moodyôs Annual Security and Fire Safety Report web 

page.  

Paper copies of the report may be requested by calling Moodyôs Department 

of Public Safety at (312) 329-2038 or through postal mail at: 

Department of Public Safety 

Moody Bible Institute 

820 N. LaSalle Boulevard 

Chicago, IL 60610   

 

Those on the Spokane campus may pick up a paper copy at: 

Moody Aviation 

6719 East Rutter Ave., Bldg. 68 

Spokane, WA 99212 

 

Those on the Michigan campus may pick up a paper copy at: 

Moody Theological Seminary 

41550 E Ann Arbor Trail 

Plymouth, MI 48170 

https://www.moody.edu/about/reports-and-policies/campus-security/annual-security-fire-safety/
https://www.moody.edu/about/reports-and-policies/campus-security/annual-security-fire-safety/
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2. Policies for Preparing the Annual Disclosure of Crime Statistics  

The Chief of Public Safety of Moody Bible Institute, or his designee, meets Public Safety staff to initiate 
the preparation of the ASR, assign personnel and their respective roles in the ASR preparation, and 
develop a timeline for completion of the ASR. 

The Chief of Public Safety determines whether there have been any changes in federal or state law that 
will affect the disclosures required in the ASR. 

Campus Clery geography is reviewed and updated annually, as needed, taking into consideration 
building usage and the purchase, sale and/or leasing of land or buildings. 

The Chief of Public Safety, or his designee, contacts the Vice President and Dean of Student Life and 
requests a complete record of all required reportable drug and alcohol violations for the previous year. 

The Chief of Public Safety, or his designee, contacts the Title IX Coordinator and requests a complete 
record of all required reportable VAWA crimes reported to the Title IX Office for the previous year. 

Crime statistics for the ASR are collected from two sources: (1) individuals within Moody Bible Institute 
who are designated as campus security authorities (CSAs) and (2) the local police departments. 

At the beginning of each semester, CSAs are informed that any incident that could be categorized as 
one of the Clery reportable crimes that is reported to them must be reported to Public Safety. Reports 
from CSAs are solicited by Public Safety staff each semester via email. Employees may report using an 
online reporting form available ŀǘ ǘƘŜ ŜƳǇƭƻȅŜŜΩǎ ƳȅΦƳƻƻŘȅΦŜŘǳ ǇƻǊǘŀƭΦ !ƴȅ ǊŜǇƻǊǘ ǘƘŀǘ ƛǎ ǎǳōƳƛǘǘŜŘ 
online will be directly forwarded to the Chief of Public Safety, who will coordinate any follow up with 
the reporter and investigation of the incident as necessary. For sexual assault and related Title IX 
qualifying crimes, students and employees can anonymously report incidents to the Title IX 
Coordinator. The Title IX Coordinator accepts anonymous reports of Sex-Based Misconduct and will 
follow up on such reports in accordance with aƻƻŘȅ .ƛōƭŜ LƴǎǘƛǘǳǘŜΩǎ ¢ƛǘƭŜ L· tƻƭƛŎȅ. The individual 
making the report is encouraged to provide as much detailed information as possible to the Title IX 
Coordinator. The Title IX Coordinator may be limited in the ability to investigate and respond to an 
anonymous report unless sufficient information is furnished to enable the conduct of a meaningful and 
fair investigation. For more information in regards to Moody Bible InstƛǘǳǘŜΩǎ ¢ƛǘƭŜ L· tƻƭƛŎȅΣ ǇƭŜŀǎŜ 
refer to the full document in Appendix B.III. For non-Title IX crimes, students and employees can call 
312-329-TIPS to anonymously report a crime to Public Safety.  Any Title IX-related anonymous reports 
received by Public Safety via the 312-329-TIPS line will be referred to the Title IX Office for follow-up in 
ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ aƻƻŘȅ .ƛōƭŜ LƴǎǘƛǘǳǘŜΩǎ ¢ƛǘƭŜ L· tƻƭƛŎȅΦ  

The Chief of Public Safety or his designee contacts the local police departments and requests a 
complete record of all required reportable crimes for the previous year. 

The Chief of Public Safety, with the assistance of the Lieutenant of Operations, compiles all the 
statistics for the various crime logs and fire log.  

The Chief of Public Safety reviews the completed first draft of the ASR with the Public Safety Project 
Manager and the Lieutenant of Operations and submits that draft to Moody Bible InstituteΩǎ Legal 
Department for review. 
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hƴŎŜ aƻƻŘȅΩǎ Legal Department has reviewed the draft, it is returned to Public Safety staff. 

Public Safety staff finalizes and submits the ASR ǘƻ aƻƻŘȅΩǎ tǳōƭƛŎ wŜƭŀǘƛƻƴǎΦ ¢ƘŜ tǳōƭƛŎ wŜƭŀǘƛƻƴǎ 
Manager, or his designee, reviews the document, converts the document into an appropriate file 
format for online posting and posts the ASR ƻƴ ǘƘŜ aƻƻŘȅΩǎ ǿŜō-site at 
https://www.moody.edu/about/consumer-information/annual-security-and-fire-safety-reports/.  
Public Relations, or their designee, also prepares all written documentation that will accompany the 
dissemination of the ASR. The Public Relations Manager, or his designee, contacts the appropriate 
representatives in Human Resources, Information Technology Services and Student Development, to 
compile a complete list of email addresses for all current students and employees to ensure that the 
ASR is sent to all current students and employees. The Public Relations Manager, or his designee, 
prepares an email transmittal providing notice of the ASR posting, including a link to the posted ASR, 
and sends this to the Chief of Public Safety. The Chief of Public Safety disseminates the provided email, 
using the provided email lists to all current students and employees of Moody Bible Institute. 

The Chief of Public Safety completes the ASR on-line survey no later than the last week of September. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.moody.edu/about/consumer-information/annual-security-and-fire-safety-reports/
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3. Campus Geography 

3.1 Campus Property 

3.1.1 Chicago Campus Property 

Moody Bible InstituteΩǎ Chicago campus consists of about 20 buildings on over 23 acres, located in the 
heart of the City of Chicago, IL. The map below provides a current overview of the Chicago campus 
buildings, streets and parking lots. 
 

 

Name Address Category 
 

Culbertson Hall 160 W Chicago Ave Residential 

Fitzwater Hall 819 N Wells Academic 

Alumni Auditorium 152 W Chicago Ave Academic 

LifeWay Bookstore 150 W Chicago Ave Administrative/Other 

Houghton Hall 810 N LaSalle Residential 

Crowell Hall 820 N LaSalle Administrative/Other 

Smith Hall 830 N LaSalle Residential 

Alumni Student Center 821 N Wells Academic 

Doane Music Building 845 N Wells Academic 

Torrey Gray Auditorium 840 N LaSalle Academic 
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Sweeting Center 860 N LaSalle Academic 

Dryer Hall 930 N LaSalle Residential 

Jenkins Hall (Morningside) 171 W Oak Residential 

Solheim Center 930 N Wells Academic 

Walton Building 312 W Walton Administrative/Other 

Highsight Building 315 W Walton Administrative/Other 

Storage Building 919 N Franklin Administrative/Other 

Mail Center 917 N Franklin Administrative/Other 

Grounds Building 220 W Locust Administrative/Other 

Distribution Building 215 W Locust Administrative/Other 

Distribution Building 871 N Franklin Administrative/Other 

Moon Building 210 W Chestnut Administrative/Other 

Parking Garage 208 W Institute Pl Administrative/Other 

Chapman Center 855 N Wells St. Administrative/Other 

 

3.1.2 Spokane Campus Property 

The Moody Bible Institute ς Spokane campus previously consisted of the two separate locations 

shown below, the Moody Biblical Studies Spokane Campus and the Moody Aviation Technology 

Spokane Campus, the former of which was closed as of June 2018.  Effective as of June 2018, the 

Moody Bible Institute ς Spokane campus consists only of the Moody Aviation Technology Spokane 

Campus.   

Moody Biblical Studies Spokane Campus was located at 611 E Indiana Avenue, Spokane, 

Washington, 99207 
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Moody Aviation Technology Spokane Campus is located at 6719 E Rutter Ave #68 Spokane, 

Washington, 99212 

 

 

3.1.3 Plymouth, Michigan Campus Property 

The Moody Theological Seminary-Michigan campus is 

located at 41550 East Ann Arbor Road, Plymouth, 

Michigan and consists of one academic building and a 

converted church parsonage used as a counseling clinic 

for Master of Arts in Christian Practice degree internships. 

 

 

 

 

 

 

 

3.2 Public Property Adjacent to Campus 
3.2.1 Chicago Campus 

Moody Bible Institute is served by two bus lines operated by the Chicago Transit Authority adjacent to 

campus: the #66 Chicago Avenue bus and the #156 LaSalle Boulevard bus. The bus along Chicago has 

two stops adjacent to campus (Chicago & LaSalle eastbound; Chicago & LaSalle westbound). The bus 

along LaSalle has 5 stops adjacent to our campus (LaSalle & Chestnut southbound; LaSalle & Chicago 



10 
 

northbound; LaSalle & Chicago southbound; LaSalle & Delaware northbound; LaSalle & Delaware 

southbound). 

3.2.2 Spokane Campus 

There is no public property adjacent to campus. 

3.2.3 Plymouth, Michigan Campus 

There is no public property adjacent to campus. 

3.3. Noncampus Property 

3.3.1 Chicago Campus 

There is no noncampus property 

3.3.2 Spokane Campus 

Through intentional relationships with the Dean of Residence Life, some private property owners lease 

their houses directly to Moody students attending Moody Bible Institute ς Spokane.  Moody Bible 

Institute ς Spokane has determined these houses are noncampus property. Many, but not all, students 

live in these third party rental homes. The following map details the locations of third party rental 

homes:  

  

There are no officially recognized student organizations with off-campus locations. 

The Spokane campus stopped using this housing model ceased in June 2018. The aviation campus that 

remained in Spokane is strictly a commuter campus without noncampus housing. 

3.3.3 Plymouth, Michigan Campus 

There is no noncampus property 
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4. Table of Annual Crime Statistics  

Chicago, Illinois Campus 
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*There were no hate crimes reported for 2016, 2017, or 2018. 

ϝ¢ƘŜǊŜ ǿŜǊŜ ƴƻ άǳƴŦƻǳƴŘŜŘέ ŎǊƛƳŜǎ ŦƻǊ 2016, 2017, or 2018. 
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Plymouth, Michigan Campus 
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*There were no hate crimes reported for 2016, 2017, or 2018. 

ϝ¢ƘŜǊŜ ǿŜǊŜ ƴƻ άǳƴŦƻǳƴŘŜŘέ ŎǊƛƳŜǎ ŦƻǊ нлм6, 2017, or 2018. 
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Spokane, Washington Campus 
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*There were no hate crimes reported for 2016, 2017, or 2018. 

ϝ¢ƘŜǊŜ ǿŜǊŜ ƴƻ άǳƴŦƻǳƴŘŜŘέ ŎǊƛƳŜǎ ŦƻǊ нлм6, 2017, or 2018. 
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5. Policy on Access Controls and Safety  

Access Controls Applicable to All Campuses 

Moody Bible Institute Department of Public Safety strives to maintain a safe and secure campus, 
including its residence halls, through a multi-layered system of physical and mechanical safeguards and 
access controls.  All campus buildings have personnel assigned to lobby desks that monitor building 
access through a designated main entrance. Secondary entrances are alarmed and designated as 
emergency exit only. Residence halls are secured 24 hours a day. Moody Bible Institute utilizes a 
campus-wide electronic door lock system with key fob activation and hard key override. Public Safety 
also maintains a 24-hour dispatch center for receiving calls for assistance on campus, communicating 
with patrol officers and relaying requests for assistance to local police, fire, and EMS Departments. 
Moody Bible Institute also maintains a push-button panic alarm system for immediate notification to 
the dispatch center of emergencies on campus and a 100-camera closed-circuit video system, 
monitored by the Department of Public Safety dispatch center and recorded for incident review and 
suspect identification. Desk workers in each building on campus are tasked with visually monitoring all 
those seeking access for compliance with our Campus ID policy. No one is allowed beyond a building 
security desk without displaying and wearing a campus issued identification tag or pass (see policy 
below).     

Moody Bible Institute further enhances the safety and security of its campus by working closely with 
the Facilities Department, in addressing security considerations in the maintenance and renovation of 
its campus grounds and buildings. Public Safety Officers review campus exterior lighting, landscaping, 
building exits, stairways, and storage areas during patrols, reporting areas of concern to the 
appropriate Institute department.  

Chicago Campus Access Control 

On the Chicago campus, building security is supplemented by 24-hour uniformed patrol officers trained 

in first aid and CPR/AED. Uniformed patrol includes sworn police officers and community service 

officers.  

The Department of Public Safety, in cooperation with Facilities Management, has established the 
ŦƻƭƭƻǿƛƴƎ /ŀƳǇǳǎ L5 ŀƴŘ !ŎŎŜǎǎ /ƻƴǘǊƻƭ ǇǊƻŎŜŘǳǊŜ ŦƻǊ aƻƻŘȅ .ƛōƭŜ LƴǎǘƛǘǳǘŜΩǎ /ƘƛŎŀƎƻ ŎŀƳǇǳǎ ƛƴ 
order to promote and maintain a safe environment for everyone studying, working and visiting the 
Moody campus. 

As with any system or procedure, it is only as good as those assisting in its use and enforcement. To 
that end, we request that all employees and students adhere to these policies to ensure the safety of 
the community. Additionally, preparations can be made in advance for visitors to campus by informing 
them of the proper access procedures and assisting them in obtaining proper identification and access 
as needed. 

The Department of Public Safety works with the various departments that staff the many lobby desks 
across our campus to make sure students, staff, and guests are monitored for compliance, but we 
ŘŜǇŜƴŘ ƻƴ ŜǾŜǊȅƻƴŜΩǎ ǎǳǇǇƻǊǘ ǘƻ ŀŎŎƻƳǇƭƛǎƘ ƻǳǊ ǎŜŎǳǊƛǘȅ ƎƻŀƭǎΦ ! ŦǊƛŜƴŘƭȅ ǊŜƳƛƴŘŜǊ ǘƻ ŀ ǇŜŜǊ ƻǊ 
coworker will go a long way towards getting everyone in the habit of wearing their ID and using their 
fobs. If a situation of non-compliance warrants further action, a report can be relayed to Public Safety 
by calling 312-329-4357. 
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Spokane Campus Access Control 

Moody Bible Institute ς Spokane has a secondary entrance that is accessible only after normal building 

hours. This entrance gives students access to the library, and also utilizes an electronic access control 

system with key fob activation and hard key override.  

The Aviation Campus (6719 E Rutter Ave, Spokane, WA) has two entrances that utilize an electronic 
access control system with key fob activation and hard key override.  The front desk, located at the 
main entrance, monitors all those seeking access to the facility. Guests are required to sign in at the 
front desk.   

Moody Bible Institute further enhances the safety and security of its campuses by working closely with 
the staff of Fourth Memorial Church in addressing security considerations in the maintenance and 
renovation of its campus grounds and buildings.  

Moody Bible Institute ς Spokane does not have any residence halls. 

Plymouth Campus Access Control 

Moody Bible Institute ς Plymouth follows the access controls applicable to all campuses as described 

above and has no supplementary policies. 

Moody Bible Institute ς Plymouth does not have any residence halls. 
 

5.1 ID Policies 

Every person entering and moving within any campus building must have their campus-issued ID 
prominently displayed on the front of their torso above their waist. This is most easily done with a 
lanyard or an ID clip.  

Failure to properly display a campus issued ID while moving around campus will result in those out of 
compliance being stopped by a campus desk worker or Public Safety Officer so that their identity can 
be verified and a proper ID obtained for them. Building access is restricted for those issued Visitor IDs 
unless escorted or authorized to travel beyond campus security doors; anyone failing to provide 
identification when requested or found in secured areas without authorization may be escorted off 
campus or turned over to authorities for further investigation. 

The enforcement of these procedures may be adjusted during events when Public Safety staff is 
increased. 

Employees ς All employees are issued a free photo ID during their orientation day. 

Students ς All students are issued a free photo ID during their orientation to campus.  

Contractors ς Contractors or volunteers may be issued IDs upon the request of their employee 
sponsor, when appropriate. This request is made through the Facilities Office and the first ID is free of 
charge. This ID has an orange banner behind the name of the business or organization. Contractor-style 
IDs are also used for Alumni Board members, Auditors/Consultants, Interns, Missionaries, Resident 
Student Spouses, Visiting Instructors, and Volunteers (each designated by their respective category and 
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bearing the orange banner).  Background checks are completed prior to the issuing of IDs and fobs for 
those granted unsupervised access to secured areas.  

Library Patrons ς Regular guests to the Crowell Library in the Sweeting Center can apply for a Library 
card. This card is formatted similar to other campus IDs with a library designation. These library IDs 
allow access to the library only and patrons wishing to visit other parts of the Moody Bible Institute 
campus must acquire a Visitor ID. 

Guests ς All guests visiting campus that intend to enter a campus building must acquire a Visitor ID 
from a campus desk. This ID is blue and gold and will have a stamped expiration date of the current 
day. Any hand-written date or date other than the current date will render the ID invalid. 

¶ Guests may be asked to present a state or federal photo ID to assist in logging their 
ƛƴŦƻǊƳŀǘƛƻƴ ǇǊƛƻǊ ǘƻ ǘƘŜ ƛǎǎǳŀƴŎŜ ƻŦ ŀ ±ƛǎƛǘƻǊΩǎ L5Φ  LŦ ǎǘǳŘŜƴǘǎ ƻǊ ǎǘŀŦŦ ƳŜƳōŜǊǎ ƛƴǾƛǘŜ ŀ 
guest to campus, it is suggested that they assist their guŜǎǘ ƛƴ ƻōǘŀƛƴƛƴƎ ŀ ±ƛǎƛǘƻǊΩǎ L5Τ the 
ǊŜŎŜƛǾƛƴƎ ŘŜǎƪ ǿƻǊƪŜǊ ƛǎ ƛƴǎǘǊǳŎǘŜŘ ǘƻ ŎƻƴǘŀŎǘ ǘƘŜ ƎǳŜǎǘΩǎ Ƙƻǎǘ ƛŦ ǘƘŀǘ ǇŜǊǎƻƴ ƛǎ ƴƻǘ ǇǊŜǎŜƴǘ 
when the guest arrives. If a desk worker has any hesitation about issuing a guest access to 
campus, they may contacǘ {ŜŎǳǊƛǘȅ ƻǊ ǊŜǉǳŜǎǘ ǘƘŀǘ ǘƘŜ ƎǳŜǎǘΩǎ Ƙƻǎǘ ŎƻƳŜ ŀƴŘ ƳŜŜǘ ǘƘŜ 
guest in person in order for them to be escorted while on campus.  

¶ Underage guests (<18 years of age) will not normally be provided with an ID and are 
required to be with their campus host or guardian at all times. An exception would be made 
for a high school student attending a meeting or tour with the Admissions department. A 
student or employee may have one underage guest with them at a time. Parents or legal 
guardians with multiple children would be an exception to this policy. 

Lost IDs ς If an employee loses or forgets their ID card, they Ƴŀȅ ǊŜŎŜƛǾŜ ŀ ǘŜƳǇƻǊŀǊȅ Ψ[ƻǎǘ 9ƳǇƭƻȅŜŜ 
L5ΩΣ ǾŀƭƛŘ ŦƻǊ ƻƴŜ ŘŀȅΦ LŦ the ID is not located within three business days, the employee must obtain a 
new ID card in the Facilities Office. Commuter/Off Campus students who arrive on campus without 
ǘƘŜƛǊ L5 Ƴŀȅ ƻōǘŀƛƴ ŀ ǘŜƳǇƻǊŀǊȅ Ψ[ƻǎǘ {ǘǳŘŜƴǘ L5ΩΣ ǾŀƭƛŘ ŦƻǊ ƻƴŜ ŘŀȅΦ bŜǿ L5ǎ Ŏŀƴ ōŜ ƻōǘŀƛƴŜŘ ƛƴ ǘƘŜ 
Facilities Office for a replacement fee of $15.00. If an ID is stolen as a result of a purse or wallet theft, 
the $15.00 fee will be waived upon providing the Facilities Office with a copy of the police report or a 
police report number. 

Loaning/Borrowing IDs ς Loaning or borrowing campus-issued IDs is strictly prohibited. Public Safety 
Officers and campus desk workers are instructed to confiscate any ID being displayed on or by a person 
other than to whom it was issued. Confiscated IDs will be turned in to the Facilities Office and returned 
to the original owner in person, by the Chief of Public Safety or his designee. 

Confiscation of Altered/Damaged IDs ς Public Safety Officers and campus desk workers are authorized 
to confiscate campus issued IDs that are found to be expired, maliciously altered (including 
unauthorized stickers), heavily damaged, faded or otherwise illegible. Expired, broken or faded IDs can 
be replaced in the Facilities Office; the ID must be exchanged at the time of replacement for the $15 
fee to be waived. 

Returning IDs ς Any employee who resigns or has been terminated must return all of their ID cards to 
the office of Human Resources on the date of departure. All students are required to turn in all of their 
IDs upon graduating or taking a leave of absence. 

Exception Areas on Campus 
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¶ Alumni Student Center ς Commons: IDs are not required to enter the serving area, to 
purchase food, nor to sit in the general seating area on level 1. Visitors are not permitted 
beyond the ASC desk without a Visitor ID.   

¶ Jenkins Hall: IDs are not required in Jenkins Hall due to the mixed residency but the sign- in 
process for that building is adjusted to accommodate this exception.  

¶ LifeWay Bookstore: IDs are not required in the LifeWay Bookstore located on the first floor 
basement of Houghton Hall. 

¶ Solheim Center: IDs must be displayed when entering the Solheim Center but are not 
required once inside.  

¶ Student Dormitories: IDs are required for entering dormitories, but not required to be 
displayed once a student has reached their floor of residence.  

5.2 Fob Policies 

All of Moody Bible InstituteΩǎ ŎŀƳǇǳǎŜǎ ǊŜǎǘǊƛŎǘ access to office buildings, classrooms and dormitories 
by use of electronic door locks requiring the use of key fobs to gain access. Door fob readers and key 
fobs are programmed to restrict access to only those individuals who are authorized to travel beyond 
these security doors. Students and employees are issued their security key fobs during orientation to 
grant access to the areas of the campus appropriate for their student status or job description. On 
occasion, a visitor, guest, or contractor may have repeated business on campus that would warrant the 
issuance of a security key fob. Moody Bible Institute department managers may request security key 
fobs from the Facilities Office when needed and the Facilities staff will assist in communicating the 
procedures and precautions to be taken prior to the fobs being issued. Managers can obtain additional 
information about obtaining key fobs from the Facilities Office.  

Moody Bible Institute students and employees account for the majority of security key fobs issued, but 
special accommodations can be made for contractors, special guests, missionaries, and others closely 
affiliated with Moody Bible Institute, authorized on a case by case basis.  

Loaning or borrowing a campus issued security key fob is strictly prohibited. Public Safety Officers and 
campus desk workers are instructed to confiscate any security key fob being used by a person other 
than to whom it was issued. Confiscated fobs will be turned into the Facilities Office and returned to 
the original owner in person, by the Chief of Public Safety or his designee on the following business 
day. 

All parties issued security key fobs are instructed to use their fobs to gain access to all doors on campus 
where a key fob reader is present, even if they are issued a universal door key that allows access 
without using the fob.  As with any door on campus, if employees discover that they do not have key 
fob access to an area required for them to work in, their department manager can email 
facilities@moody.edu with a request to have the required access adjusted appropriately.  

mailto:facilities@moody.edu
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6. Campus Safety - Moody Bible Institute Department of 

Public Safety/Local Police 

The Moody Bible Institute Department of Public Safety is comprised of the Moody Bible Institute Police 

Department (MBIPD) and Public Safety. Moody Bible Institute Department of Public Safety is located 

ƻƴ aƻƻŘȅ .ƛōƭŜ LƴǎǘƛǘǳǘŜΩǎ ŎŀƳǇǳǎ ƛƴ /ƘƛŎŀƎƻΣ Lƭƭƛƴƻƛǎ ŀƴŘ ǇǊƻǾƛŘŜǎ ŘŜǎƛƎƴŀǘŜŘ ǎŜŎǳǊƛǘȅ ǇŜǊǎƻnnel for 

Moody Bible Institute - Chicago.  Moody Bible Institute ς Michigan and Spokane do not have any 

designated security personnel; however, Moody Bible Institute Department of Public Safety supports 

and provides some services to Moody Bible Institute ς Michigan and Spokane. For more information 

about safety and security at Moody, visit https://www.moody.edu/about/reports-and-

policies/campus-security/ or call 312-329-4357.    

6.1 Moody Bible Institute Department of Public Safetyς Authority and 
Jurisdiction 

 

Moody Bible Institute Police Department  

Moody Bible Institute operates a private police department under the Illinois Private College Campus 

Police Act (110 ILCS 1020) and began hiring and training sworn police officers.  MBIPD police officers 

operate under the Illinois Compiled Statutes (ILCS) to make arrests and maintain order on the Chicago 

campus. 

The MBIPD operates 24/7, on the Chicago campus only. The Chicago Police Department (CPD) holds 

jurisdiction on police matters in the neighborhood surrounding the Chicago campus. 

MBIPD police officers are fully empowered to make arrests in accordance with the requirements of the 

Illinois Law Enforcement Training and Standards Board and consistent with Illinois state statutes. The 

a.Lt5 ŀƴŘ ǘƘŜ /t5 ǿƻǊƪ ǘƻƎŜǘƘŜǊ ōȅ ƳƻƴƛǘƻǊƛƴƎ ŜŀŎƘ ƻǘƘŜǊΩǎ Ŏŀƭƭǎ ǿƛǘƘƛƴ ǘƘŜ a.Lt5Ωǎ ŎƻǾŜǊŀƎŜ ŀǊŜŀΦ 

While the MBIPD and CPD work together, there is no formal memorandum of understanding between 

the two agencies. Moody Bible Institute Department of Public Safety works closely with local police 

agencies to ensure a prompt response, if a situation so warrants, but does not have any formal or 

written agreement regarding the same. This cooperation covers, but is not limited to, the detection, 

preliminary investigation, and providing information needed to support local law enforcement 

prosecution of crime. Information exchange is further enhanced by routine informal interaction 

between officers and local police authorities. 

The MBIPD encourages prompt and accurate of any crime or suspicious activity to the police. The 

Department of Public Safety functions like a 911 dispatch center and emergency operations center. 

Both emergency and non-emergency police requests are coordinated by dispatchers who monitor 

alarms within campus buildings, coordinate safety escort requests, and handle emergency assistance 

calls due to illness, injury, or criminal activity. Calls are received from any of the campus-wide 

emergency phones or directly on the emergency telephone number (312) 329-4357. In addition, 

https://www.moody.edu/about/reports-and-policies/campus-security/
https://www.moody.edu/about/reports-and-policies/campus-security/
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MBIPD dispatchers coordinate responses with the CPD and Chicago Fire Department. They also serve 

as the link between the students, faculty, and staff who require police or public safety services.  

Moody Bible Institute Department of Public Safety encourages professional counselors, who are 

functioning within that scope at the time a crime is reported, if and when they deem it appropriate, to 

review crime reporting options with reporting parties, including options to report crimes on a 

voluntary, confidential basis for inclusion in the annual disclosure of crime statistics as described below 

in Section 10. 

Public Safety Officers 

The Department of Public Safety helps provide a secure campus environment through the use of 

trained security officers (Public Safety Officers) whom are expected to comply with all regulations 

established by the Illinois Department of Finance and Professional Regulations (IDFPR) for Security 

Companies and their employees.  Public Safety also uses other trained professional staff to provide 

security at various guest check-in desks on the Chicago campus. 

Public Safety Officers are un-armed security agents with arrest powers as authorized by state statute, 

under 720 ILCS 5/107.3 and 720 ILCS 5/7; officers are authorized to carry OC spray, ASP batons and 

handcuffs, to protect the students, staff and guests from threats of harm. 

Criminal incidents that occur on campus are referred to the local police for documentation and 

investigation, as deemed appropriate or desired by officers or the victim(s) of the criminal matter being 

reported. 

Authority 

The Department of Public Safety has the authority to provide the following services on the Chicago 

campus:     

ω The Department of Public Safety is recognized as the primary crime reporting agency for all on-

campus and campus-related incidents. Students and staff are directed to call Public Safety at 312-329-

4357 (HELP) to accurately and promptly report all crimes for immediate response by uniformed 

officers, 24 hours a day, 7 days a week, 365 days a year.  When the victim of a crime elects to, or is 

unable to, report to Public Safety, he or she is encouraged to promptly and accurately report all such 

ŎǊƛƳŜǎ ǘƻ ǘƘŜ /ƘƛŎŀƎƻ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ōȅ ŘƛŀƭƛƴƎ άфммέΦ   

ω All Officers are mandated to protect the campus community in matters of life safety, 

safeguarding property and to maintain an environment of order on campus and at campus sponsored 

events.     

ω All Officers respond to and investigate reports of crime on or near campus and are authorized, 

when appropriate, to establish control of the scene, interview witnesses and summon authorities as 

needed. 
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ω All Officers conduct foot and vehicle patrol on campus to ensure the security of campus 

buildings and parking lots and are authorized to initiate investigations into matters of safety and 

security they observe.  

ω All Officers respond to calls for service, which include but are not limited to: suspicious persons 

on campus, panic alarms, emergency door alarms, medical emergencies, lock-outs, fire alarms, reports 

of crime, unsecured buildings and offices, building systems failures, escorts, vehicle accidents, 

disturbances, found property, investigations and information reporting. 

ω All Officers respond to and document violations of campus rules and regulations, making 

referrals and notifications to the appropriate campus departments involved. 

ω All Officers conduct parking enforcement, issue citations and tow vehicles in accordance with 

established policies. 

ω All Officers conduct bicycle enforcement, issue citations, and impound bicycles in accordance 

with established policies. 

ω All Officers are authorized to ask individuals for identification and to determine whether 

individuals have lawful business on campus; to inspect and confirm lawful possession of campus IDs, 

keys and fobs; to provide direction to those needing assistance; redirecting those who are found in 

secured areas without permission. 

ω All Officers conduct fire drills and lockdown drills as part of its Emergency Operations Plan as 

required by federal, state and local agencies. 

ω The Department of Public Safety maintains a report data base and investigative files on 

suspicious persons, conducting background checks and gathering information from other agencies as 

needed.  

ω The Department of Public Safety maintains and circulate a Flag List of persons who are 

restricted from access to campus, enforce compliance with those restricted from campus and issue 

Criminal Trespass Orders, as needed.   

ω The Department of Public Safety operates a Dispatch Center that maintains radio contact with 

its on-duty officers; facilitates calls for service; relays calls for assistance to other Moody Bible Institute 

departments or to the local police or fire departments or EMS; monitors the campus CCTV system; 

maintains the dispatch log of incidents and activities; completes assigned work as needed. 

ω Officers conduct annual training and network with other local, State and Federal agencies to 

stay updated on laws, practices and policies for security of schools of higher education. 

ω Officers conduct research and make proposals for budgets, training opportunities, solutions to 

security problems and to stay current on campus safety and security trends.  

ω Officers attend seminars and conferences appropriate for training and information gathering as 

they apply to campus safety and security. 
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ω Officers alert the campus community, by way of emergency notification, to incidents that 

present an immediate threat to the safety and well-being of individuals on campus. 

ω Officers alert the campus community, by way of timely notification, to incidents and 

information that serve to warn individuals and heighten personal safety awareness.       

ω Officers are mandated to alert the Crisis Response Team of incidents on campus that meet the 

criteria for such notification, as outlined in the Emergency Operations Plan. 

ω Officers conduct fire safety inspections of all campus buildings, identify fire safety hazards and 

work with department managers on solutions and enforcement plans. 

ω Officers secure doors and hallways, to restrict and grant access to areas on campus, in keeping 

with proper business hours, legitimate requests from authorized Institute agencies and nightly security 

procedures.   

ω The Department of Public Safety conducts security reviews of campus property (grounds, 

buildings and parking lots) and practices (individual department procedures), to promote safety and 

security in the campus community. 

ω The Department of Public Safety, in coordination with Student Development and Human 

Resources, conducts student/staff safety orientation and other programs designed to enhance campus 

safety and security. 

ω The Department of Public Safety assigns full time and part time staff to meet the needs of 

campus security and campus departments requiring the services of Public Safety at special events, 

including emergency call outs to address on campus emergencies.  

ω The Department of Public Safety notifies department managers of incidents and emergencies 

affecting their departments, after normal business hours and during the weekend, by using the 

emergency contact numbers they provide to Public Safety. The Department of Public Safety also 

establishes and maintains a database of emergency contact numbers of all Institute department 

managers and other Institute emergency responders. 

ω The Department of Public Safety will establish, maintain and oversee publication of all reports, 

plans and documentation required by federal, state and local agencies having jurisdiction over the 

activities of the Department of Public Safety, including the MBIPD. 

ω The Department of Public Safety recruits, interviews and recommends applicants for positions 

in the Public Safety department, to the office of Human Resources. 

ω Officers also complete other work as assigned by the Chief of Public Safety. 

6.2 Mission and Values 
 

It is the mission of the Department of Public Safety to enhance the living, learning and working 

experience at Moody Bible Institute campuses by protecting life, maintaining order and safeguarding 
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property. We fulfill this purpose by providing our campus community with a full range of services that 

meet the professional standards of campus public safety. We are committed to working with the 

community to define our priorities and build lasting partnerships. Our core values guide us in the 

mission. 

ω Safety ς Consistent with the Departmenǘ ƻŦ tǳōƭƛŎ {ŀŦŜǘȅΩǎ ƳƛǎǎƛƻƴΣ ǘƘŜ ǎŀŦŜǘȅ ƻŦ ǇŜƻǇƭŜ ƛǎ ƻǳǊ 

top priority. Our activities, decisions, and interactions will focus on limiting risk of injury, deterring 

danger, and limiting loss. We will work to ensure the highest quality of life, reducing the fear and 

incidence of crime in an effort to best facilitate the mission of Moody Bible Institute. This is not limited 

to the safety of others; we will make decisions that seek to keep ourselves free from harm and loss.  

ω Service ς The Department of Public Safety strives to serve with excellence all members of the 

Moody Bible Institute community. We seek to humbly serve and value all members of our community 

with equal importance, dignity, and respect. This also encompasses servant leadership modeled at all 

levels of Public Safety.  

ω Professionalism ς We strive to achieve the highest level of quality in all aspects of our work. We 

commit ourselves to the continual development and evaluation in an effort to become experts in our 

roles and better equip and lead those around us. We seek to be timely, well kempt, articulate, and 

maintain privacy. Our professionalism will be reflected both on and off duty. 
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7. Policy on Safety Education  

Moody Bible Institute promotes the personal and community safety of its students and staff through a 
safety education program that includes: posting monthly safety tips, presenting safety orientation 
classes at the start of each semester, and publicizing through social media, posters and safety events 
all of the following safety programs each semester unless otherwise indicated. 
 

Campus ID program ς key component of safety education is the promotion of our Campus ID program 
which requires all students, staff and guests to wear a campus issued ID or pass at all times while on 
campus. Lobby desk workers are tasked with checking IDs and alerting Public Safety whenever 
unidentified persons attempt to enter any secured area on campus.   

Safety Orientation Program ς Components of our Safety Orientation Program presented to new 
students and new employees include: presenting information on crimes that have occurred on campus 
and in surrounding neighborhoods, ways to maintain personal safety and residence hall security, and 
challenging students and staff to be aware of their responsibility for their own security and the security 
of others.    

Campus Community Alerts*  ς When time is of the essence, Campus Community Alerts are provided to 
students, staff and faculty through our Emergency Notification System, Moody Alert, providing alerts 
about crimes that have occurred on or near campus. (*Provided as needed throughout the year.) 

Driving Safety ς All students and staff driving Institute vehicles or driving privately owned on Institute 
business are required to fully comply with the Moody Bible Institute Vehicle Use Policy. The complete 
policy can be reviewed ƻƴ CŀŎƛƭƛǘƛŜǎΩ website on my.moody.edu. 

City Safety Tips* ς The following are some of the safety tips published  through social media, posters 
and safety events to staff and students as needed throughout the year: 

Be your own safety advocate by taking the following safety strategies and precautions seriously:  

¶ The element of surprise ς Make it tough for someone to take you by surprise - don't wear 
ear buds or headphones when walking, running or studying alone.  

¶ Being Followed ς Head toward crowds if you feel you are being followed or notice a 
suspicious person walking toward you from behind. Also, move to a well-lit area or inside a 
populated building.  

¶ Walking Around ς Don't walk alone, especially after dark. Call Public Safety for an escort or 
walk with friends; stay on populated, well-lit paths.  

¶ Garage Safety ς Remember to make use of the wide angle vision mirrors when 
maneuvering on the ramps; Do not walk on the ramps. 

 

(*Provided as needed throughout the year.) 
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8. Policy on Crime Prevention 

Moody Bible Institute is committed to the safety and security of its students, staff and visitors. The 
Department of Public Safety works closely with the Campus Deans, Residence Life, Student Services, 
Human Resources, and other Institute departments to promote personal safety, incorporate proactive 
crime-reduction strategies, and help community members develop a sense of responsibility for 
reducing their risk of becoming the victim of sexual assault, theft and other crimes. Prevention efforts 
include but are not limited to: dorm room security reminders, fire safety warnings, formal student 
safety orientation classes, new employee safety orientations, fire drills, lock-down drills, protection 
and identification of personal property, bicycle permit program, and community alerts.   

aƻƻŘȅ .ƛōƭŜ LƴǎǘƛǘǳǘŜΩǎ crime prevention programming is offered to students and employees and 
although the training may be customized to the audience, the content is consistent.  

Safety orientation classes are the foundation to aƻƻŘȅ .ƛōƭŜ LƴǎǘƛǘǳǘŜΩǎ crime prevention efforts. In 
these one hour in-person training sessions, the Department of Public Safety discusses basic personal 
safety concepts, highlights minor incidents that happen most often, and trains on responding to major 
incidents that are less likely to occur but require more planning. The Department of Public Safety also 
discusses trends in behavior that affect safety in the Moody Bible Institute community, and presents 
information on recent safety and security events to raise awareness. 
 
Through the school year, on a monthly basis, the Department of Public Safety posts reminders of the 

personal safety and fire safety tips through print campaigns, email blasts, and social media. 

As incidents occur on campus, the Department of Public Safety communicates such incidents to our 

campus community to help students and employees maintain a level or awareness and preparedness.  

8.1 Timely Warnings: 

In accordance with the policy set forth in Section 19 below, alerts are disseminated via Moody Alert via 
text, email and/or telephone calls to students and staff about incidents and information that has come 
to the attention of the Department of Public Safety which presents a potential for harm or serve as 
safety reminders. The emails are sent out to increase awareness of potential security and safety 
concerns on and around the campus.  In this way, the Moody Bible Institute community can be on the 
lookout for threatening situations and take precautions to avoid being victims of similar crimes. If there 
is an immediate threat to the health or safety of students or employees occurring on campus, Moody 
Bible Institute will follow its emergency notification procedures described in Section 14.1 below. 
Moody Bible Institute will provide adequate follow-up information to the community as needed.  

Students and staff observing suspicious behavior or criminal activity on or near campus are encouraged 
to alert Moody Bible Institute Public Safety by calling its emergency telephone number, 312-329-4357 
(HELP), or the Chicago Police Department by dialing 911.   

8.2 Emergency Phones: 

Moody Bible Institute maintains and promotes the use of emergency phones located in most elevators 
and in the parking lots on the Chicago campus. These emergency phones are designated by high profile 
signage and provide direct contact with the Public Safety dispatcher. 
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Students are also instructed to add the Public Safety emergency telephone number to their personal 
cell phones to provide for immediate contact with campus Security in the event of an emergency. 

Moody Bible Institute does not currently have any emergency phones on the Michigan or Spokane 
campuses. 
 
In 2018, Moody Bible Institute introduced three emergency blue light phones as exterior emergency 

phones around parking Lot C 

8.3 Bicycle Registration: 

Moody Bible Institute provides bike racks as a benefit to our employees, students, visitors and guests 
at the Chicago campus. All bikes locked on campus must be registered with the Facilities Department 
ŀƴŘ Ƴǳǎǘ Ŧƻƭƭƻǿ ǘƘŜ ǊǳƭŜǎ ǎŜǘ ŦƻǊǘƘ ƛƴ ǘƘŜ άCŀŎƛƭƛǘƛŜǎ .ƛƪŜ tƻƭƛŎƛŜǎέ ŘƻŎǳƳŜƴǘΦ Lƴ ŀŘŘƛǘƛƻƴ ǘƻ ǘƘŜ 
guidelines for obtaining a bike permit, the policy explains regulation enforcement by Public Safety, 
including warnings against locking bikes to private property or in buildings. 

Moody Bible Institute does not currently have any bike racks or a bike registration process on the 
Michigan campus. 

Moody Bible Institute does not currently have a bike registration process on the Spokane campus. 
 

8.4 Vehicle Registration: 

Moody Bible Institute provides for the parking of vehicles on campus as a benefit to our employees and 
as a service to our students, visitors and guests. All vehicles parked on campus must be registered with 
ǘƘŜ CŀŎƛƭƛǘƛŜǎ 5ŜǇŀǊǘƳŜƴǘ ŀƴŘ Ƴǳǎǘ Ŧƻƭƭƻǿ ǘƘŜ ǊǳƭŜǎ ǎŜǘ ŦƻǊǘƘ ƛƴ ǘƘŜ άCŀŎƛƭƛǘƛŜǎ tŀǊƪƛƴƎ tƻƭƛŎƛŜǎέ 
document. 

In addition to the guidelines for obtaining a parking permit, the policy explains regulation enforcement 
by Public Safety, including warnings against loitering in the garage and exterior parking lots. Public 
Safety officers routinely patrol the parking garage and parking lots to ensure that students and staff are 
not placing themselves at risk by sitting in their cars or standing in the parking lots between vehicles, 
where they may fall prey to criminal acts. 

Moody Bible Institute does not currently have any vehicle permits or registration processes on the 
Michigan or Spokane campuses. 
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9. Policy on Off-Campus (or Noncampus) Crime Reporting 

Chicago Campus 

Moody Bible Institute refers all parties interested in reporting off-campus (or Noncampus) crimes or 
seeking off-campus crime statistics to the closest Chicago Police Department office, located four blocks 
away from Moody's main campus at: 

1160 North Larrabee Avenue 
Chicago, IL 60610 

Phone: 312-742-5870 

The closest Chicago Fire Department office is located nine blocks away from Moody's main campus at: 
55 W Illinois St. 

Chicago, IL 60610 
Phone: 312-744-5742 

Additional CAPS reports and information can be found on Moody Bible Institute website, by clicking 
the following link. 

Additional CAPS Report 

Spokane Campus 

Moody Bible Institute ς Spokane does not own or operate off-campus student housing.  Students are 
required to secure their own housing arrangements, including through the use of local landlords.   

Moody Bible Institute refers all parties interested in reporting off-campus or noncampus crimes or 
seeking off-campus crime statistics to the closest Spokane Police Department office located at: 

 
1100 West Mallon Avenue, Spokane, WA 99260 
Phone: 509-835-4500  

The closest Spokane Fire Department office is located at: 
1713 W Indiana Ave 
Spokane, WA 99205 
Phone: 509-328-8810 

Plymouth Campus  

Moody Bible Institute refers all parties interested in reporting off-campus crimes or seeking off-campus 
crime statistics to the Plymouth Township Offices located at: 

Plymouth Township Police and Fire Department 
9955 N. Haggerty Road 
Plymouth, MI  48170 
734-453-3840 

http://www.moody.edu/CAPS-report/
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10. Campus Security Authorities and On-Campus Crime Reporting 

The intent of including non-security personnel in the role of Campus Security Authorities (CSA) is to 

acknowledge that some community members and students in particular may be hesitant about 

reporting crimes to the police, but may be more inclined to report incidents to other campus-affiliated 

individuals. Lǘ ƛǎ aƻƻŘȅ .ƛōƭŜ LƴǎǘƛǘǳǘŜΩǎ ǇƻƭƛŎȅ ǘƻ ŜƴŎƻǳǊŀƎŜ ŀŎŎǳǊŀǘŜ ŀƴŘ ǇǊƻƳǇǘ ǊŜǇƻǊǘƛƴƎ ƻŦ ŀƭƭ 

crimes to CSAs and the appropriate police agencies. To further encourage the accurate and timely 

reporting of all incidents affecting the safety of the campus community, the Clery Act identifies four 

categories of CSAs, in accordance with which Moody Bible Institute has designated the following 

individuals as CSAs: Desk workers, Public Safety staff, faculty advisors, RAs (Resident Assistants), 

Athletic Director, Athletic Coaches, Title IX Coordinator, Ombudsmen, and Residence Life staff. CSAs 

are required to report Clery Act qualifying crimes which occur on campus in resident facilities, on non-

campus property, and on public property. When a Clery Act qualifying crime is reported to a CSA, the 

CSA must complete and submit a Campus Security Authority Crime Report Form. The report form is 

ƭƻŎŀǘŜŘ ŀǘ ǘƘŜ ŜƳǇƭƻȅŜŜΩǎ ƳȅΦƳƻƻŘȅΦŜŘǳ ǇƻǊǘŀƭ ŀƴŘ Ŏŀƴ ōŜ ǎǳōƳƛǘǘŜŘ ƻƴƭƛƴŜΦ /{!ǎ Ŏŀƴ ŀƭǎo find more 

information about the Clery Act and crime reporting responsibilities at their my.moody.edu portal. A 

pastoral or professional counselor, who is functioning within that scope at the time a crime is reported, 

is not considered a CSA and not required to report crimes but is encouraged to review crime reporting 

options with reporting parties. Crimes that have been reported to CSAs are included in the Annual 

Security Report for the calendar year in which the crime was reported. At the beginning of each 

semester, CSAs are informed that any incident that could be categorized as one of the Clery reportable 

crimes that is reported to them must in turn be reported to Public Safety. Reports from CSAs are 

solicited by Public Safety each semester via email.  For all crimes, students and employees can call 312-

329-TIPS to anonymously and confidentially report a crime to Public Safety. The statistics for 

anonymous reports will also be included in the Annual Security Report. 

Chicago Campus 
Students and staff can report crimes or other emergencies to any CSA at the following locations on 

campus: 

¶ The Department of Public Safety, 820 N. LaSalle Blvd, Crowell Hall basement level. 312-329-

4357 

¶ The Chief of Public Safety, 820 N. LaSalle Blvd, Crowell Hall basement level. 312-329-2038 

¶ Fitzwater Hall Public Safety Desk, 819 N. Wells St, level 1. 312-329-4729 

¶ Sweeting Center Public Safety Desk, 860 N. LaSalle Blvd, level 1. 312-329-4710 

¶ Jenkins Hall (Morningside South) Public Safety Desk, 171 W. Oak St, level 1. 312-329-4749 

¶ ASC Public Safety Desk, 821 N. Wells St, Alumni Student Center level 1. 312-329-8008 

¶ Smith Hall Public Safety Desk, 830 N. LaSalle Blvd, Smith Hall level 1. 312-329-4404 

¶ Crowell Hall Public Safety Desk, 820 N. LaSalle Blvd, Crowell Hall level 1. 312-329-4018 

¶ Chapman Center Public Safety Desk, 865 N Wells St, Chapman Center level 1. 312-329-2062 

¶ Solheim Center Front Desk, 930 N. Wells, level 1. 312-329-4039 

¶ Doane Memorial Music Building Front Desk, 845 N. Wells, level 1. 312-329-4080 
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Spokane Campus 
Students and staff can report crimes or other emergencies to any CSA at the following locations: 

 The Campus Dean ς 6719 E Rutter Ave #68 Spokane, Washington, 99212 

The Facilities Operations Manager ς 611 E Indiana Ave. Spokane Washington 99205 (Note: No 

longer applicable with closing of Moody Biblical Studies Spokane Campus effective June 2018) 

Plymouth, Michigan Campus 
Students and staff can report crimes or other emergencies to any CSA at the following location: 

¶ The Campus Dean - 41550 E. Ann Arbor Trail Plymouth, MI 48170  
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11. Policies on Alcohol Use, Illegal Drug Use and Drug/Alcohol 

Abuse Prevention 

It is the policy of Moody Bible Institute to prohibit the manufacture, possession, use, consumption, 
distribution and/or sale of all illicit drugs or alcohol by student and employees, (1) on property owned, 
operated, or controlled by Moody Bible Institute, or (2) in association with any school-related activities 
or employment duties, whether those activities occur on or off campus. This includes student conduct 
both on and off campus when enrolled in Moody Bible Institute undergraduate or Moody Theological 
Seminary course work, when living in Moody Bible Institute residence halls, when in any public or 
private area of campus, or when in vehicles owned or operated by Moody Bible Institute.   

All members of the Moody Bible Institute community, including students and employees, are 
responsible for being familiar and complying with Moody Bible Institute policies and the requirements 
of federal, state, and local laws concerning the manufacture, dispensation, possession, use, 
consumption, distribution and/or sale of controlled substances and alcohol. See Appendix B.II for a 
summary of federal, state, and local drug and alcohol laws applicable to the Chicago, Plymouth, and 
Spokane Campuses.   

Moody Bible Institute expects each member of the Moody Bible Institute community to be responsible 
for his or her own conduct and the consequences of that conduct. Moody Bible Institute complies with 
the Drug Free Schools and Communities Act of 1989.  aƻƻŘȅ .ƛōƭŜ LƴǎǘƛǘǳǘŜΩǎ 5ǊǳƎ CǊŜŜ {ŎƘƻƻƭǎ ŀƴŘ 
Communities Act Policy Statement and Notification is annually distributed to students and employees 
and is available in the Student Development Department, Human Resources Department, and online 
(see also the version attached as Appendix B.II).  

Moody Bible InstituteΩǎ Drug and Alcohol Abuse Prevention Program (DAAPP) for students and 

employees for the 2018 calendar year included the following: 

o Continued maintenance and enforceƳŜƴǘ ƻŦ ǘƘŜ LƴǎǘƛǘǳǘŜΩǎ ƭƻƴƎ-standing abstinence 

policy for students related to alcohol and illicit drugs.  During their time at Moody Bible 

Institute students are required to abstain from the use of alcohol and illicit drugs.  This 

requirement also includes break periods during their time of enrollment.  Students who 

violate this policy are subject to the disciplinary sanctions set forth in the Moody Bible 

Institute Alcohol and Drug Abuse Prevention Program. 

o Distribution of Moody Bible InstituteΩǎ DAAPP policy to all students once each semester 

in order to communicate not only with students who matriculate during fall but also 

those who may matriculate or return to the Institute for the second half of the academic 

year.  This will be done by e-mail attachment with hard copies available upon request. 

o Annual informational address by the Vice President and Dean of Student Life to students 

regarding the DAAPP in chapel, which informs students of the DAAPP policy, identifies 

ǿƘŜǊŜ ǘƘŜ ǇƻƭƛŎȅ Ŏŀƴ ōŜ ǊŜŦŜǊŜƴŎŜŘ ƻƴ ǘƘŜ LƴǎǘƛǘǳǘŜΩǎ ǿŜōǎƛǘŜΣ ŀƴŘ ŦǳǊǘƘŜǊ ŘŜǎŎǊƛōŜǎ 

expectations for abstinence from alcohol and drug use within the community. 

o Training of the Student Development staff on the DAAPP and the expectations for staff 

in relation to alcohol as it relates to students.  In addition, staff will be trained on the 
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identification of and processes related to students with alcohol and drug related issues.  

Processes for remediation for such students will also be outlined. 

o Training of Resident Assistants to aid them in their knowledge of the DAAPP and 

educate them in identification and confrontation of students with alcohol and drug 

related issues. 

o Distribution of training literature related to alcohol and drug use and abuse to students 

in Moody Bible Institute Health Services. 

o The Vice President and Dean of Student Life in conjunction with DAAPP Review 

Committee will, on a biennial basis, review the DAAPP to determine the effectiveness of 

and needed changes to the DAAPP and ensure that sanctions for DAAPP violations are 

enforced consistently.  Such biennial review will include a climate survey of students 

and employees.  The survey results will be used to evaluate whether or not an 

abstinence based policy has an appropriate basiǎ ŦƻǊ ǘƻŘŀȅΩǎ ŎƻƭƭŜƎŜ ǎǘǳŘŜƴǘ and to 

determine what other educational approaches to take with our students.  The foregoing 

biennial review is completed every two years, and the 2018 calendar year is covered by 

aƻƻŘȅ .ƛōƭŜ LƴǎǘƛǘǳǘŜΩǎ нлмт-2018 biennial review. 

o In-person and online DAAPP training of employees as part of new employee orientation, 

which all new employees are required to attend. 

o Annual in-person or online supplementary DAAPP training made available to all 

employees. 

o Annual online supplementary DAAPP training for all students. 
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12. Policy on Domestic Violence, Dating Violence, Sexual Assault 

and Stalking Prevention 

¢ƘŜ ƛƴŦƻǊƳŀǘƛƻƴ ƛƴ {ŜŎǘƛƻƴǎ мнΦм ŀƴŘ мнΦт ōŜƭƻǿ ƛǎ ōŀǎŜŘ ƻƴ aƻƻŘȅΩǎ ¢ƛǘƭŜ L· tƻƭƛŎȅ ŜŦŦŜŎǘƛǾŜ ƛƴ ǘƘŜ нлму 

calendar year.  Effective as of February 11, 2019, Moody updated its Title IX Policy, a current version of 

which is available by visiting the following link: 

  

https://www.moody.edu/siteassets/website_assets/files/reports/title_ix_policy_and_complaint_procedure.pdf 

12.1 Policy Overview 
 

The Moody Bible Institute of Chicago has developed a Title IX Policy and Complaint Procedure to provide 

an avenue for those who have been the target of or who witness Sex-Based Misconduct to report such 

Sex-.ŀǎŜŘ aƛǎŎƻƴŘǳŎǘΣ ǿƛǘƘƻǳǘ ŦŜŀǊ ƻŦ wŜǘŀƭƛŀǘƛƻƴΦ ¢ƘŜ ŦƻƭƭƻǿƛƴƎ ƛƴŦƻǊƳŀǘƛƻƴ ƛǎ ŘŜǊƛǾŜŘ ŦǊƻƳ aƻƻŘȅΩǎ 

Title IX Policy and is supplemented as necessary for purposes of this ASR with additional information 

ǊŜƎŀǊŘƛƴƎ aƻƻŘȅ .ƛōƭŜ LƴǎǘƛǘǳǘŜΩǎ ǇǊŀŎǘƛŎŜǎ ǊŜƭŀǘŜŘ ǘƻ ŘƻƳŜǎǘƛŎ ǾƛƻƭŜƴŎŜΣ ŘŀǘƛƴƎ ǾƛƻƭŜƴŎŜ, sexual assault, 

and stalking prevention. 

 

!ǎ ŀ /ƘǊƛǎǘƛŀƴ ƛƴǎǘƛǘǳǘƛƻƴ ƻŦ ƘƛƎƘŜǊ ƭŜŀǊƴƛƴƎΣ ¢ƘŜ aƻƻŘȅ .ƛōƭŜ LƴǎǘƛǘǳǘŜ ƻŦ /ƘƛŎŀƎƻ όάaƻƻŘȅέύ ǎŜŜƪǎ ǘƻ 

foster interactions that encourage an atmosphere of respect for all members of the Moody community 

and an educational and work environment free from Sex-Based Misconduct.  To this end, Moody expects 

members of the Moody community to comply with legal requirements as well as higher standards of 

conduct consistent with our belief in Jesus Christ which elevates our view of human worth, dignity and 

interpersonal communication.  Moody prohibits Sex-Based Misconduct as well as Retaliation against any 

individual who reporǘǎ ŀ ¢ƛǘƭŜ L· /ƻƳǇƭŀƛƴǘ όǎŜŜ ά5ŜŦƛƴƛǘƛƻƴέ ǎŜŎǘƛƻƴ ōŜƭƻǿύΦ  

 

Application of Policy  

This Policy applies to all members of the Moody communityτstudents, faculty, administrators, and staff; 

ŀƴŘ ǾŜƴŘƻǊǎΣ ŎƻƴǘǊŀŎǘƻǊǎΣ ŀƴŘ ǘƘƛǊŘ ǇŀǊǘƛŜǎ ǿƘƻ Ǿƛǎƛǘ aƻƻŘȅΩǎ ŎŀƳǇǳǎ with respect to all conduct in any 

academic, educational, extra-curricular, athletic, or other Moody program or activity (collectively, 

άaƻƻŘȅ ǇǊƻƎǊŀƳǎ ŀƴŘ ŀŎǘƛǾƛǘƛŜǎέύ ƻƴ ǘƘŜ aƻƻŘȅ ŎŀƳǇǳǎ ŀƴŘ aƻƻŘȅ ǇǊƻƎǊŀƳǎ ŀƴŘ ŀŎǘƛǾƛǘƛŜǎ ƻŎŎǳǊǊƛƴƎ 

off-campus, including Moody programs and activities outside the United States.  This Policy also applies 

to persons conducting business with or visiting Moody. 

 

Amnesty for Student Misconduct 

Moody recognizes that victims and individuals with information about Sex-Based Misconduct may 

hesitate to come forward out of fear that their own acǘƛƻƴǎ ŀǊŜ Ǿƛƻƭŀǘƛƻƴǎ ƻŦ aƻƻŘȅΩǎ student conduct 

policies, including without limitation policies related to the use of drugs and alcohol and/or sexual activity.  

While Moody does not condone violations of such policies, it considers reporting incidents of Sex-Based 

Misconduct to be of paramount importance.  Therefore, in order to facilitate reporting and resolution of 

Sex-Based Misconduct, Moody will extend immunity for any violation of MooŘȅΩǎ student conduct policies, 

including without limitation policies concerning drug or alcohol possession or consumption or sexual activity, 

https://www.moody.edu/siteassets/website_assets/files/reports/title_ix_policy_and_complaint_procedure.pdf
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for conduct in which any victim or witness of Sex-Based Misconduct might have engaged in connection 

with the reported Title IX incident; provided, however, that such immunity will not be extended to the extent 

Moody determines that the violation of aƻƻŘȅΩǎ ǎǘǳŘŜƴǘ ŎƻƴŘǳŎǘ ǇƻƭƛŎƛŜǎ ǿŀǎ ŜƎǊŜƎƛƻǳǎΣ ƛƴǾƻƭǾŜŘ any illegal 

activity, or involved violations that did, do, or may place the health or safety of any other person at risk. 

Reporting Title IX Complaints 

Moody students or employees who experience Sex-Based Misconduct of any kind are likely to have 

concerns and questions, including what options are available for reporting and responding to Sex-Based 

Misconduct.  There are a number of reporting options available.  It is important to understand that 

choosing one option does not preclude you from pursuing another option now or in the future.  Title IX 

Complaints by or againsǘ aƻƻŘȅ ǎǘǳŘŜƴǘǎΣ aƻƻŘȅ ŜƳǇƭƻȅŜŜǎΣ ƻǊ ǘƘƛǊŘ ǇŀǊǘƛŜǎΣ Ŏŀƴ ōŜ ŦƛƭŜŘ ǿƛǘƘ aƻƻŘȅΩǎ 

Title IX Coordinator.  To discuss the various reporting options that are available to you, please contact 

aƻƻŘȅΩǎ ¢ƛǘƭŜ L· /ƻƻǊŘƛƴŀǘƻǊ ƻǊ ŀƴȅ ƳŜƳōŜǊ ƻŦ ǘƘŜ ¢ƛǘƭŜ L· ǘŜŀƳΦ  /ƻƴǘŀct information for the Title IX 

Coordinator and the entire Title IX team is available at http://www.moody.edu/titleIX/.  

 
Victims or witnesses of Sex-Based Misconduct or Retaliation should immediately report the misconduct.  

They should not wait to report the Sex-Based Misconduct until it becomes sufficiently serious (i.e., 

ǎŜǾŜǊŜΣ ǇŜǊǾŀǎƛǾŜΣ ƻǊ ǇŜǊǎƛǎǘŜƴǘύ ǘƻ ŎǊŜŀǘŜ ŀ IƻǎǘƛƭŜ 9ƴǾƛǊƻƴƳŜƴǘ όǎŜŜ ά5ŜŦƛƴƛǘƛƻƴǎέ ǎŜŎǘƛƻƴ ōŜƭƻǿύΦ  ¢ƘŜ 

Title IX Coordinator and Title IX LƴǾŜǎǘƛƎŀǘƻǊǎ όǎŜŜ ά5ŜŦƛƴƛǘƛƻƴǎέ ǎŜŎǘƛƻƴ ōŜƭƻǿύ Ŏŀƴ ǘŀƪŜ ǇǊƻŀŎǘƛǾŜ ǎǘŜǇǎ 

to prevent Sex-Based Misconduct or Retaliation from continuing and/or escalating, and protect or 

otherwise assist the persons involved.  The Title IX Coordinator and/or Title IX Investigators will also 

ǇǊƻǾƛŘŜ /ƻƳǇƭŀƛƴŀƴǘǎ ǿƛǘƘ ŎƻƴŎƛǎŜ ƛƴŦƻǊƳŀǘƛƻƴΣ ǿǊƛǘǘŜƴ ƛƴ Ǉƭŀƛƴ ƭŀƴƎǳŀƎŜΣ ŎƻƴŎŜǊƴƛƴƎ ǘƘŜ /ƻƳǇƭŀƛƴŀƴǘΩǎ 

rights and resources when dealing with Sex-Based Misconduct. 

 
Victims or witnesses of Sex-Based Misconduct or Retaliation who wish to file a Title IX Complaint should 
do so as soon as possible after an incident.  The Title IX Coordinator coordinates and tracks all Title IX 
Complaints.   There are several avenues available for submitting a Title IX Complaint: 
 

¶ Send a private email to the Title IX Coordinator (TitleIX@moody.edu) 

¶ Mail a letter to the Title IX Coordinator (for mailing address please visit 
www.moody.edu/titleIX) 

¶ Visit the Title IX Coordinator (for location information please visit www.moody.edu/titleIX) 

¶ Report to another trusted Moody official, including any Title IX team member, Resident 
Supervisor, Public Safety officer, coach, Faculty Advisor, or Human Resources employee, who will 
provide information as required under the policy to the Title IX Coordinator 

 
If there is a Title IX Complaint about the Title IX Coordinator, or if a direct report of the Title IX 
Coordinator would like to submit a Title IX Complaint, that Title IX Complaint should be filed with the 
President of Moody by either delivering or mailing a letter to the President of Moody.  The President will 
appoint another trained individual to take the place of the Title IX Coordinator for purposes of the Title 
IX Complaint.  

 
Students.  A student who has experienced and/or witnessed what he or she believes is a form of Sex-

Based Misconduct is encouraged to: (1) File a formal Title IX Complaint; and/or (2) file a police report; 

http://www.moody.edu/titleIX/
http://www.moody.edu/titleIX
http://www.moody.edu/titleIX


36 
 

and/or (3) seek confidential counseling and/or assistance as described ǳƴŘŜǊ άConfidential Resources 

and Confidential Advisorsέ below.   

 

Employees.  All Moody employees are required to report to the Title IX Coordinator all relevant details 

about any alleged Sex-Based Misconduct that a student or another person has shared with such 

employee, unless such employee is statutorily prohibited from reporting such information, such as 

counseling and health care professionals.  Relevant information includes the name of the alleged 

ǇŜǊǇŜǘǊŀǘƻǊ όǘƘŜ άwŜǎǇƻƴŘŜƴǘΤέ ǎŜŜ ά5ŜŦƛƴƛǘƛƻƴǎέ ǎŜŎǘƛƻƴ ōŜƭƻǿύ όƛŦ ƪƴƻǿƴύΣ ǘƘŜ ǎǘǳŘŜƴǘ ƻǊ ƻǘƘŜǊ ǇŜǊǎƻƴ 

who experienced the alleged Sex-Based Misconduct, any others involved in the Sex-Based Misconduct, 

as well as relevant facts, including the date, time, and location of the Sex-Based Misconduct.  

 

Employees who hear about an incident of Sex-Based Misconduct should not promise confidentiality to 

the person who shares this information with the employee.  Employees should tell the person sharing 

the information that:  (1) the employee has an obligation to report the name of the Respondent and 

persons involved in the alleged Sex-Based Misconduct, as well as any relevant facts regarding the 

incident (including date, time, and location), to the Title IX Coordinator; (2) that the person has an option 

to request that Moody maintain his or her confidentiality, which the Title IX Coordinator will consider; 

(3) that the person may share the information confidentially with the confidential resources described 

later in this policy; (4) that the person has a right to file a Title IX Complaint with Moody; and (5) that the 

person has a right to report a crime to local law enforcement. 

 

Important:  Please note that all Moody employees must report suspected or known child 

abuse* (including any suspected Sex-Based Misconduct perpetrated against those under the 

age of 18) to the applicable state children and family services department:  

 

Illinois 

Illinois Department of Children and Family Services (DCFS).   

Hotline:  800-252-2873 

*All employees are mandated reporters under the Illinois Abused and Neglected Child Reporting Act 

and are thus required to report suspected or known child abuse to DCFS. 

 

Michigan 

Michigan Department of Human Services (DHS).  

For report of child abuse or neglect, call 855-444-3911. 

 

Washington 

Washington State Department of Social and Health Services.  

For reports of child abuse or neglect, call 866-363-4276. 
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Reporting to Law Enforcement Authorities  
Please call 911 as soon as possible if someone is in immediate danger or needs immediate medical 
attention. 

If you believe that you have experienced or witnessed Sex-Based Misconduct, you may file a police report 
directly with your local police department, you may seek assiǎǘŀƴŎŜ ŦǊƻƳ aƻƻŘȅΩǎ Department of Public 
Safety ƻǊ ¢ƛǘƭŜ L· /ƻƻǊŘƛƴŀǘƻǊ ǘƻ ƳŀƪŜ ŀ ǇƻƭƛŎŜ ǊŜǇƻǊǘΣ ƻǊ ȅƻǳ Ƴŀȅ ŘŜŎƭƛƴŜ ǘƻ ƴƻǘƛŦȅ ŀǳǘƘƻǊƛǘƛŜǎΦ  aƻƻŘȅΩǎ 
Department of Public Safety may be reached by calling 312-329-4357 (HELP), by emailing 
public.safety@moody.edu, or in person in the Crowell Lower Level.  A police report may be filed utilizing 
the contact information listed below: 
 

Chicago, Illinois Campus 
Chicago Police Department 

18th District 
1160 N. Larrabee St. 

Chicago, IL 60610  
312-742-5870 

Call 911 for Emergencies 
Call 311 for Non-Emergencies 

  
Plymouth, Michigan Campus 
Plymouth Police Department 

City Hall 
201 S Main 

Plymouth, MI 48170 
734-453-1234 ext 219 

Call 911 for Emergencies 
Call 734-453-8600 for Non-Emergencies 

 
Spokane, Washington Campus 

Spokane C.O.P.S. 
1100 West Mallon Avenue 

Spokane, WA  99260 
509-835-4572  

Call 911 for Emergencies 
Call Crime Check at 509-456-2233 for Non-Emergencies 

 
Some forms of Sex-Based Misconduct may also ōŜ ŎǊƛƳŜǎΦ  CƻǊ ŜȄŀƳǇƭŜΣ {ŜȄǳŀƭ !ǎǎŀǳƭǘ όǎŜŜ ά5ŜŦƛƴƛǘƛƻƴǎέ 
ǎŜŎǘƛƻƴ ōŜƭƻǿύ ŀƴŘ {ǘŀƭƪƛƴƎ όǎŜŜ ά5ŜŦƛƴƛǘƛƻƴǎέ ǎŜŎǘƛƻƴ ōŜƭƻǿύ ŀǊŜ ŎǊƛƳŜǎΦ  tƭŜŀǎŜ ŎƻƴǘŀŎǘ ƭƻŎŀƭ ƭŀǿ 
enforcement if you would like to pursue criminal charges.  Local law enforcement can help a victim 
obtain emergency and non-emergency medical care; get immediate law enforcement response for the 
ǾƛŎǘƛƳΩǎ ǇǊƻǘŜŎǘƛƻƴΤ ǳƴŘŜǊǎǘŀƴŘ Ƙƻǿ ǘƻ ǇǊƻǾƛŘŜ ŀǎǎƛǎǘŀƴŎŜ ƛƴ ŀ ǎƛǘǳŀǘƛƻƴ ǘƘŀǘ Ƴŀȅ ŜǎŎŀƭŀǘŜ ǘƻ ƳƻǊŜ 
serious criminal behavior; arrange a meeting with victim advocate services; find counseling support; 
initiate a criminal investigation; and answer questions about the criminal process.  
 
Anonymous Reporting 
The Title IX Coordinator accepts anonymous reports of Sex-Based Misconduct and will follow up on such 
reports.  The individual making the report is encouraged to provide as much detailed information as 
possible to the Title IX Coordinator.  The Title IX Coordinator may be limited in the ability to investigate 

mailto:public.safety@moody.edu
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and respond to an anonymous report unless sufficient information is furnished to enable the conduct of 
a meaningful and fair investigation. 
 

Confidentiality  
To the extent permitted under applicable laws, the Title IX Coordinator will keep confidential the Title IX 
Complaint, written reports, witness statements, and any other information provided by the Complainant 
όǎŜŜ ά5ŜŦƛƴƛǘƛƻƴǎέ ǎŜŎǘƛƻƴ ōŜƭƻǿύΣ ǘƘŜ wŜǎǇƻƴŘŜƴǘΣ ƻǊ ǘƘŜ ǿƛǘƴŜǎǎŜǎΣ ŀƴŘ ǿƛƭƭ ŘƛǎŎƭƻǎŜ ǘƘƛǎ ƛƴŦƻǊƳŀǘƛƻƴ 
only to the Complainant, Respondent, witnesses, or to Moody personnel and counsel as necessary to 
give fair notice of the allegations and to conduct the investigation; to law enforcement consistent with 
state and federal law; to Moody officials as necessary for coordinating interim measures; for health, 
welfare, and safety reasons; and to gƻǾŜǊƴƳŜƴǘ ŀƎŜƴŎƛŜǎ ǿƘƻ ǊŜǾƛŜǿ aƻƻŘȅΩǎ ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ ŦŜŘŜǊŀƭ 
ƭŀǿΦ  ¢ƘŜ ŦŀŎǘǳŀƭ ŦƛƴŘƛƴƎǎ όάCƛƴŘƛƴƎǎέύ ŀƴŘ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴ ŦƻǊ {ŀƴŎǘƛƻƴǎ όάwŜŎƻƳƳŜƴŘŀǘƛƻƴǎέύ ŦǊƻƳ 
the Title IX Coordinator may be disclosed only to the Complainant, Respondent, and Moody officials as 
necessary to determine whether Sanctions are necessary, and to prepare for any subsequent 
proceedings (e.g., committee handling appeals).  These Moody officials have the same strict obligations 
to keep all information they learn confidential, subject to the limited exceptions that they may reveal 
such information when necessary to protect health, welfare, or safety.  Information about Title IX 
Complaints and reports, absent personally identifiable information, may be reported to Moody officials 
and external entities for statistical and analysis purposes pursuant to federal and state law and Moody 
policy.  

 
Preservation of Evidence 
It is important for victims or witnesses of Sex-Based Misconduct to preserve evidence as may be 
necessary to the proof of the Sex-Based Misconduct.  Because some evidence, particularly evidence that 
may be located on the body, dissipates quickly (within 48-96 hours), victims of Sexual Violence who wish 
to preserve evidence should go to a hospital or medical facility immediately to seek a medical 
examination and/or forensic evidence collection.  The closest hospital to each Moody campus is as 
follows: 
 

Chicago, Illinois Campus 
Northwestern Memorial Hospital 

251 E. Huron Street 
Chicago, Illinois 60611 

312-926-2000 
 

(Note:  Illinois law provides that any cost for an emergency medical or forensic 
examination for a victim of sexual violence that is not covered by private insurance or 
Illinois Public Aid will be covered by the Illinois Department of Healthcare and Family 
Services, and should not be billed to the patient.  Northwestern Memorial Hospital has a 
plan to provide hospital emergency services to sexual assault survivors approved by the 
Illinois Department of Public Health in compliance with the Sexual Assault Survivors 
Emergency Treatment Act.) 

Plymouth, Michigan Campus 
St. Mary Mercy Hospital 

36475 5 Mile Road 
Livonia, MI 48154 

734-655-4800 
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Spokane, Washington Campus 
Deaconess Hospital 
800 W 5th Avenue 

Spokane, WA 99204 
509-473-5800 

 
Immediate Action and Interim Measures 
MoodyΣ ŀǎ ƛǘ Ƴŀȅ ŘŜǘŜǊƳƛƴŜ ƴŜŎŜǎǎŀǊȅ ƛƴ aƻƻŘȅΩǎ ǎƻƭŜ ŘƛǎŎǊŜǘƛƻƴΣ Ƴŀȅ ǘŀƪŜ ƛƴǘŜǊƛƳ ƳŜŀǎǳǊŜǎ ǘƻ ŀǎǎƛǎǘ 

or protect the safety of the Moody community or ensure the integrity of the Investigation during the 

CƻǊƳŀƭ tǊƻŎŜǎǎ όŘŜǎŎǊƛōŜŘ ǳƴŘŜǊ άwŜǎƻƭǳǘƛƻƴ ǘƘǊƻǳƎƘ ǘƘŜ CƻǊƳŀƭ tǊƻŎŜǎǎέ below).  Such measures for 

a student Complainant may include arranging for changes in class schedules, living, dining, working, or 

transportation arrangements, issuing and enforcing a no-contact order, obtaining counseling, 

modifying test schedules or other class requirements temporarily, and honoring an order of protection 

or no-contact order entered by a State civil or criminal court, if such measures are applicable and 

reasonably available.  For an employee Complainant, Moody may temporarily reassign or place on 

administrative leave an employee alleged to have violated this Policy.   

Resolution through the Formal Process 
After a ¢ƛǘƭŜ L· /ƻƳǇƭŀƛƴǘ ƛǎ ŦƛƭŜŘΣ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǇǊƻŎŜǎǎ όάCƻǊƳŀƭ tǊƻŎŜǎǎέύ ǿƛƭƭ ōŜ ŦƻƭƭƻǿŜŘΦ  ¢ƘŜ CƻǊƳŀƭ 

Process is designed to provide a prompt, fair, and impartial investigation and resolution and protect the 

safety of victims and promote accountability.  Complainants have the right to request that the Formal Process 

begin promptly and proceed in a timely manner.  The Formal Process will be conducted by Moody employees 

όά¢ƛǘƭŜ L· LƴǾŜǎǘƛƎŀǘƻǊǎέ ƻǊ άLƴǾŜǎǘƛƎŀǘƻǊǎέύ ǿƘƻ ǊŜŎŜƛǾŜ a minimum of eight (8) to ten (10) hours annual 

training on issues related to Sex-Based Misconduct and how to conduct this Formal Process, in addition to 

annual survivor-centered and trauma-informed response training.   

 

Fairness to all individuals involved with a Title IX Complaint is a priority.  Both the Complainant and 

Respondent will be given a copy of this Policy and Complaint Procedure and have the opportunity to 

respond to all allegations.  The Complainant and Respondent will also receive notice of the Investigators, 

Discipline Authority (defined below) and Appeals Committee members (defined below) before being contacted 

by such persons (or, in the case of the Discipline Authority and Appeals Committee members, before the Discipline 

Authority determines appropriate Sanctions or the Appeals Committee renders a written decision on appeal), and 

will have the opportunity to request substitution of Investigator(s), the Discipline Authority or Appeals Committee 

ƳŜƳōŜǊόǎύ ƛŦ ŀƴȅ ǎǳŎƘ ǇŜǊǎƻƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǘƘŜ CƻǊƳŀƭ tǊƻŎŜǎǎ ǇƻǎŜǎ ŀ ŎƻƴŦlict of interest.  Such request for 

substitution must be accompanied by a detailed explanation of the basis for the purported conflict of interest.  

The Title IX Coordinator will consider any substitution request in good faith, and if the Title IX Coordinator 

determines a conflict of interest exists, will make such substitutions of Investigators, Discipline Authorities or 

Appeals Committee members as the Title IX Coordinator determines is necessary.  Moody shall maintain a 

sufficient number of Investigators, Discipline Authorities and Appeals Committee members so that a substitution 

can occur in the event of a conflict of interest or recusal, and so that no Appeals Committee member will be 

involved in the Formal Process for a Title IX Complaint prior to the appeal of such Title IX Complaint. 

 

Both the Complainant and Respondent will have the option to be accompanied to any meeting or 

proceeding related to the Formal Process by an advisor of their choice.  The role of the advisor is to 

provide support and counsel to the advisee in the Investigation, determination, and appeals processes; 
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the advisor does not act as a representative of his or her advisee, does not have a voice in the processes, 

and may not actively participate in those processes.  If the advisor violates the foregoing rules or engages 

in behavior or advocacy that harasses, abuses, or intimidates the other party, a witness, or an individual 

resolving the Title IX Complaint, that advisor may be prohibited from further participation in the Formal 

Process. 

 

Maintaining the privacy of all individuals involved with a Title IX Complaint, including participating parties 

and witnesses, is also a priority, and any proceeding or meeting held to resolve a Title IX Complaint shall 

protect the privacy of such individuals.  Specifically, Moody will not disclose the identity of the 

Complainant or Respondent, except as necessary to resolve the Title IX Complaint, to implement interim 

measures, or to comply with State or federal law. 

 

Step 1-Implementation of Interim Measures and Preliminary Investigation:  

After a Title IX Complaint is filed, a Title IX Investigator will consider whether immediate or 

interim measures or involvement of other Moody offices is appropriate.  The Title IX Coordinator 

or an Investigator then will conduct a preliminary investigation in order to determine whether 

the Title IX office has jurisdiction over the matter.  The Title IX office only has jurisdiction to 

investigate Title IX Complaints alleging Sex-Based Misconduct and Retaliation.  The findings of 

the preliminary investigation are then reviewed by the Title IX Coordinator.   

 

No Title IX Jurisdiction:  If the Title IX Coordinator determines that there is no jurisdiction based 

on the preliminary investigation findings, the Formal Process concludes and the Title IX 

Coordinator or a Title IX Investigator may offer to assist the Complainant and, as appropriate, the 

Respondent, in finding appropriate campus and off-campus resources for addressing the issue of 

concern. 

 

Title IX Jurisdiction:  If the Title IX Coordinator determines that there is jurisdiction based on the 

preliminary investigation findings, the parties will proceed to Step 2 below. 

 

Step 2-Formal Investigation:   
As described above, if there is a finding of Title IX jurisdiction, the Title IX Coordinator will appoint 
ƻƴŜ ƻǊ ƳƻǊŜ ƻŦ ǘƘŜ ¢ƛǘƭŜ L· LƴǾŜǎǘƛƎŀǘƻǊǎ ǘƻ ŎƻƴŘǳŎǘ ŀ ŦŀƛǊ ŀƴŘ ƛƳǇŀǊǘƛŀƭ LƴǾŜǎǘƛƎŀǘƛƻƴ όάCƻǊƳŀƭ 
LƴǾŜǎǘƛƎŀǘƛƻƴέύ ƻŦ ǘƘŜ ŀƭƭŜƎŜŘ {ŜȄ-Based Misconduct or Retaliation.  Only Investigators who 
receive annual training on issues related to Sex-Based Misconduct will conduct a Formal 
Investigation.  The Title IX Coordinator is responsible for the oversight and coordination of a 
prompt and equitable investigation. 

 
The Complainant and Respondent may each have one adviser of their own choosing present for 
support and consultation during the investigation at any time the respective party is meeting 
with the Title IX Coordinator or the Investigators.   
 
At the start of the Formal Investigation, the Complainant and Respondent may each have a 
meeting with the Title IX Coordinator and/or Investigator(s) during which the Formal Process and 



41 
 

tentative timeline for the Formal Investigation will be explained and any preliminary questions 
answered.  
 
As part of the Formal Investigation, Investigators will make reasonable efforts to interview the 
Complainant and the Respondent, and to identify, locate, and interview any witnesses of the 
alleged Sex-Based Misconduct or Retaliation identified to Moody by the Complainant or 
Respondent.   

 
Typically, a Formal Investigation will be completed within sixty (60) calendar days of receipt of 
ǘƘŜ ¢ƛǘƭŜ L· /ƻƻǊŘƛƴŀǘƻǊΩǎ ǊŜŎŜƛǇǘ ƻŦ ǘƘŜ ¢ƛǘƭŜ L· /ƻƳǇƭŀƛƴǘΣ ǳƴƭŜǎǎ ǘƘŜǊŜ ŀǊŜ ŜȄǘŜƴǳŀǘƛƴƎ 
circumstances (i.e., uncooperative witness, break periods and periods when Moody is closed).  If 
it becomes necessary to extend the process, both parties will be notified of a revised expected 
resolution timeframe.  During the Formal Investigation, the Complainant and Respondent will 
have the opportunity to review and respond to the evidence presented and to present evidence 
and witnesses on their behalf.  The Complainant and Respondent may not cross-examine one 
another, but may, at the discretion and direction of the Investigator(s), suggest questions to be 
posed to each other by the Investigator(s).  The rules of evidence used in civil or criminal trials 
are not applicable to these Complaint Procedures. 
 
To the extent permitted by applicable law, the Title IX Coordinator will comply with law 
enforcement requests for cooperation and such cooperation may require the Title IX Coordinator 
to temporarily suspend the fact-finding aspect of the Investigation while law enforcement is in 
the process of gathering evidence.  Moody promptly will resume its Formal Investigation as soon 
as it is notified by the law enforcement agency that it has completed the evidence gathering 
process. 

 
Step 3-Determination:   
The Investigator will determine whether there is a preponderance of the evidence to believe that 
the Respondent engaged in Sex-Based Misconduct or Retaliation.  This means that a Respondent 
is presumed not to have engaged in the alleged Sex-Based Misconduct or Retaliation unless a 
άǇǊŜǇƻƴŘŜǊŀƴŎŜ ƻŦ ǘƘŜ ŜǾƛŘŜƴŎŜέ ǎǳǇǇƻǊǘǎ ŀ ŦƛƴŘƛƴƎ ǘƘŀǘ ǎǳŎƘ ƳƛǎŎƻƴŘǳŎǘ Ƙŀǎ ƻŎŎǳǊǊŜŘΦ  ¢Ƙƛǎ 
άǇǊŜǇƻƴŘŜǊŀƴŎŜ ƻŦ ǘƘŜ ŜǾƛŘŜƴŎŜέ ǎǘŀƴŘŀǊŘ ǊŜǉǳƛǊŜǎ ǘƘŀǘ ǘƘŜ ŜǾƛŘŜƴŎŜ ǎǳǇǇƻǊǘƛƴƎ ŜŀŎƘ ŦƛƴŘƛƴƎ 
be more convincing than the evidence in opposition to it.  The Investigator(s) will prepare a report 
όάCƛƴŀƭ wŜǇƻǊǘέύ ǘƻ ǘƘŜ ¢ƛǘƭŜ L· /ƻƻǊŘƛƴŀǘƻǊ ŘƻŎǳƳŜƴǘƛƴƎ ǘƘŜƛǊ CƛƴŘings and Recommendations, if 
applicable. 

 
No Finding of Sex-Based Misconduct or Retaliation:  If following completion of the Investigation 
ǘƘŜ ¢ƛǘƭŜ L· /ƻƻǊŘƛƴŀǘƻǊ ƻǊ ǘƘŜ LƴǾŜǎǘƛƎŀǘƻǊ ŦƛƴŘǎ όǘƘŜ άCƛƴŘƛƴƎǎέύ ǘƘŀǘ {ŜȄ-Based Misconduct or 
Retaliation did not occur, the Formal Process concludes.  The Findings and notice of the 
termination of the Formal Process are communicated simultaneously and in writing to the 
Complainant, Respondent, and Moody administrators as determined necessary by the Title IX 
Coordinator within seven (7) days after the Findings are reached.  Email is an acceptable form of 
delivery.  In this case the Complainant may appeal the Findings in accordance with ǘƘŜ ά!ǇǇŜŀƭǎέ 
description below. 

 
Finding of Sex-Based Misconduct or Retaliation:  If the Title IX Coordinator makes a Finding that 
Sex-Based Misconduct or Retaliation did occur, the Final Report will include suggested steps to 
take to prevent recurrence of any such violation, and as appropriate, Remedies (described under 
άwŜƳŜŘƛŜǎέ below) for the Complainant.  The Findings are communicated to the Complainant 
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and Respondent simultaneously and in writing, as is any information concerning when the 
Findings become Final.  The Final Report will be provided to the Discipline Authority (described 
below) for a determination of appropriate Sanctions (defined below).  Once the Discipline 
Authority, in consultation with the Title IX Coordinator, decides upon an appropriate Sanction, 
the Title IX Coordinator will notify the Complainant and Respondent simultaneously and in 
writing of the final outcome of the Investigation within seven (7) days after such final outcome is 

decided.  The notification shall include a summary of the Findings, the Sanction(s) to be imposed, 
ŀƴŘ ŜŀŎƘ ǇŀǊǘȅΩǎ ǊƛƎƘǘ ǘƻ ŀǇǇŜŀƭ and the procedures for appeal (discussed ǳƴŘŜǊ ά!ǇǇŜŀƭǎέ 
below).  Except as provided herein, the form of notice and manner of delivery shall be at the sole 
discretion of the Title IX Coordinator and shall be that which is determined by the Title IX 
Coordinator to be the most expedient and reliable method of informing the parties, which may 
include, without limitation, email notification. 
 
Sanctions 
The following will guide the Discipline Authority in determining sanctions (collectively, 
ά{ŀƴŎǘƛƻƴǎέύ ŀƴŘ provide notice to the Moody community of the possible Sanctions for an 
individual found responsible for a violation of this Policy.  The discussion below only provides 
guidance and is not meant to be exclusive as to the other Sanctions that can be imposed. 
 
Except in the event of a substitution, the Vice President and Dean of Student Life or his or her designated 

campus representative is the Discipline Authority charged with imposing sanctions on students 
who are found to have violated this Policy.  Sanctions include eviction from campus housing, 
dismissal, expulsion, disciplinary probation(s), warning(s), community service, fines, formal 
reprimand, warning status, withdrawal, loss of privilege, restitution/reconciliation, 
developmental/educational assignments, or referral for counseling and/or assessment. 
 
Except in the event of a substitution, the Vice President of Human Resources is the Discipline 
Authority charged with imposing sanctions on employees who are found to have violated this 
Policy.  Sanctions include a letter of warning, official reprimand, probation, referral to a required 
counseling program, suspension from employment with pay, suspension from employment 
without pay, termination from employment, or training on Sex-Based Misconduct. 

 
Except in the event of a substitution, the Chief Operating Officer is the Discipline Authority charged 
with imposing sanctions on any third party (visitor, guest, contractor, subcontractor, vendor, 
partner, or business affiliate) found responsible for violating this Policy.  Sanctions may range 
from a written warning to being banned from any Moody property, activities, and/or programs, 
including the termination of any business contract with Moody.  
 
Any Sanction(s) imposed may be suspended during the appeal process described under 
ά{ŀƴŎǘƛƻƴǎέ below. 

Remedies 
One or more of the following remedies may be provided, if reasonably available and requested 
by the Complainant, at the conclusion of the Formal Process for which there is Title IX jurisdiction 
whether or not a Respondent is found to be responsible, and whether or not the Complainant 
chooses to report the alleged Sex-Based Misconduct to local law enforcement: 
 

¶ Providing an effective escort to ensure that the Complainant can move safely between 
classes and activities 
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¶ Ensuring that the Complainant and Respondent do not share classes, extracurricular 
activities or work space 

¶ Moving the Respondent or the Complainant (if the Complainant requests to be moved) 
to a different residence hall 

¶ Referring the Complainant to medical, counseling and academic support services, such as 
tutoring 

¶ Arranging for the Complainant to have extra time to complete or re-take a class or 
withdraw from a class without an academic or financial penalty 

¶ Training or retraining Moody employees on responsibilities concerning allegations of Sex-
Based Misconduct, and 

¶ Any other remedy that the Title IX Coordinator may consider appropriate 
 

Appeals 
A party aggrieved by a decision of the Title IX Coordinator or by the Sanctions imposed may file 
a Petition for Appeal within three (3) business days of notification of the final outcome of the 
Investigation.  The appeal must be in writing and state clearly the grounds that justify 
reconsideration.  The appeal must be received by the Title IX Coordinator within three (3) 
business days of notification of the final outcome of the Investigation.  General dissatisfaction 
with the outcome of the Investigation or related proceedings is not a basis for appeal.  The 
written appeal may be made only on one or more of the following grounds:  
 

¶ There was a significant procedural error of a nature sufficient to have materially and 
detrimentally affected the outcome.   

¶ There is significant new evidence that was previously unknown to the appellant, which 
the appellant could not have discovered through the exercise of reasonable diligence, and 
the absence of which was sufficient to have materially and detrimentally affected the 
outcome and substantially impact the original finding or sanction.  A summary of this new 
evidence and its potential impact must be included with the notice of appeal. 

¶ The Sanctions imposed are grossly disproportionate to the violations found to have 
occurred and would result in substantial injustice.  

 
An appeal which is not based on one of these criteria will be dismissed without further 
consideration. 
 
If no appeal is received by the Title IX Coordinator within the three (3) business day period, the 
findings, conclusions of the Title IX Coordinator and/or any sanctions imposed by the Discipline 
Authority will be final.  
 
If the appeal is received within the three (3) business day period, the Title IX Coordinator will 
select and notify an appeals commitǘŜŜ όǘƘŜ ά!ǇǇŜŀƭǎ /ƻƳƳƛǘǘŜŜέύΦ  ¢ƘŜ !ǇǇŜŀƭǎ /ƻƳƳƛǘǘŜŜ ǿƛƭƭ 
ǘƘŜƴ ǊŜǾƛŜǿ ǘƘŜ LƴǾŜǎǘƛƎŀǘƻǊΩǎ CƛƴŘƛƴƎǎΣ ǘƘŜ ŎƻƴŎƭǳǎƛƻƴǎ ƻŦ ǘƘŜ ¢ƛǘƭŜ L· /ƻƻǊŘƛƴŀǘƻǊΣ ŀƴŘκƻǊ ŀƴȅ 
Sanctions imposed, and obtain any additional information deemed necessary by the Appeals 
Committee for resolution of the appeal.  No member of the Appeals Committee will have 
participated previously in the Formal Process or have a conflict of interest with either the 
Complainant or Respondent. 
 
Within twenty-one (21) business days of the date of the filing of the appeal and within seven (7) 
days after concluding its review of the applicable Findings and/or Sanctions, unless there are 
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extenuating circumstances (i.e., unavailability of Appeals Committee member(s), uncooperative 
witness, school break periods and periods when Moody is closed), the Appeals Committee will 
render a written decision on appeal, which will be communicated to the Complainant and 
wŜǎǇƻƴŘŜƴǘ ǎƛƳǳƭǘŀƴŜƻǳǎƭȅ ŀƴŘ ƛƴ ǿǊƛǘƛƴƎΦ  ¢ƘŜ !ǇǇŜŀƭǎ /ƻƳƳƛǘǘŜŜΩǎ ŘŜŎƛǎƛƻƴ ƻƴ ŀƭƭ ŀǇǇŜŀƭ 
requests is final. 
       
The submission of an appeal does not by itself prevent or defer implementation of the Sanctions 
imposed.  However, at the request of the Appellant, the applicable Discipline Authority may, in 
his or her sole discretion and for good cause, defer implementation of some or all of those 
consequences during the pendency of the appeal. 

 
Confidential Resources and Confidential Advisors 
If you have suffered or witnessed Sex-Based Misconduct, you may wish to speak with someone 
confidentially about what happened to you.  The resources listed below can provide confidential 
counseling and support, and, except in limited circumstances, will not share information with either law 
ŜƴŦƻǊŎŜƳŜƴǘ ƻǊ aƻƻŘȅ ǿƛǘƘƻǳǘ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ŎƻƴǎŜƴǘΦ  ¢ƘŜǎŜ ǊŜǎƻǳǊŎŜǎ ŀǊŜ ǇŜǊƳƛǘǘŜŘ ōȅ ǘƘŜ ƴŀǘǳǊŜ ƻŦ 
their profession to maintain your confidentiality.  A Title IX Complaint or police report is not necessary 
to utilize these resources.  
 

Confidential Resources 
 

Chicago, Illinois Campus 
On-campus resources for students: 

Health Services 
Smith 2nd Floor 
312-329-4417 

healthservice@moody.edu  
 

Off-campus resources for everyone include: 
Domestic Violence Legal Clinic 

555 W Harrison Street 
Suite 1900 

Chicago, IL 60607 
312-325-9155 

http://www.dvlcchicago.org/ 
 

Cook County Domestic Violence Resources 
Richard Dales Center, Room 1001 

50 West Washington Street 
Chicago, IL 60602 

312-603-5031 
www.cookcountyclerkofcourt.org 

 
Plymouth, Michigan Campus 

On-campus resources include:  
Intersessions Counseling Clinic 

Jamie McNally, Assistant Clinic Manager 
41550 E Ann Arbor Trail 

Plymouth, MI 48170 

mailto:healthservice@moody.edu
http://www.dvlcchicago.org/
http://www.cookcountyclerkofcourt.org/
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734-207-5207 
434-207-9581 x328 

 
Spokane, Washington Campus 
Off-campus resources include: 

Genesis Institute 
1220 N. Howard St. 
Spokane, WA 99201 
Tel:  509-467-7913 

http://genesisinstitute.org/ 
 

In addition to the resources above, community services are available, even if a Title IX Complaint is not 
made.  Moody strongly encourages anyone who feels he or she is, or has been, the victim of Sex-Based 
Misconduct to seek assistance to care for himself or herself emotionally and physically through 
confidential crisis intervention, healthcare, and/or counseling.    
 

Chicago, Illinois Campus 
Off campus resources include: 

Clerk of the Circuit Court-Cook County 
555 West Harrison 
Chicago, IL 60607 

312-325-9500 or 312-325-9467 
Additional/Specific Resources found online: 

www.cookcountyclerkofcourt.org/?section=SERVRESPage&SERVRESPage 
 

Cook County Domestic Violence Resources 
Richard Daley Center, Room 1001 

50 West Washington Street 
Chicago, IL 60602 

312-603-5031 
www.cookcountyclerkofcourt.org 

 
Domestic Violence Legal Clinic  

555 W. Harrison Street 
Suite 1900 

Chicago, IL 60607 
312-325-9155 

www.dvlcchicago.org 
 

US National Domestic Violence Hotline 
800-799-7233 

 
Plymouth, Michigan Campus 

Off-campus resources that may be helpful include: 
WC SAFE (Wayne County Sexual Assault Forensic Examiners Program) 

2727 Second Avenue, Suite 120 
Detroit, Michigan 48201 
Office:  313-964-9701 

Crisis Pager:  313-430-8000 

http://genesisinstitute.org/
http://www.cookcountyclerkofcourt.org/?section=SERVRESPage&SERVRESPage
http://www.cookcountyclerkofcourt.org/
http://www.dvlcchicago.org/
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US National Domestic Violence Hotline 

800-799-7233 
 

First Step (Sexual Assault Services, Domestic Violence Services) 
44567 Pinetree Drive 
Plymouth, MI 48170 

http://www.firststep-mi.org  
Primary Crisis Line:  888-453-5900 

 
Plymouth Police Department 

201 S. Main 
Plymouth, MI 48170 

734-453-1234 
 

St. Mary Mercy Hospital 
36475 Five Mile Road 

Livonia, MI 48154 
734-655-4800 

 
Spokane, Washington Campus 

Off-campus resources that may be helpful include: 
Sexual Assault & Family Trauma (SAFeT) Response Center 

24hr Hotline: (509) 624-7273 
Office: (509) 747-8224 

http://www.lcsnw.org/spokane/SAFeT.html 
 

US National Domestic Violence Hotline 
800-799-7233 

 
Confidential Advisors 
As provided by the Illinois Preventing Sexual Violence in Higher Education Act, 110 ILCS 155 et seq. (the 
άLƭƭƛƴƻƛǎ tǊŜǾŜƴǘƛƴƎ {ŜȄǳŀƭ ±ƛƻƭŜƴŎŜ !ŎǘέύΣ aƻƻŘȅ ŀƭǎƻ ǇǊƻǾƛŘŜǎ ǎǘǳŘŜƴǘǎ ƛƴ Lƭƭƛƴƻƛǎ ǿƘƻ ŀǊŜ ǎǳǊǾƛǾƻǊǎ ƻŦ 
Sexual Violence with access to confidential advisors meeting the statutory requirements of the Illinois 
Preventing Sexual Violence Act to provide emergency or ongoing support to such students.  To speak to a 
confidential advisor, please contact Counseling Services at 312-329-4194 or by email at 

counselingservices@moody.edu.  You can also consult the Counseling Services website by clicking the 
following link for additional information:  http://www.moody.edu/counseling-services/.  

 
External Agencies 

At any time during the pendency of the above-described Investigation and/or appeal, students 
and employees with questions about Title IX or those who believe they have been subject to Sex-
Based Misconduct or Retaliation may file a Title IX Complaint with the Office for Civil Rights (OCR):   

 
Chicago, Illinois Campus: 
Chicago Office 
Office for Civil Rights 
U.S. Department of Education 
Citigroup Center 

http://www.firststep-mi.org/
http://www.lcsnw.org/spokane/SAFeT.html
mailto:counselingservices@moody.edu
http://www.moody.edu/counseling-services/
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500 W. Madison Street, Suite 1475 
Chicago, IL 60661-4544  
Telephone:  312-730-1560 
FAX:  312-730-1576; TDD:  877-521-2172 
Email: OCR.Chicago@ed.gov  
http://www.ed.gov/  
 
Plymouth, Michigan Campus: 
Cleveland Office 
Office for Civil Rights 
U.S. Department of Education 
1350 Euclid Avenue, Suite 325 
Cleveland, OH 44115-1812 
Telephone:  216-522-4970 
FAX:  216-522-2573; TDD:  800-877-8339 
OCR.Cleveland@ed.gov  
 
Spokane, Washington Campus: 
Seattle Office 
Office for Civil Rights 
U.S. Department of Education 
915 Second Avenue Room 3310 
Seattle, WA 98174-1099 
Telephone:  206-607-1600 
FAX:  206-607-1601; TDD:  800-877-8339 
OCR.Seattle@ed.gov  
 

Likewise, at any time during the pendency of the above-described Investigation and/or appeal, 

employees who believe they have been subject to Sex-Based Misconduct or Retaliation in violation of 

Title VII of the Civil Rights Act, 42 U.S.C. § 2000e et seq., may file a complaint with the applicable state 

agency listed below or the appropriate Equal Employment Opportunity Commission ("EEOC") office: 

 

Chicago, Illinois Campus: 
Equal Employment Opportunity Commission 
Chicago District Office  
500 West Madison Street, Suite 2000  
Chicago, Illinois 60661  
312-353-2713  
TTY:  312-353-2421  
www.eeoc.gov  
 
Illinois Department of Human Rights  
James R. Thompson Center  
100 W. Randolph Street, Suite 10-100 
Chicago, Illinois 60601 
Phone Number:  312-814-6200 
TDD:  312-263-1579 
www.state.il.us/dhr  

http://www.ed.gov/
mailto:OCR.Cleveland@ed.gov
mailto:OCR.Seattle@ed.gov
http://www.eeoc.gov/
http://www.state.il.us/dhr
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Plymouth, Michigan Campus: 
Equal Employment Opportunity Commission  
Detroit Field Office 
Patrick V. McNamara Building 
477 Michigan Avenue 
Room 865 
Detroit, MI 48226 
Phone Number:  800-669-4000 
Fax:  313-226-4610  
 
Michigan Department of Civil Rights 
Detroit Executive Office  
Cadillac Place 
3054 West Grand Boulevard, Suite 3-600 
Detroit, MI 48202 
Phone:  313-456-3700 
Fax:  313-456-3791 
 
Spokane, Washington Campus: 
Equal Employment Opportunity Commission  
Seattle Field Office  
810 3rd Ave., Ste. 750 
Seattle, WA 98104-1627 
Phone Number:  206-684-4500 
Fax:  206-684-0332  
 

Washington State Human Rights Commission (FEPA) 
711 South Capitol Way, Suite 402 
P.O. Box 42490 
Olympia, WA 98504-2490 
Phone Number:  360-753-6770 
Fax:  360-586-2282 

 

12.2 Title IX and VAWA Educational Programs 

aƻƻŘȅ .ƛōƭŜ LƴǎǘƛǘǳǘŜΩǎ ¢ƛǘƭŜ L· and VAWA education programs are intended to promote awareness of 

the crimes of dating violence, domestic violence, sexual assault, and stalking.  These education 

programs include, but are not limited to, the following:  

Primary Prevention and Awareness Programs   

¶ In-person training for new students at orientation. 

¶ Moody Bible Institute provided supplemental training regarding Title IX. For Chicago 

undergraduate students who were new to campus, an in-person discussion-based curriculum 

was used. 
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Ongoing Prevention and Awareness Campaigns  

¶ Mandatory annual in person comprehensive Title IX training for returning staff/faculty and 

students (geared for each population, including frontlines staff, executive leadership, and 

resident assistants). 

¶ Moody Bible Institute provided supplemental training regarding Title IX. For Spokane and 

distance learning undergraduate students, an online live Q&A with the Title IX Coordinator was 

used. 

¶ Near the start of each new academic semester, supplemental Title IX training is provided to all 

Resident Assistants at the Chicago campus.  

¶ Sexual Assault Awareness booth hosted at the Chicago campus to provided information 

handouts and answers questions for students or staff regarding Title IX.  

In both its primary prevention and awareness programs for new students and employees and ongoing 

prevention awareness campaigns for current students and employees, Moody Bible Institute provides: 

¶ A statement that Moody Bible Institute prohibits the crimes of dating violence, domestic 

violence, sexual assault, and stalking. Specifically, aƻƻŘȅ .ƛōƭŜ LƴǎǘƛǘǳǘŜΩǎ policy statesΥ άaƻƻŘȅ 

Bible Institute views any form of sexual assault, discrimination on a basis of sex, or sexual 

harassment as inconsistent with biblical teachings, Institute stŀƴŘŀǊŘǎ ŀƴŘ ŀǇǇƭƛŎŀōƭŜ ƭŀǿǎΦέ 

¶ A description of safe and positive options for bystander intervention (i.e., safe and positive 

options that may be carried out by an individual or individuals to prevent harm or intervene 

when there is a risk of dating violence, domestic violence, sexual assault, or stalking). 
¶ Information on risk reduction (i.e., options designed to decrease perpetration and bystander 

inaction, and to increase empowerment for victims in order to promote safety and to help 

individuals and communities address conditions that facilitate violence). 
¶ LƴŦƻǊƳŀǘƛƻƴ ǊŜƭŀǘŜŘ ǘƻ aƻƻŘȅ .ƛōƭŜ LƴǎǘƛǘǳǘŜΩǎ Title IX Policy and Complaint Procedure. 
¶ As articulated in Section 12.7, the definitions for consent (in reference to sexual activity), dating 

violence, domestic violence, sexual assault and stalking for the applicable state jurisdiction. 

12.3 Victim Confidentiality  
 

aƻƻŘȅ .ƛōƭŜ LƴǎǘƛǘǳǘŜΩǎ ǇǳōƭƛŎƭȅ ŀǾŀƛƭŀōƭŜ ǊŜŎƻǊŘƪŜŜǇƛƴƎ includes an electronic daily crime log (see 

Section 20 below), annual crime statistics (see Section 4 above), and timely warnings (see Section 8.1 

above and Section 19 below). The Department of Public Safety compiles and disseminates this 

information as required without including personally identifying information about victims as defined 

in section 40002(a)(20) of the Violence Against Women Act of 1994 (42 U.S.C. 13925(a)(20)).   

Moody Bible Institute also maintains as confidential any accommodations or protective measures 

provided to victims, to the extent that maintaining such confidentiality would not impair Moody Bible 

LƴǎǘƛǘǳǘŜΩǎ ŀōƛƭƛǘȅ ǘƻ ǇǊƻǾƛŘŜ ǘƘŜ ŀŎŎƻƳƳƻŘŀǘƛƻƴǎ ƻǊ ǇǊƻǘŜŎǘƛǾŜ ƳŜŀǎǳǊŜǎΦ 

12.4 Notification of Campus and Community Resources and Interim 
Measures  
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Moody Bible Institute will provide written notification to students and employees about existing 

counseling, health, mental health, victim advocacy, legal assistance, visa and immigration assistance, 

and other services available for victims, both within the institution and in the community. 

Moody Bible Institute will also provide written notification to victims about options for, available 

assistance in, and how to request changes to academic, living, transportation, and working situations 

or protective measures, regardless of whether the victim chooses to report the crime to the 

Department of Public Safety or local law enforcement. 

12.5 Rights of Victims 
 

aƻƻŘȅ .ƛōƭŜ LƴǎǘƛǘǳǘŜ ŘƛǎǘǊƛōǳǘŜǎ ǘƻ ǎǘǳŘŜƴǘǎ ƛƴŦƻǊƳŀǘƛƻƴ ǊŜƎŀǊŘƛƴƎ ǘƘŜ ǊƛƎƘǘǎ ƻŦ ǾƛŎǘƛƳǎ ŀƴŘ aƻƻŘȅΩǎ .ƛōƭŜ 

LƴǎǘƛǘǳǘŜΩǎ ǊƻƭŜ ŀƴŘ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎ ŦƻǊ ƛǎǎǳƛƴƎ ŀƴŘ ŜƴŦƻǊŎƛƴƎ ƻǊŘŜǊǎ ƻŦ ǇǊƻǘŜŎǘƛƻƴΣ άƴƻ ŎƻƴǘŀŎǘέ ƻǊŘŜǊǎΣ ƻǊ ǎƛƳƛƭŀǊ 

lawful orders by a court or Moody Bible Institute itself. 

12.6 Information for Crime Victims About Disciplinary Proceedings 
 

In accordance with federal law (Higher Education Opportunity Act § 493 (a)(1)(A), as amended), Moody Bible 

Institute will, upon written request, disclose to the alleged victim of any crime of violence, or a non-forcible sex 

offense, the results of any disciplinary proceeding conducted by Moody Bible Institute involving a student who is 

the alleged perpetrator of such crime or offense.  If the alleged victim is deceased as a result of the crime or 

offense, the information will be provided to the next of kin of the alleged victim. 

12.7 Definitions 
 

The following definitions are applicable to this Section 12 only: 

 

Appellant:  A Complainant or Respondent who is aggrieved by a decision of the Title IX 
Coordinator or by the sanctions imposed during the Formal Process and files an Appeal. 
 
Complainant:  The student, employee, or third party who suffers Sex-Based Misconduct by the 
conduct of another.  
 
Consent:  The freely given agreement evidenced by actual words or conduct to the act of sexual 
penetration or the sexual conduct in question.  There is no Consent if force or coercion is used 
to accomplish the sexual penetration or sexual conduct or if the Respondent knows or has 
reason to know that the Complainant is mentally incapable, mentally incapacitated, or 
physically helpless.  Lack of verbal or physical resistance or submission by the Complainant 
resulting from the use of force or threat of force by the Respondent shall not constitute 
Consent.  The manner of dress of the Complainant at the time of the offense shall not constitute 
Consent.  Consent to sexual penetration or sexual conduct may be withdrawn at any time, and 
a person who initially Consents to sexual penetration or sexual conduct is not deemed to have 
Consented to any sexual penetration or sexual conduct that occurs after he or she withdraws 
/ƻƴǎŜƴǘ ŘǳǊƛƴƎ ǘƘŜ ŎƻǳǊǎŜ ƻŦ ǘƘŀǘ ǎŜȄǳŀƭ ǇŜƴŜǘǊŀǘƛƻƴ ƻǊ ǎŜȄǳŀƭ ŎƻƴŘǳŎǘΦ  ! ǇŜǊǎƻƴΩǎ /ƻƴǎŜƴǘ ǘƻ 
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sexual penetration or sexual conduct with one person does not constitute Consent to engage 
in such activity with another person.  A person cannot Consent to sexual penetration or sexual 
conduct if that person is unable to understand the nature of the activity or give knowing 
Consent due to the circumstances, including without limitation the following:  the person is 
incapacitated due to the use or influence of alcohol or drugs; the person is asleep or 
unconscious; the person is under age; or the person is incapacitated due to a mental disability.  

 
Dating Violence: (1) Threats to use physical, mental, or emotional abuse to control another 
person who is in a Dating Relationship with the person; or (2) Behavior by which a person uses 
or threatens to use Sexual Violence against another person who is in a Dating Relationship with 
the person; or (3) Behavior by which a person uses physical violence against another person 
who is in a Dating Relationship with the person.  Dating Violence does not include acts of 
Domestic Violence. 

 
Dating or Dating Relationship:  An ongoing social relationship of a romantic or intimate nature 
between 2 persons.  The existence of such a relationship shall be determined based upon the 
/ƻƳǇƭŀƛƴŀƴǘΩǎ ǎǘŀǘŜƳŜƴǘ ŀƴŘ ǿƛǘƘ ŎƻƴǎƛŘŜǊŀǘƛƻƴ ƻŦ ǘƘŜ ƭŜƴƎǘƘ ƻŦ ǘƘŜ ǊŜƭŀǘƛƻƴǎƘƛǇΣ ǘƘŜ ǘȅǇŜ ƻŦ 
relationship, and the frequency of interaction between the persons involved in the relationship.  
Dating or Dating Relationship does not include a casual relationship or ordinary fraternization 
between 2 persons in a business or social context. 

 
Domestic Violence:  The occurrence of any of the following acts against a family or household 
ƳŜƳōŜǊ όάCŀƳƛƭȅ ƻǊ IƻǳǎŜƘƻƭŘ aŜƳōŜǊέύΣ ǿƘƛŎƘ ƛƴŎƭǳŘŜǎ ǎǇƻǳǎŜǎΣ ŦƻǊƳŜǊ ǎǇƻǳǎŜǎΣ ǇŀǊŜƴǘǎΣ 
children, stepchildren and other persons related by blood or by present or prior marriage, 
persons who share or formerly shared a common dwelling, persons who have or allegedly have 
a child in common, and persons who share or allegedly share a blood relationship through a 
child by a person that is not an act of self-defense:  (1) causing or attempting to cause physical 
or mental harm to a Family or Household Member; (2) interference with personal liberty or 
willful deprivation of a Family or Household Member; (3) placing a Family or Household 
Member in fear of physical or mental harm; (4) causing or attempting to cause a Family or 
Household Member to engage in involuntary sexual activity by force, threat of force, or duress; 
or (5) engaging in activity toward a Family or Household Member that would cause a reasonable 
person to feel terrorized, frightened, intimidated, threatened, harassed, or molested. 

 

Hostile Environment:  A Hostile Environment is created if the Sex Based Misconduct is 
ǎǳŦŦƛŎƛŜƴǘƭȅ ǎŜǊƛƻǳǎ ǘƘŀǘ ƛǘ ŘŜƴƛŜǎ ƻǊ ƭƛƳƛǘǎ ŀ ǎǘǳŘŜƴǘ ƻǊ ŜƳǇƭƻȅŜŜΩǎ ŀōƛƭƛǘȅ ǘƻ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ƻǊ 
ōŜƴŜŦƛǘ ŦǊƻƳ aƻƻŘȅΩǎ ǇǊƻƎǊŀƳǎΣ ǎŜǊǾƛŎŜǎΣ ƻǊ ŀŎǘƛǾƛǘƛŜǎΤ ƻǊ Ƙŀǎ ǘƘŜ ǇǳǊǇƻǎŜ ƻǊ ŜŦŦŜŎǘ ƻŦ 
unreasonably interfering with an ƛƴŘƛǾƛŘǳŀƭΩǎ ŜƳǇƭƻȅƳŜƴǘΦ 

 

Hostile Environment Sexual Harassment:  A type of Sexual Harassment that is (A) sufficiently 
serious (i.e., severe, pervasive, or persistent) and objectively offensive so as to deny or limit a 
ǇŜǊǎƻƴΩǎ ŀōƛƭƛǘȅ ǘƻ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ƻǊ ōŜƴŜŦƛǘ ŦǊƻƳ aƻƻŘȅΩǎ ǇǊƻƎǊŀƳǎΣ ǎŜǊǾƛŎŜǎΣ ƻǊ ŀŎǘƛǾƛǘƛŜǎΤ ƻǊ 
ό.ύ Ƙŀǎ ǘƘŜ ǇǳǊǇƻǎŜ ƻǊ ŜŦŦŜŎǘ ƻŦ ǳƴǊŜŀǎƻƴŀōƭȅ ƛƴǘŜǊŦŜǊƛƴƎ ǿƛǘƘ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ŜƳǇƭƻȅƳŜƴǘΦ  

 
Quid Pro Quo Sexual Harassment:  A type of Sexual Harassment that conditions the terms or 
conditions of employment, educational benefits, academic grades, living environment, or 
ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ aƻƻŘȅΩǎ ŀŎǘƛǾƛǘƛŜǎΣ ŜƛǘƘŜǊ ŜȄǇƭƛŎƛǘƭȅ ƻǊ ƛƳǇƭƛŎƛǘƭȅΣ ƻƴ ǎǳōƳƛǎǎƛƻƴ ǘƻ ƻǊ ǊŜƧŜŎǘƛƻƴ 
of unwelcome sexual advances or requests for sexual favors. 
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Respondent:  The person alleged to have engaged in Sex-Based Misconduct. 

 

Retaliation:  Taking any adverse or hostile act, engaging in harassment, or making an adverse 
employment or academic decision against a Moody employee or student or a third party 
because that employee, student, or third party has opposed a violation of this Policy, filed a 
Title IX Complaint, assisted or participated in a Title IX Investigation, proceeding, or hearing.  
 
Sex-Based Misconduct:  One or more acts of Sexual Harassment, Dating Violence, Domestic 
Violence, Sexual Assault, Sexual Violence, and Stalking. 

Sexual Assault:  (1) An act of sexual penetration by the use of force or threat of force; or (2) 
an act of sexual penetration where the Respondent knew that the Complainant was unable to 
understand the nature of the act or was unable to give knowing Consent; or (3) an act of 
sexual penetration with a Complainant who was under 18 years of age when the act was 
committed and the Respondent was a family member; or (4) an act of sexual penetration with 
a Complainant who was at least 13 years of age but less than 18 years of age when the act 
was committed and the Respondent was 17 years of age or over and held a position of trust, 
authority, or supervision in relation to the Complainant.  
 
Sexual Harassment:  Unwelcome conduct of a sexual nature that can include unwelcome 
sexual advance, request for sexual favors, and other verbal, nonverbal, or physical conduct of 
a sexual nature, such as Sexual Assault or acts of Sexual Violence.  Sexual Harassment 
includes, but is not limited to:  Quid Pro Quo Sexual Harassment and Hostile Environment 
Sexual Harassment. 

 

Sexual Violence:  Physical sexual acts perpetrated against a person's will or where a person is 
incapable of giving Consent (e.g., due to the Complainant's age, use of drugs or alcohol, or a 
disability that prevents the Complainant from having the capacity to give Consent).  Conduct 
will be deemed Sexual Violence whether obtained by force or threat of force and whether 
completed or attempted.  Sexual exploitation (taking non-consensual or abusive sexual 
advantage of another for your own benefit) may also be considered a form of Sexual 
Violence, depending on the circumstances.  
 
Stalking:  (1) Knowingly engaging in a course of conduct directed at a specific person where 
this course of conduct would cause a reasonable person to fear for his or her safety or the 
safety of a third person or suffer other emotional distress; or (2) Knowingly and without 
lawful justification, on at least 2 separate occasions, following another person or placing the 
person under surveillance or any combination thereof and (a) at any time transmitting a 
threat of immediate or future bodily harm, Sexual Assault, confinement, or restraint to that 
person or a family member of that person; or (b) placing that person in reasonable 
apprehension of immediate or future bodily harm, Sexual Assault, confinement, or restraint 
to or of that person or a family member of that person; or (3) when, having been previously 
convicted of stalking another person, knowingly and without lawful justification on one 
occasion (a) following that same person or placing that same person under surveillance; and 
(b) transmitting a threat of immediate or future bodily harm, Sexual Assault, confinement, or 
restraint to that person or a family member of that person.  Stalking may be accomplished by 
physical acts or electronic means, such as through computer or cell phone. 
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Title IX Complaint:  Complaints of Sex-Based Misconduct by or against Moody students, 
Moody employees, or third parties in any Moody programs and activities both on and off 
aƻƻŘȅΩǎ ŎŀƳǇǳǎΦ 
 
Title IX Investigators:  Title IX Investigators consist of Moody administration and staff 
employees that receive a minimum of eight (8) to ten (10) hours annual training related to 
their responsibilities investigating complaints or reports of Sex-Based Misconduct and on 
issues related to Sex-Based Misconduct.  The Title IX Investigators may also advise students, 
who wish to make a Title IX Complaint under this Policy and those who have been accused, of 
their rights and resources when dealing with Sex-Based Misconduct. 
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13. Policy on Registered Sex Offender Information  

Employees and students, who are required to register as sex offenders, must provide notice to the 
State and the Department of Public Safety that they are complying with all State and Federal laws in 
regards to their attending, working at or carrying a vocation at Moody Bible Institute, an Institution of 
higher education; including the Chicago, Michigan and Spokane campuses. 

Chicago Campus 
Moody Bible InstituteΩǎ website provides a link to the Illinois State Police Sex Offender Registry, in 
compliance with the Campus Sex Crimes Prevention Act of 2000 (CSCPA) requiring institutions of 
higher education to issue a statement advising the on-campus community where law enforcement 
information provided by the State of Illinois concerning registered sex offenders may be located. This 
information is maintained at the website http://www.isp.state.il.us/sor/.    
 

Plymouth Campus 

Below is a link to the Michigan State Police Sex Offender Registry, provided in compliance with the 

Campus Sex Crimes Prevention Act of 2000 (CSCPA) requiring institutions of higher education to issue a 

statement advising the on-campus community where law enforcement information provided by the 

State of Michigan concerning registered sex offenders may be located. Information on Michigan sex 

offenders can be obtained via the State of Michigan Sex Offender Registry located at 

http://michigan.gov/msp/0,1607,7-123-1589_1878_24961---,00.html .  The foregoing information is 

ǇƻǎǘŜŘ ǘƻ aƻƻŘȅ .ƛōƭŜ LƴǎǘƛǘǳǘŜΩǎ ǿŜōǎƛǘŜ ōȅ ǿŀȅ ƻŦ ƛǘǎ ƛƴŎƭǳǎƛƻƴ ƛƴ ǘƘƛǎ ǊŜǇƻǊǘΦ 

Spokane Campus 

A link to the Washington State Police Sex Offender Registry can be found on the Spokane Police 

Department website in compliance with the Campus Sex Crimes Prevention Act of 2000 (CSCPA) requiring 

institutions of higher education to issue a statement advising the on-campus community where law 

enforcement information provided by the State of Washington concerning registered sex offenders 

may be located. This information is maintained at the website 

http://www.spokanepolice.org/default.aspx.  The foregoing information is posted to Moody Bible 

LƴǎǘƛǘǳǘŜΩǎ ǿŜōǎƛǘŜ ōȅ ǿŀȅ ƻŦ ƛǘǎ ƛƴŎƭǳǎƛƻƴ ƛƴ ǘƘƛǎ ǊŜǇƻǊǘΦ 

http://www.isp.state.il.us/sor/
http://www2.ed.gov/policy/gen/guid/fpco/hottopics/ht10-24-02.html
http://michigan.gov/msp/0,1607,7-123-1589_1878_24961---,00.html
http://www.spokanepolice.org/default.aspx
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14. Emergency Response and Evacuation Procedures 

Moody Bible InstituteΩǎ 9ƳŜǊƎŜƴŎȅ hǇŜǊŀǘƛƻƴǎ tƭŀƴ ƛƴŎƭǳŘŜǎ information about incident response 
teams, operating status parameters, incident priorities and performance expectations regarding 
shelter-in-place and evacuation guidelines and local agency interoperability planning. Emergency 
response placards are placed throughout the Institute and provide instructions for appropriate 
responses to the following three emergencies: lockdown, shelter in place and evacuation. An example 
emergency response placard can be found in Appendix B.I.  

Moody Bible Institute conducted training for floor monitors at its Chicago campus on December 11, 
2018 and performed various unannounced emergency drills throughout the year. See section 22.3 for 
the Annual Evacuation Drill Log and Appendix B.I for the evacuation procedures. All emergency drills 
are documented in the Annual Evacuation Drill [ƻƎ όά!9D[έύΦ ¢ƘŜ !9DL provides, at a minimum, the 
following information: a description of the exercise, the date, time, and whether the test was 
announced or unannounced.  

An annual test of the emergency notification systems is conducted at least once each year. This test is 
always announced beforehand. 

In 2018Σ ǘƘŜ ΨaƻƻŘȅ !ƭŜǊǘΩ ŜƳŜǊƎŜƴŎȅ ƴƻǘƛŦƛŎŀǘƛƻƴ ǎȅǎǘŜƳ ǿŀǎ ǘŜǎǘŜŘ ǳǎƛƴƎ ŜƳŀƛƭΣ ǘŜƭŜǇƘone and text 
modules. The Chicago campus test was conducted at 10:00 AM on September 5, 2018. The test 
successfully reached 3,410 contacts. The Plymouth campus test was conducted at 5:00 PM on 
September 15, 2018. The test successfully reached 173 contacts. The Spokane Campus test was 
conducted at 10:00 AM on November 29, 2018. The test successfully reached 52 contacts. 

Public Safety officers on the Chicago campus and specific executive staff have received training in 
Incident Command and the National Incident Management System. When a serious incident occurs 
that causes an immediate threat to the campus, the first responders to the scene are usually the on-
duty Public Safety officers. Responding officers will evaluate the emergency and determine if there is 
an active or potential threat to the physical well-being to persons. If that determination is made, Public 
Safety officers will summon additional city resources by calling 911 or contacting the office of 
Emergency Management via 2-way radio. Once additional city resources have been contacted and 
depending on the nature of the incident, other department managers and supervisors could be 
involved in responding to the incident. 

General information about the emergency response and evacuation procedures are publicized each 
year as part of the Moody Bible IƴǎǘƛǘǳǘŜΩǎ Clery Act compliance efforts, including by conducting the 
annual test of emergency notification systems described above. That information can also be found on 
the Moody website. Detailed information about and updates to the Emergency Operations Plan are 
kept on file as internal documents for the campus community to access via the student/staff portal. 

The Department of Public Safety has the responsibility of responding to and summoning the 
appropriate resources to mitigate, investigate, and document any situation that may cause a significant 
emergency or dangerous situation on campus. Additionally, the Department of Public Safety has a 
responsibility to respond to such incidents to determine if the situation does, in fact, post a threat to 
the community. Federal Law requires that the Institute immediately notify the campus community or 
the appropriate segments of the community that may be affected by the situation.    

14.1 Notification to the Campus Community About an Immediate Threat 
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In the event that Public Safety confirms a significant emergency or dangerous situation exists on 
campus involving an immediate threat to the health or safety to members of the campus community 
(including students or employees), Moody Bible Institute will, without delay, and taking into account 
the safety of the campus community, determine the content of the notification and initiate the 
notification system, unless issuing a notification will, in the professional judgment of responsible 
authorities, compromise efforts to assist a victim or to contain, respond to or otherwise mitigate the 
emergency.  Depending upon the nature of a particular circumstance Public Safety will confirm that 
there is a significant emergency or dangerous situation by consulting some or all of the following 
resources: Moody Bible Institute leadership, local law enforcement, public health officials, or other 
resources. Some or all of the systems described below will be used to communicate the threat to the 
campus community. Even if the threat is limited to a particular building or segment of the population, 
the entire campus community will be notified of the threat. Public Safety will determine the scope of 
the threat and work with Event Marketing and Management to determine the need for more targeted 
communications. In the event that notification of an immediate threat is to be issued to the campus 
community, Moody Bible Institute has various systems in place for communicating and they will be 
activated, as needed. These methods include network emails, phone calls and text message through 
Blackboard Connect; building specific public address (PA) systems; external PA systems; Moody Bible 
Institute portable radio systems; emergency telephone communication to all building lobby security 
desks; and ōǊƻŀŘŎŀǎǘƛƴƎ ƳŜǎǎŀƎŜǎ Ǿƛŀ ǇƻǊǘŀōƭŜ άōǳƭƭ-hornsΦέ Public Safety staff, including dispatchers, 
officers, and supervisors, will initiate emergency notifications. While every situation is different, 
ƎŜƴŜǊŀƭƭȅ ŀ ƎŜƴŜǊƛŎ άdangerous ǎƛǘǳŀǘƛƻƴέ ƳŜǎǎŀƎŜ ǿƛƭl be disseminated via Moody Alert via email, 
telephone calls, and text messages to the entire Moody Bible Institute campus affected by the 
emergency or dangerous situation. Public Safety in conjunction with the Crisis Management Response 
Team will determine the content of the message by assessing the details of the situation. This message 
will serve as the notification to the Crisis Management Committee, who will be required to oversee the 
incident and disseminate additional emergency messages via Moody Alert and other communication 
methods.  The Crisis Management Committee is responsible for providing adequate follow-up 
information to the community as needed. 

The Crisis Management Committee is responsible for carrying out these actions. The Crisis 
Management Committee consists of two groups, the Crisis Response Team and the Executive Team. 
¢ƘŜ /Ǌƛǎƛǎ wŜǎǇƻƴǎŜ ¢ŜŀƳ ƛƴŎƭǳŘŜǎ ƭŜŀŘŜǊǎ ŦǊƻƳ ǘƘŜ tǊŜǎƛŘŜƴǘΩǎ hŦŦƛŎŜΣ Event Marketing and 
Management, Student Development, Human Resources, Facilities Management, and Public Safety. The 
Executive Team consists of the Vice President (General Counsel), the Senior Vice President (Media), the 
Provost and Dean of Education, the Chief Financial Officer, and the President. 

14.2 Emergency Evacuation 

New students are provided instructions about emergency responses, including evacuation during new 
student orientation at the beginning of each semester. New employees are provided with instructions 
about emergency response, including evacuation during new employee orientation. Reminders about 
emergency evacuations are sent via email to all students prior to our annual spring drills via the 
MoodyCaster. Reminders about emergency evacuations are sent via email to all employees via the 
Moody Weekly prior to our annual spring drills. In addition, Public Safety posts and maintains 
emergency response placards throughout campus, with at least one posted on each floor of every 
building on campus (see appendix). 

In Chicago, Public Safety administrators provide annual training to Residence Life staff to facilitate 
evacuations of all student housing facilities. The training was held on August 14, 2018. Public Safety 
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administrators provide annual training to select employees from each department on campus to 
facilitate evacuations of all administrative and educational facilities. This training was held on 
December 11, 2018.  
 

14.3 Notification to Community 

In the event of an emergency on campus, if the city emergency responders are not already present, 

Public Safety will contact such emergency responders by ŎŀƭƭƛƴƎ ά911έ to ensure appropriate 

notification to the community.  
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15. Crime Statistics on Liquor/Drug/Weapons 

Moody Bible Institute annually discloses both the number of arrests and the number of times persons 
are referred for disciplinary action for: Illegal weapons possession, Drug Law violations and Liquor Law 
violations. These statistics are included in the Table of Annual Crime Statistics in Section 4 .  
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16. Crime Statistics on Hate Crimes 

Moody Bible Institute includes, in its Annual Security Report, any of the required offenses and any 
other crime involving bodily injury reported the Department of Public Safety or the local police, in 
ǿƘƛŎƘ ǘƘŜ ǾƛŎǘƛƳ ǿŀǎ ƛƴǘŜƴǘƛƻƴŀƭƭȅ ǎŜƭŜŎǘŜŘ ōŜŎŀǳǎŜ ƻŦ ǘƘŜ ǇŜǊǇŜǘǊŀǘƻǊΩǎ ōƛŀǎ ŀƎŀƛƴǎǘ ǘƘŜ ǾƛŎǘƛƳΩǎ ǊŜŀƭ 
or perceived race, gender, religion, sexual orientation, gender identity, ethnicity/national origin or 
disability.    

These offenses are identified by the Federal Bureau of Investigation UCR code as Hate Crimes and 
proper reporting requires that the Department of Public Safety secure manifest evidence that 
identifies the category of prejudice. 

Recent updates to this section have expanded the list of reportable Hate Crime offenses to include: 
larceny ς theft, simple assault, intimidation, and destruction, damage or vandalism of property.   
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17. Crime Statistics for Off-Campus/Public Property  

Chicago Campus 

Moody Bible Institute obtains and reports crime statistics from local police agencies by providing a link 
on the Moody Bible Institute website to the Chicago Alternative Policing Strategy (CAPS) website. CAPS 
ƛǎ ŀ ǇŀǊǘƴŜǊǎƘƛǇ ōŜǘǿŜŜƴ ǇƻƭƛŎŜ ŀƴŘ ǘƘŜ ƭƻŎŀƭ ŎƻƳƳǳƴƛǘȅΣ ōǳƛƭǘ ƻƴ ǘƘŜ ŦƻǳƴŘŀǘƛƻƴ ƻŦ /ƘƛŎŀƎƻΩǎ ƻǿƴ 
philosophy of community policing. Information on monthly crime statistics is made available through 
/ƘƛŎŀƎƻΩǎ L/!a ǎƛǘŜΣ ǎŜƭŜŎǘƛƴƎ ά.ŜŀǘέΣ ŀƴŘ ǘȅǇƛƴƎ ƛƴ Moody Bible InstituteΩs beat number, which is 
1832.   

The Moody Bible Institute Chicago campus is in the 18th District and police headquarters is located at: 
Chicago Police Department, 18th District 

1160 North Larrabee Avenue 
Chicago, IL 60610 

Phone: (312) 742-5870 

The nearest Chicago Fire Department is located at: 
Chicago Fire Department 

55 W. Illinois Street 
Chicago, IL 60610 

Phone: (312) 744-5742 

In addition to providing a link to the monthly CAPS crime information, the Public Safety obtains annual 
Clery crime statistics from the Chicago Police Department 18th District, which has jurisdiction over the 
Clery geography of Moody Bible Institute. These crime statistics are included in the table of annual 
Clery crime statics as they relate to on-campus and/or public property crimes that were not otherwise 
reported to Public Safety during the calendar year. 

Plymouth Campus 

Moody Bible Institute obtains and reports crime statistics from local police agencies. Crime statistics 
for off campus and public property around the Michigan campus are available directly from the 
Plymouth Township Police Department.  
 
Plymouth Police and Fire Department  
9955 N Haggerty Rd, Plymouth MI 48170 
734-354-3250 

Spokane Campus 

Moody Bible InstituteτSpokane obtains and reports crime statistics from local police agencies. 

The Moody Bible Institute Spokane campus is located near police headquarters is located at: 
1100 West Mallon Avenue, Spokane, WA 99260 
Phone: 509-835-4500  
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The closest Spokane Fire Department office is located: 
1713 W Indiana Ave 
Spokane, WA 99205 
Phone: 509-328-8810 
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18. Separate Crime Statistics for Each Campus 

Moody Bible Institute is made up of three separate and distinct campuses:   

Moody Bible Institute ς Chicago Campus 
820 N. La Salle Blvd. 
Chicago, IL 60610 

Moody Bible Institute ς Spokane Campus 
611 E. Indiana Ave. 
Spokane, WA 99207 

Moody Theological Seminary ς Michigan 
41550 E. Ann Arbor Trail 

Plymouth, MI 48170 

In compliance with reporting mandates, separate crime statistics and local police crime statistics are 
completed and submitted for each of the above listed campuses and included in the table in Section 4 
of this ASR for all campuses. 
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19. Policy on Timely Warnings  

Timely warnings are defined by the Clery Act as alerts made to the campus community of certain 
crimes in a manner that is timely and that withholds as confidential the names and other identifying 
information of victims, and that will aid in the prevention of similar crimes. The intent of a warning 
regarding a criminal incident is to provide information that will enable people to protect themselves 
from becoming victims of the same or similar crimes; thus it is critically important that the warnings be 
issued as soon as the pertinent information is available.  Moody Bible Institute is not required to 
provide a timely warning with respect to crimes reported to a professional counselor. Moody Bible 
Institute does not have pastoral counselors. 

At a minimum, timely warnings will include the nature of the crime, the date and location it is reported 
to have occurred, suspect descriptions if available, and any details deemed appropriate to assist 
students and staff in order to help them avoid being victimized by similar crimes on or near campus.     

Moody Bible Institute makes timely warnings to the campus community of crimes for which such 
timely warning is required by the Clery Act to the extent they occur on aƻƻŘȅ .ƛōƭŜ LƴǎǘƛǘǳǘŜΩǎ Clery 
geography (as defined in Appendix A of this report), are considered by Moody Bible Institute to 
represent a serious or continuing threat to students and employees, and that are reported to the 
Department of Public Safety, CSAs as described in Section 10, or local police authorities.  
Notwithstanding the foregoing, Moody Bible Institute may not make a timely warning if it follows its 
emergency notification procedures (as set forth in  Section 14.1) based on the same circumstances, but 
in such circumstances, Moody Bible Institute will provide adequate follow-up information to the 
community as needed. Timely notifications are sent primarily through MoodyAlert, specifically via 
mass email to Moody Bible Institute email accounts and personal email accounts if provided by the 
student or employee. Moody Bible Institute has discretion to issue timely warnings in other situations 
as well when it is determined that such timely warning is in the best interest of the campus 
community. 

Timely notifications are also posted on the Public Safety webpage on my.moody.edu ǳƴŘŜǊ άCrime 
!ƭŜǊǘǎέ ŦƻǊ ǎǘǳŘŜƴǘǎ ŀƴŘ ŜƳǇƭƻȅŜŜǎ ǘƻ review at their convenience. 
 
The Department of Public Safety posts alerts and safety information on their Facebook page. 

¢ƘŜ /ƘƛŎŀƎƻ ŎŀƳǇǳǎΩ tǳōƭƛŎ {ŀŦŜǘȅ ŘŜǇŀǊǘƳŜƴǘ regularly interacts with the Chicago Police in an effort 
ǘƻ Ƴŀƛƴǘŀƛƴ ƭƛƴŜǎ ƻŦ ŎƻƳƳǳƴƛŎŀǘƛƻƴΦ ¢ƘŜ LƴǎǘƛǘǳǘŜΩǎ ǇŀǘǊƻƭ ƻŦŦƛŎŜǊǎ ƳƻƴƛǘƻǊ ŀƴŘ ƘŀǾŜ ŀŎŎŜǎǎ ǘƻ ǘƘŜ 
/ƘƛŎŀƎƻ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘΩǎ ½ƻƴŜ п ǊŀŘƛƻ ŎƘŀƴƴŜƭΦ ¢ƘŜ LƴǎǘƛǘǳǘŜΩǎ ǇŀǘǊƻƭ ƻŦŦƛŎŜǊǎ ƭƛǎǘŜƴ ŦƻǊ Ŏŀƭƭǎ and 
incidents occurring near campus, with the ability to use that channel to communicate back with the 
Chicago Police. In addition, Chicago Police beat officers regularly park near or stop by campus to 
communicate needs and concerns to Moody Bible InstituteΩǎ tǳōƭƛŎ {afety officers. On an 
administrative level, the Chief of Public Safety attends bimonthly luncheons with local security 
professionals working in higher education, along with representatives from the Chicago Police 
Departments 1st and 18th districts. 9ŀŎƘ ƳŜŜǘƛƴƎΩǎ ŀƎŜƴŘŀ ƛƴŎƭǳŘŜǎ ŀƴ ƛǘŜƳ ƻƴ Ƙƻǿ ŎǊƛƳŜ ŀŦŦŜŎǘǎ ƻǳǊ 
college campuses. In addition, the Chicago Police Department 18th District holds monthly community 
awareness meetings to discuss local crime and incidents. The meetings are open to the general public 
and located at 115 W. Chicago Ave., Chicago IL, 60654. 
 

http://www.facebook.com/pages/Moody-Public-Safety-Security/357528700943766
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20. Policy on Daily Crime Log  

Public Safety maintains an electronic daily crime log, which records all crimes reported to occur on 
campus, in or on a non-campus building or property, on public property adjacent to campus, or on 
private property near campus that may have an impact on campus within the patrol jurisdiction of 
Public Safety. This log includes the date the crime was reported, the date and time the crime occurred, 
the nature of the crime, the general location of the crime and the disposition of the complaint, if 
known. Both the Chief of Public Safety and the Public Safety Lieutenants are trained to maintain the 
crime log. All web-based logs are backed up at database level and can be restored in the event of a 
technical problem. 

Entries to the Daily Crime Log are made within two business days of the report of the information 
unless the disclosure is prohibited by law or would jeopardize the confidentiality of the victim. 
Information is withheld if there is clear and convincing evidence that the release of the information 
would jeopardize an ongoing criminal investigation or the safety of an individual, cause a suspect to 
flee or evade detection, or result in the destruction of evidence. Once the adverse effect is no longer 
likely to occur, the information is disclosed as required. 

The Daily Crime Log for the most recent 60 days is open to public inspection during normal business 
hours. Portions of the log older than 60 days are available for public inspection within two business 
days of a request.  

The Department of Public Safety and Security lets students and staff know that the log is available, 
what it contains, and where it is located. The log can be accessed by contacting Public Safety at 
publicsafety@moody.edu.  

mailto:publicsafety@moody.edu
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21. Policy on Missing Student Notifications  

Moody Bible Institute provides on-campus student housing only on its Chicago campus. Accordingly, 
this Section 21 is applicable to the Chicago campus only. 

¢ƘŜ aƻƻŘȅ .ƛōƭŜ LƴǎǘƛǘǳǘŜΩǎ /ƘƛŎŀƎƻ ŎŀƳǇǳǎ has established notification procedures for reports of 
missing students. Residence Life, Student Development, and the Public Safety departments have been 
designated to receive reports of missing students. Students, employees, or other individuals who have 
reason to believe that a student has been missing for 24 hours should report such information to one 
of the aforementioned departments.  It is further required that any missing student report be referred 
immediately to the Department of Public Safety.  These requirements do not preclude students, 
employees, or other individuals from reporting, or Moody Bible Institute from making a determination, 
that a student is missing before he or she has been missing for a full 24 hours.   

Students are given the option of identifying a contact person or persons whom the institution will 
notify within 24 hours, if the student is determined to be missing. This contact information is kept on 
file in the Student Development office and is registered confidential, accessible only to authorized 
campus officials, and not disclosed except to law enforcement personnel in furtherance of a missing 
person investigation.   

Students are made aware that Moody will notify the Chicago Police within 24 hours if they are 
determined to be missing. If a missing student has identified a contact person, Moody will notify that 
contact person within 24 hours. If a student is under 18 years of age and not emancipated, Moody will 
notify a custodial parent or guardian, in addition to any designated contact person listed by the 
student, within 24 hours when the student is determined to be missing. 

The Department of Public Safety will alert the Crisis Response Team whenever a student has been 
reported to local police as missing. Moody personnel will also designate a contact person with the 
Chicago Police Department to facilitate communication, cooperation, and access to information 
resources on all missing student cases. The Crisis Management Team will be updated on the 
investigation on a regular basis and convene when it is determined that additional resources and 
manpower are needed to respond.   

Moody Bible Institute does not provide on- or off-campus student housing on the Plymouth or Spokane 
campuses.   
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22. Policy on Fire Safety Report and Log  

Moody Bible Institute provides on-campus student housing only on its Chicago campus. Accordingly, 
this Section 22 is applicable to the Chicago campus only. 

Moody Bible Institute compiles an Annual Fire Safety Report which addresses each of its on-campus 

student housing facilities. The report provides a description of each housing facility fire safety system, 

including the fire sprinkler system, the number of fire drills held during the previous calendar year, 

policies or rules on electrical appliances, smoking, and open flames, and procedures for evacuation. 

Electrical appliances which may be used in a residence hall room include: small personal refrigerators, 

bread machines, coffee makers, curling irons, electric blankets, electric razors, fans, hair dryers, and 

humidifiers. Other appliances for food preparation must be used in the kitchen areas only. Personal 

refrigerators should not exceed 3.0 cubic feet. Refrigerators must be plugged directly into a surge 

protector.  

Smoking and open flames are prohibited in residence hall rooms. 

Policies regarding fire safety education and training programs provided to students, including the 
procedures students and employees should follow in the case of a fire, are also included in the Annual 
Fire Safety Report, as follows:   

¶ Moody posts Emergency Response Placards in or near all elevator lobbies and classrooms 
around campus, including in student housing facilities, conspicuously identifying procedures for 
evacuation in the event of a fire (see Appendix B.I). 

¶ All students and employees are required to participate in annual evacuation drills. 

¶ All students receive annual fire safety training at the beginning of each academic year from 
Public Safety. 

¶ At least two times each year, the Department of Public Safety sets up a booth in a public venue 
on Moody Bible InstituteΩǎ Chicago campus and provides a representative to distribute fire 
safety information and emergency response information. 

¶ Annually, the Department of Public Safety publicizes information about the emergency 
response and evacuation procedures, including with regard to fire safety, by hosting numerous 
emergency preparedness exercises. These include unannounced drills that evaluate our 
ŎƻƳƳǳƴƛǘȅΩǎ ŀōƛƭƛǘȅ ǘƻ ǊŜǎǇƻƴŘ ŀǇǇǊƻǇǊƛŀǘŜƭȅ ŀƴŘ ǘƛƳŜƭȅ ǘƻ ōƻǘƘ ŜǾŀŎǳŀǘƛƻƴǎ ŀƴŘ ƭƻŎƪ ŘƻǿƴǎΦ 

Moody Bible Institute recognizes that the purpose of including fire statistics in its Annual Security 
Report helps to promote fire safety and prevent what is one of the most common of all threats to the 
lives of campus students. To help combat this life safety threat, students and employees should report 
all fires, no matter how small, to their Resident Assistant, Resident Supervisors, Coordinator of 
Residential Services, Student Development managers, faculty, or their immediate supervisor and the 
Department of Public Safety. wŜǇƻǊǘǎ ƻŦ ǎǳŎƘ ŦƛǊŜǎ ǿƛƭƭ ōŜ ƛƴŎƭǳŘŜŘ ƛƴ aƻƻŘȅΩǎ !ƴƴǳŀƭ CƛǊŜ {ŀŦŜǘȅ 
Report.  

By working together, each member of the campus community can help address the risks and identify 
future improvements to our campus fire safety program. Moody Bible Institute continually evaluates 
its fire safety program. At this time, Moody Bible Institute is working to increase the level of training 
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and oversight related to items prohibited in residence halls due fire safety concerns (e.g., space 
heaters). 

22.1 Fire Log 

Moody Bible Institute maintains an annual log that identifies each student housing facility by 
name and street address, and discloses: the number of and causes of each fire, the number 
of persons who received fire related injuries that resulted in treatment at a medical facility, 
the number of deaths related to that fire and the value of property damage related to that 
fire.  Students and employees should report any applicable fires to Public Safety by calling 
312-329-4357 (HELP), by emailing public.safety@moody.edu, or in person in the Crowell 
Lower Level. 

  
Fire Log for the 2018 Fire Safety Report ς Moody Bible Institute ς Chicago, Illinois 
  

Statistics and Related Information Regarding Fires in Residential Facilities 

Residential 
Facilities 

Total 
Fire in 
Each 

Building 

Fire 
Number 

Exact Location 
Cause of 

Fire 

Number of 
Fire-

Related 
Injuries 

that 
Required 

Treatment 
at a 

Medical 
Facility 

Number 
of 

Deaths 
Related 
to a Fire 

Value of 
Property 
Damage 
Caused 
by Fire 

 
Date/Time 
Incident 
Reported 

Date/Time 
Incident 
Occurred 

Culbertson Hall ς  
160 W Chicago Ave. 0 - - N/A - - N/A - - 

Houghton Hall ς  
810 N LaSalle Blvd. 0 - - N/A - - N/A - - 

Smith Hall ς  
830 N LaSalle Blvd. 0 - - N/A - - N/A - - 

Dryer Hall ς 930 N 
LaSalle Blvd. 0 - - N/A - - N/A - - 

Jenkins Hall ς 
171 W Oak St. 0 - - N/A - - N/A - - 

  
Fire Log for the 2017 Fire Safety Report ς Moody Bible Institute ς Chicago, Illinois 
  

Statistics and Related Information Regarding Fires in Residential Facilities 

 
Residential 
Facilities 

Total 
Fire in 
Each 

Building 

Fire 
Number 

Exact Location 
Cause of 

Fire 

Number of 
Fire-

Related 
Injuries 

that 
Required 

Treatment 
at a 

Medical 
Facility 

Number 
of 

Deaths 
Related 
to a Fire 

Value of 
Property 
Damage 
Caused 
by Fire 

 
Date/Time 
Incident 
Reported 

Date/Time 
Incident 
Occurred 

Culbertson Hall ς  
160 W Chicago Ave. 0 - - N/A - - N/A - - 
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Houghton Hall ς  
810 N LaSalle Blvd. 0 - - N/A - - N/A - - 

Smith Hall ς  
830 N LaSalle Blvd. 0 - - N/A - - N/A - - 

  
Dryer Hall ς 930 N 
LaSalle Blvd. 

0 - - N/A - - N/A - - 

Jenkins Hall ς 
171 W Oak St. 0 - - N/A - - N/A - - 

 
Fire Log for the 2016 Fire Safety Report ς Moody Bible Institute ς Chicago, Illinois 

 

Statistics and Related Information Regarding Fires in Residential Facilities 

Residential 
Facilities 

Total 
Fires in 
Each 

Building 

Fire 
Number 

Exact Location 
Cause of 

Fire 

Number of 
Fire-

Related 
Injuries 

that 
Required 

Treatment 
at a 

Medical 
Facility 

Number 
of 

Deaths 
Related 
to a Fire 

 

Value of 
Property 
Damage 
Caused 
by Fire 

Date/ 
Time 

Incident 
Reported 

Date/Time 
Incident 
Occurred 

Culbertson Hall ς  
160 W Chicago Ave. 

1 IR8646 Seventh Floor 
Kitchen/Lounge 

Cooking-
related 0 - $80 

01/14/16 
9:19 AM 

01/14/16 
9:19 AM 

Houghton Hall ς  
810 N LaSalle Blvd. 

0 - - N/A - - N/A - - 

Smith Hall ς  
830 N LaSalle Blvd. 

2 

IR9406 
Dorm Room #610, 

Kitchen Area 
Cooking oil 0 - $0 

09/10/16 
11:11 AM 

09/05/16 
7:00 PM 

IR9267 
Basement  

Food Service 
Kitchen 

Box on 
stove-top 

0 - $0 
08/07/16 
4:03 PM 

08/07/16 
4:03 PM 

Dryer Hall ς  
930 N LaSalle Blvd. 

0 - - N/A - - N/A - - 

Jenkins Hall ς 
171 W Oak St. 

0 - - N/A - - N/A - - 

 

Public Safety maintains a daily fire log that records, by the date that the fire was reported, any fire that 
occurred in an on-campus student housing facility. This log includes the nature, date, time, and general 
location of each fire.  All reported fires are entered into this log within two business days of when the 
event is reported to Public Safety. This fire log is made available upon request from the Facilities Office 
in the basement of Crowell Hall ς 820 N LaSalle Blvd. Chicago, IL 60610. 
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22.2 Fire Safety Systems in Residential Facilities 
 

Building Classification 
Sprinkler 
System 

Voice 
Notification 

System 
Smoke 

detection 

Fire 
Extinguisher 

Devices 

Posted 
Evacuation 

Plans  

Culbertson Hall Dormitory 

X X X X X 

Dryer Hall Dormitory    

X X X 

Houghton Hall Dormitory 

X X X X X 

*Jenkins Hall Dormitory 

X X X X X 

Smith Hall Dormitory 

X X X X X 

 

22.3   Fire Safety Systems in Residential Facilities Annual Evacuation Drill Log 

 

 

*Jenkins Hall is a unique dorm building occupied jointly with elderly residents preventing standard fire drills or 
strategic evacuation exercises.    
 

Moody Bible Institute does not provide on-campus housing on the Plymouth or Spokane campuses and 
therefore does not address those campuses in this section. 

 

Building 
Culbertson 

Hall 
Houghton 

Hall Smith Hall 
Dryer 

Hall 
Crowell 

Hall 
Sweeting 

Center 
Fitzwater 

Hall 
Doane 

Memorial 
Solheim 

Center 

Building 

Classification 
Dormitory / 

Administrative 
Dormitory 

Dormitory / 

Administrative 
Dormitory Administrative Classroom Classroom Classroom Classroom 

Drill Date(s) 

for Calendar 

Year 2018 
04/04/2018 04/04/2018 4/05/2018 04/05/2018 No Drill 04/06/2018 04/05/2018 No Drill No Drill 

Announced? No No No No N/A No No N/A N/A 
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Appendix A 

Definitions (Including Definitions set forth in 34 CFR 668.46(a) and the Federal Bureau 
of Investigation's (FBI) Uniform Crime Reporting (UCR) program) ς The following 
ŘŜŦƛƴƛǘƛƻƴǎ ŀǊŜ ŀǇǇƭƛŎŀōƭŜ ǘƻ aƻƻŘȅΩǎ 2018 Clery Act Annual Security Report and Annual 
Fire Safety Report, except as otherwise provided in the Report. 
 

Aggravated Assault: an unlawful attack by one person upon another for the purpose of inflicting severe 

or aggravated bodily injury. This type of assault usually is accompanied by the use of a weapon or by 

means likely to produce death or great bodily harm. 

Arson: any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling 

house, public building, motor vehicle or aircraft, personal property of another, etc. 

Burglary: the unlawful entry of a structure to commit a felony or a theft.  

Business day: Monday through Friday, excluding any day when the institution is closed. 

Campus: (1) any building or property owned or controlled by an institution within the same reasonably 

contiguous geographic area and used by the institution in direct support of, or in a manner related to, 

ǘƘŜ ƛƴǎǘƛǘǳǘƛƻƴΩǎ ŜŘǳŎŀǘƛƻƴŀƭ ǇǳǊǇƻǎŜǎΣ ƛƴŎƭǳŘƛƴƎ ǊŜǎƛŘŜƴŎŜ ƘŀƭƭǎΤ ŀƴŘ (2) any building or property that is 

within or reasonably contiguous to the area identified in paragraph (1) of this definition, that is owned 

by the institution but controlled by another person, is frequently used by students, and supports 

institutional purposes (such as a food or other retail vendor). 

Campus security authority: (1) a campus police department or a campus security department of an 

institution. (2) any individual or individuals who have responsibility for campus security but who do not 

constitute a campus police department or a campus security department under paragraph (1) of this 

definition, such as an individual who is responsible for monitoring entrance into institutional property. 

όоύ ŀƴȅ ƛƴŘƛǾƛŘǳŀƭ ƻǊ ƻǊƎŀƴƛȊŀǘƛƻƴ ǎǇŜŎƛŦƛŜŘ ƛƴ ŀƴ ƛƴǎǘƛǘǳǘƛƻƴΩǎ ǎǘŀǘŜƳŜƴǘ ƻŦ ŎŀƳpus security policy as an 

individual or organization to which students and employees should report criminal offenses. (4) an 

official of an institution who has significant responsibility for student and campus activities, including, 

but not limited to, student housing, student discipline, and campus judicial proceedings. If such an 

official is a pastoral or professional counselor as defined below, the official is not considered a campus 

security authority when acting as a pastoral or professional counselor. 

Clery geography: (1) Clery geography includes (A) buildings and property that are part of the 
institution's campus; (B) the institution's noncampus buildings and property; and (C) public property 
within or immediately adjacent to and accessible from the campus. (2) For the purposes of maintaining 
the crime log in Section 20, Clery geography includes, in addition to the locations in paragraph (1) of 
this definition, areas within the patrol jurisdiction of the campus security department. 

Dating Violence: violence committed by a person who is or has been in a social relationship of a 

romantic or intimate nature with the victim. The existence of such a relationship shall be determined 

ōŀǎŜŘ ƻƴ ǘƘŜ ǊŜǇƻǊǘƛƴƎ ǇŀǊǘȅΩǎ ǎǘŀǘŜƳŜƴǘ ŀƴŘ ǿƛǘƘ ŎƻƴǎƛŘŜǊŀǘƛƻƴ ƻŦ ǘƘŜ ƭŜƴgth of the relationship, the 
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type of relationship, and the frequency of interaction between the persons involved in the relationship. 

For the purposes of this definition, Dating Violence includes, but is not limited to, sexual or physical 

abuse or the threat of such abuse, but Dating Violence does not include acts covered under the 

definition of Domestic Violence. 

Destruction, Damage or Vandalism of Property: to willfully or maliciously destroy, damage, deface, or 

otherwise injure real or personal property without the consent of the owner or the person having 

custody or control of it. 

Domestic Violence: a felony or misdemeanor crime of violence committed by: (1) a current or former 

spouse or intimate partner of the reporting party; (2) a person with whom the reporting party shares a 

child in common; (3) a person who is cohabitating with, or has cohabitated with, the victim as a spouse 

or intimate partner; (4) a person similarly situated to a spouse of the reporting party under the 

domestic or family violence laws of the jurisdiction in which the crime of violence occurred; or (5) any 

ƻǘƘŜǊ ǇŜǊǎƻƴ ŀƎŀƛƴǎǘ ŀƴ ŀŘǳƭǘ ƻǊ ȅƻǳǘƘ ǾƛŎǘƛƳ ǿƘƻ ƛǎ ǇǊƻǘŜŎǘŜŘ ŦǊƻƳ ǘƘŀǘ ǇŜǊǎƻƴΩǎ ŀŎǘǎ ǳƴŘŜǊ ǘƘŜ 

domestic or family violence laws of the jurisdiction in which the crime of violence occurred.  

Drug Abuse Violations: the violation of laws prohibiting the production, distribution, and/or use of 

certain controlled substances and the equipment or devices utilized in their preparation and/or use. 

The unlawful cultivation, manufacture, distribution, sale, purchase, use, possession, transportation, or 

importation of any controlled drug or narcotic substance. Arrests for violations of state and local laws, 

specifically those relating to the unlawful possession, sale, use, growing, manufacturing, and making of 

narcotic drugs.  

Federal Bureau of Investigation's (FBI) Uniform Crime Reporting (UCR) program: a nationwide, 
cooperative statistical effort in which city, university and college, county, State, Tribal, and federal law 
enforcement agencies voluntarily report data on crimes brought to their attention. The UCR program 
also serves as the basis for the definitions of crimes in the Clery Act and the requirements for 
classifying crimes therein. 

Fondling: the touching of the private body parts of another person for the purpose of sexual 

gratification, without the consent of the victim, including instances where the victim is incapable of 

giving consent because of his/her age or because of his/her temporary or permanent mental 

incapacity. 

Forcible Sodomy: oral or anal sexual intercourse with another person, forcibly and/or against that 

ǇŜǊǎƻƴΩǎ ǿƛƭƭ; or not forcibly ŀƎŀƛƴǎǘ ǘƘŜ ǇŜǊǎƻƴΩǎ ǿƛƭƭ ǿƘŜǊŜ ǘƘŜ ǾƛŎǘƛƳ ƛǎ ƛƴŎŀǇŀōƭŜ ƻŦ ƎƛǾƛƴƎ ŎƻƴǎŜƴǘ 

because of his/her youth or because of his/her temporary or permanent mental or physical incapacity. 

Hate Crime: a criminal offense that manifests evidence that the victim was intentionally selected 

ōŜŎŀǳǎŜ ƻŦ ǘƘŜ ǇŜǊǇŜǘǊŀǘƻǊΩǎ ōƛŀǎ ŀƎŀƛƴǎǘ ǘƘŜ ǾƛŎǘƛƳΦ  оп /Cw ссуΦпсόŀύ ƛŘŜƴǘƛŦƛŜǎ ŎŀǘŜƎƻǊƛŜǎ ƻŦ ōƛŀǎ ŀǎ 

άǘƘŜ ǾƛŎǘƛƳϥs actual or perceived race, religion, gender, gender identity, sexual orientation, ethnicity, 

ƴŀǘƛƻƴŀƭ ƻǊƛƎƛƴΣ ŀƴŘ ŘƛǎŀōƛƭƛǘȅΦέ  

Incest: sexual intercourse between persons who are related to each other within the degrees wherein 

marriage is prohibited by law. 
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Intimidation: to unlawfully place another person in reasonable fear of bodily harm through the use of 

threatening words and/or other conduct, but without displaying a weapon or subjecting the victim to 

actual physical attack. 

Larceny ς Theft: the unlawful taking, carrying, leading or riding away of property from the possession 

or constructive possession of another, where constructive possession means the condition in which a 

person does not have physical custody or possession but is in a position to exercise dominion or 

control over a thing. 

Liquor Law Violations: the violation of state or local laws or ordinances prohibiting the manufacture, 

sale, purchase, transportation, possession, or use of alcoholic beverages, not including driving under 

the influence and drunkenness. 

Manslaughter by Negligence: the killing of another person through gross negligence. 

Motor Vehicle Theft: the theft or attempted theft of a motor vehicle. 

Murder and Non-Negligent Manslaughter: the willful (non-negligent) killing of one human being by 

another. 

Noncampus building or property: (1) any building or property owned or controlled by a student 

organization that is officially recognized by the institution; or (2) any building or property owned or 

controlled by an institution that ƛǎ ǳǎŜŘ ƛƴ ŘƛǊŜŎǘ ǎǳǇǇƻǊǘ ƻŦΣ ƻǊ ƛƴ ǊŜƭŀǘƛƻƴ ǘƻΣ ǘƘŜ ƛƴǎǘƛǘǳǘƛƻƴΩǎ 

educational purposes, is frequently used by students, and is not within the same reasonably 

contiguous geographic area of the institution. 

Pastoral counselor: a person who is associated with a religious order or denomination, is recognized by 

that religious order or denomination as someone who provides confidential counseling, and is 

functioning within the scope of that recognition as a pastoral counselor. 

Professional counselor: a person whose official responsibilities include providing mental health 

ŎƻǳƴǎŜƭƛƴƎ ǘƻ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ƛƴǎǘƛǘǳǘƛƻƴΩǎ ŎƻƳƳǳƴƛǘȅ ŀƴŘ ǿƘƻ ƛǎ ŦǳƴŎǘƛƻƴƛƴƎ ǿƛǘƘƛƴ ǘƘŜ ǎŎƻǇŜ ƻŦ ǘƘŜ 

ŎƻǳƴǎŜƭƻǊΩǎ ƭƛŎŜƴǎŜ ƻǊ ŎŜǊǘƛŦƛŎŀǘƛƻƴΦ 

Public property: all public property, including thoroughfares, streets, sidewalks, and parking facilities, 

that is within the campus, or immediately adjacent to and accessible from the campus. 

Rape: the penetration, no matter how slight, of the vagina or anus, with any body part or object, or 

oral penetration by a sex organ of another person, without the consent of the victim. This offense 

includes the rape of both males and females. 

Referred for campus disciplinary action: the referral of any person to any campus official who initiates a 

disciplinary action of which a record is kept and which may result in the imposition of a sanction. 

Robbery: the taking or attempting to take anything of value from the care, custody, or control of a 

person or persons by force or threat of force or violence and/or by putting the victim in fear. 
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Sexual assault: an offense that meets the definition of rape, fondling, incest, or statutory rape as used 

in the FBI's UCR program. 

Sexual Assault with an Object: the use of an object or instrument to unlawfully penetrate, however 

slightlȅΣ ǘƘŜ ƎŜƴƛǘŀƭ ƻǊ ŀƴŀƭ ƻǇŜƴƛƴƎ ƻŦ ǘƘŜ ōƻŘȅ ƻŦ ŀƴƻǘƘŜǊ ǇŜǊǎƻƴΣ ŦƻǊŎƛōƭȅ ŀƴŘκƻǊ ŀƎŀƛƴǎǘ ǘƘŀǘ ǇŜǊǎƻƴΩǎ 

ǿƛƭƭΤ ƻǊ ƴƻǘ ŦƻǊŎƛōƭȅ ƻǊ ŀƎŀƛƴǎǘ ǘƘŜ ǇŜǊǎƻƴΩǎ ǿƛƭƭ ǿƘŜǊŜ ǘƘŜ ǾƛŎǘƛƳ ƛǎ ƛƴŎŀǇŀōƭŜ ƻŦ ƎƛǾƛƴƎ ŎƻƴǎŜƴǘ ōŜŎŀǳǎŜ 

of his/her youth or because of his/her temporary or permanent mental or physical incapacity. 

Sex Offenses ς Forcible: any sexual act directed against another person, forcibly and/or against that 

ǇŜǊǎƻƴΩǎ ǿƛƭƭΤ ƻǊ ƴƻǘ ŦƻǊŎƛōƭȅ ƻǊ ŀƎŀƛƴǎǘ ǘƘŜ ǇŜǊǎƻƴΩǎ ǿƛƭƭ ǿƘŜǊŜ ǘƘŜ ǾƛŎǘƛƳ ƛǎ ƛƴŎŀǇŀōƭŜ ƻŦ ƎƛǾƛƴƎ ŎƻƴǎŜƴǘΦ 

Sex Offenses ς Non-Forcible: unlawful, non-forcible sexual intercourse. 

Simple Assault: an unlawful physical attack by one person upon another where neither the offender 

displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury involving apparent 

broken bones, loss of teeth, possible internal injury, severe laceration, or loss of consciousness. 

Stalking: engaging in a course of conduct directed at a specific person that would cause a responsible 

ǇŜǊǎƻƴ ǘƻΥ όмύ ŦŜŀǊ ŦƻǊ ǘƘŜ ǇŜǊǎƻƴΩs safety or the safety of others; or (2) suffer substantial emotional 

distress. For purposes of this definition:  course of conduct means two or more acts, including, but not 

limited to, acts in which the stalker directly, indirectly, or through third parties, by any action, method, 

device, or means, follows, monitors, observes, surveils, threatens, or communicates to or about a 

ǇŜǊǎƻƴΣ ƻǊ ƛƴǘŜǊŦŜǊŜǎ ǿƛǘƘ ŀ ǇŜǊǎƻƴΩǎ ǇǊƻǇŜǊǘȅΤ ǊŜŀǎƻƴŀōƭŜ ǇŜǊǎƻƴ ƳŜŀƴǎ ŀ ǊŜŀǎƻƴŀōƭŜ ǇŜǊǎƻƴ ǳƴŘŜǊ 

similar circumstances and with similar identities to the victim; and substantial emotional distress 

means significant mental suffering or anguish that may, but does not necessarily require medical or 

other professional treatment or counseling. 

Statutory Rape: sexual intercourse with a person who is under the statutory age of consent. 

Test: regularly scheduled drills, exercises, and appropriate follow-through activities, designed for 

assessment and evaluation of emergency plans and capabilities. 

²ŜŀǇƻƴǎΥ /ŀǊǊȅƛƴƎΣ tƻǎǎŜǎǎƛƴƎΣ 9ǘŎΦ όƻǊ άWeapon Law Violationsέύ: the violation of laws or ordinances 

prohibiting the manufacture, sale, purchase, transportation, possession, concealment, or use of 

firearms, cutting instruments, explosives, incendiary devices or other deadly weapons. This 

classification encompasses weapons offenses that are regulatory in nature. 
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Appendix B 

Supplemental Documents 
 

I. Emergency Response Placard: Below is an example of the emergency response instructions that 

are posted on each dorm floor and throughout campus for students and employees. 

 

 

 


