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1. Post Annual Bport for Publication

Moody Bible Institutepublishes and distributes its Annual Security Repod Annual Fire Safety
wSLI2 NI 0602 f f Swhichigthdes policyistatSmeats, §rime statistics and a fire safety
report to all currently enrolled students and all employeesdmtober !, each yearThe ASK also
provided to any prospective student or prospective employee, upon request.

Distributionis accomplished by giving a copytloé ASRlirectly to each individual bgistributingthe

report itself ordistributinginformation on how to find the report online, through the US Postal
Service/campus mailteail/or a combination bthese methodsThe notification includea statement

ofthe ASR & | @I At 0oAf AlG&Z ASRnduGeE, thdl@xadiintePngt addirgat which the (1 K S
ASRSs posted, and how a paper copy of tASRcan be obtained.

(S=ebelow forposted notice)

Moody Bible Instituteds Annual Sec
by federal law and contains policy statements, crime statistics, and fire-
related information for each campus. The report also addresses the policies,
procedures, and programs concerning safety and security, including policies
for responding to emergency situations and sexual offenses.

Three years of statistics are included for certain types of crimes that were
reported to have occurred on campus; in or on off-campus buildings; on
property owned or controlled by Moody; and on public property within or
immediately adjacent to the campus.

The report is | ocated at Moodyds webn
page

Paper copies of the report maDepatnentr
of Public Safety at (312) 329-2038 or through postal mail at:

Department of Public Safety
Moody Bible Institute

820 N. LaSalle Boulevard
Chicago, IL 60610

Those on the Spokane campus may pick up a paper copy at:
Moody Aviation

6719 East Rutter Ave., Bldg. 68

Spokane, WA 99212

Those on the Michigan campus may pick up a paper copy at:
Moody Theological Seminary

41550 E Ann Arbor Tralil

Plymouth, MI 48170



https://www.moody.edu/about/reports-and-policies/campus-security/annual-security-fire-safety/
https://www.moody.edu/about/reports-and-policies/campus-security/annual-security-fire-safety/

2. Policies for Preparing the Annual Disclosure of Crime Statistics

The Chief of Public Safety Bfoody Bible Instituteor his designee, meefublic Safetgtaffto initiate
the preparation of the ASRssigrpersonnelandtheir respectiveroles in the ASR preparatipand
develop a timelindor completion of theASR

TheChief of Public Safetyetermines whether there have beeamy changes in federal or state law that
will affectthe disclosures required ithe ASR

Campus Clery geograpliy reviewed and updated annually, as neededtjng into consideration
building usag and the purchasesaleand/or leasingof land or buildings.

The Chief of Public Safetyr his designeesontacsthe Vice President and Dean of Student laifel
requessa complete record of all required reportable drug and alcohol violations for the previous year.

The Chief of Public Safety, or his designee, contacts the Title IX Coordinator and requests a complete
record of all required reportable VAWA crimes reportedhe Title IX @ice for the previous year.

Crime statistics for th&SR areollected from two sources: (1) individuals witttoody Bible Institute
who are designated as campus security authorities (CSAs) and (@t #h@licedepartment.

At the beginning of each semester, C&fsinformed that any incident that could be categorized as

one of theCleryreportable crimes that is reported to them must be reported to Public Safety. Reports

from CSAaresolicited byPublic Safety stafach semester via emalEmployees may report using an
onlinereporting form availablé & (G KS SYLX 28SSQ3d YédY22Reée ®SRdz L2 NI |
online will be directly forwarded to the Chief of Public Safety, who will coordinate any follovittup w

the reporter and investigation of the incident as necessary. For sexual assault and related Title IX

qualifying crimes, students and employees can anonymously report incidents to the Title IX

Coordinator.The Title IX Coordinator accepts anonymous repof SexBased Misconduct and will

follow up on such reporté accordance witth 2 2 R& . A6t S Ly a iThaindividu@a ¢AGE S
making the report is encouraged to provide as much detailed information as possible to the Title IX
Coordinator. Theifle IX Coordinator may be limited in the ability to investigate and respond to an

anonymous report unless sufficient information is furnished to enable the conduct of a meaningful and

fair investigation. For more information in regards to Moody BibleAlInstdzi SQa ¢AGf S L - t 2f
refer to the full document in AppendixIB. For nonTitle IX crimesstudents and employees can call
312-329-TIPS to anonymously report a crime to Public Safaty Title IXelated anonymous reports

received by Publicagety via the 312829-TIPS line will be referred to the Title I1X Office for follgmin

F O0O2NRIyOS ¢A0GK az22Reé .A0fS LyadaAadGdziSQa ¢AdfS L-
The Chief of Public Safety his designeeontactthe local plicedepartmentsand requessa

complete record of all required reportable crimes for the previous year.

The Chief of Public Safety, with the assistance of the Lieutenant of Operations, catiiie
statistics for the various crime logs and fire log.

The Chief of Public Safetywiews the completed first draft of thASRwith the Public Safety Project
Manager and the Lieutenant of Operations and submits that draft to Mdgibie Institute Begal
Departmentfor review.



hy OS a 2eyakBefaitmentas reviewed the draft, it is terned to Public Safety staff

Public Safety staffnalizesand submisthe ASRi 2 a22R&Qa tdzof A0 wStldiAz2zyao
Manager or his designeegeviews the document, converts the document into an appropriate file
format for online postingandposts theASRR Yy (1 KS a 2steRag Qa 6 S0
https://www.moody.edu/about/consumetinformation/annualsecurityand-ire-safetyreports/.
Public Relationsor their designeealso prepareall written documentation that will accompany the
dissemination of the ASR. The Public Relations Managéis designeesontactsthe appropriate
representatives in Human Resources, Information Technology Servicetudedt®evelopment, to
compilea complete list oemail addresses for all currestudents and employee® ensurethat the
ASHs sent to all current students and employed$ie Public Relations Manager his designee,
prepares aremailtransmittal provding notice of the ASR postingcluding a link téhe posted ASR
and sends thiso the Chief of Public Safety. The Chief of Public Safety dissesithatprovided email,
using the provided email lists to all current students and employedoaidy Bible Institute

The Chief of Public Safety complketee ASR o#ine survey no later than the last week of September.


https://www.moody.edu/about/consumer-information/annual-security-and-fire-safety-reports/

3. Campus Geography

3.1 Campus Property
3.1.1 Chicago Campus Propert

Moody Bible Institut€ @hicagacampus consists of abo@0 buildings on over 23 acres, located in the
heart of the City of Chicago, lhe mapbelow providesa currentoverview of theChicagaampus
buildings, streets and parking lots.
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Name Address Cateqgory

Culbertson Hall 160 W Chicago Ave Residential
Fitzwater Hall 819 N Wells Academic

Alumni Auditorium 152 W Chicago Ave Academic

LifeWay Bookstore 150 W Chicago Ave Administrative/Other
Houghton Hall 810 N LaSalle Residential

Crowell Hall 820 N LaSalle Administrative/Other
Smith Hall 830 N LaSalle Residential

Alumni Student Center 821 N Wells Academic

Doane Music Building 845 N Wells Academic

Torrey Gray Auditorium 840 N LaSalle Academic



Sweeting Center
Dryer Hall

Jenkins Hall (Morningside)

Solheim Center
Walton Building
Highsight Building
Storage Building
Mail Center
Grounds Building
Distribution Building
Distribution Building
Moon Building
Parking Garage

Chapman Center

860 N LaSalle
930 N LaSalle
171W Oak

930 N Wells
312 W Walton
315 W Walton
919 N Franklin
917 N Franklin
220 W Locust
215 W Locust
871 N Franklin
210 W Chestnut
208 W Institute PI
855 N Wells St.

Academic
Residential
Residential
Academic
Administrative/Other
Administrative/Other
Administrative/Other
Administrative/Other
Administrative/Other
Administrative/Other
Administrative/Other
Administrative/Other
Administrative/Other

Administrative/Other

3.1.2 Spokane Campus Property

The Moody Bible Institute Spokane campugreviously consisted of the two separate locations
shown below, the Moody Biblical Studies Spokane Campus and the Moody Aviation Technology
Spokane Campus, the former of which was closed as of June 2018. Effective as of June 2018, the
Moody Bible Institue ¢ Spokane campus consists only of the Moody Aviation Technology Spokane
Campus.

Moody Biblical StudiesSpokane Campusas located at611 E Indiana Avenué&pokane,
Washington, 99R7
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Moody Aviation Technology Spokane Campus is located at 6719 E RAwe #68 Spokane,
Washington, 99212

3.1.3 PlymouthMichiganCampus Property

The Moody Theological Seminadvichigan campus is
located at 41550 East Ann Arbor Road, Plymouth,
Michigan and consists of one academic building and a
converted churctparsonage used as a counseling clinic
for Master ofArts in Christian Practicedegree internships.

3.2 PublicProperty Adjacent to Campus
3.2.1 Chicag&€ampus

Moody Bible Institutas served by two bus lines operated by the Chicago Transit Authorédgeatjto
campusthe #66 Chicago Avenue bus and the #156 LaSalle Boulevard bus. The bus along Chicago has
two stops adjacent to campus (Chicago & LaSalle eastbound; Chicago & LaSalle westbound). The bus
along LaSalle has 5 stops adjacent to our campusgl{easChestnut southbound; LaSalle & Chicago



northbound; LaSalle & Chicago southbound; LaSalle & Delaware northbound; LaSalle & Delaware
southbound).

3.2.2 Spokan€ampus

There is no public property adjacent to campus.

3.2.3Plymouth, Michigan Campus

There is no public property adjacent to campus.

3.3. Noncampus Property

3.3.1 Chicag€ampus
There is no noncampus property

3.3.2 Spokan€ampus

Through intentional relationships with the Dean of Residence Life, some private property owners lease
their houses d@ectly to Moody studentattending Moody Bible Institute Spokane Moody Bible

Institute ¢ Spokane has determined these houses are noncampus propéatyy, but rot all, students

live inthese third party rentahomes. The following map details the Itioas ofthird party rental

homes:
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3 527F Wormgeevery 14721 L Goming

& GRE Mompomery 1% TI8E Eemine

7 RNk Mostgemery 16 M8 £ Erming

A I8N Debata 11 115 Rabdean

2. 2401 N Dabena

There are no officially recognized student organizations witicaffipus locations.

The Spokane campus stopped using this housing model ceased in June 2018. The aviation campus that
remained in Spokane is stricty)cammuter campus without noncampus housing.

3.3.3Plymouth, Michigan Campus

There is no noncampus property
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4. Table of Annual Crime Statistics

Chicago lllinois Campus

Crime Offenses

AllOn Campus Froperty

MNon Campus Property

Public Property

Or-Campus Resdential

P EEIEE] o sl sl IN-ER IETEEY boccsartel Rasiioaty IR vt ity IF-ER (FESSEY FREEES
Apraied fosalt
2016 3 1 [+] [+] 0 4] 4] [+] 1 0 1 1 0 2 5
2017 i 0 o o 0 0 0 5 i 0 o o 0 o 9
2018 0 1 0 0 [+] o 0 1 0 4] 4] 0 1] 2
Arson
2016 0 0 [+] [+] 0 4] 4] [+] 0 0 [+] [+] 0 0 0
2017 [1] [1] [+] 4] 1] [*] [+] 4] 1] 1] [+] [+] 1] 1] [+]
2018 o o o L] o o o L] o o o o o o o
Burgiary
2016 o 1 o 0 0 0 o 0 0 7 o 0 7 10
2017 4 1 [+] 1 1] [*] 1 4] 1] 1] 3 1 1] 4 &
2018 o o o L] o o o L] o o o o o o o
Maotor Vehicle Theft
2016 0 0 [+] [+] 0 4] 4] [+] 4 0 [+] [+] 0 0 4
2017 1] 1] ] ] 0 o ] ] 3 0 ] ] 0 1] 3
2018 0 1 [+] [+] 0 4] 4] [+] 0 0 [+] [+] 0 0 1
hdurder) Kon-Negizent Manslzughter
2016 0 0 [+] [+] 0 4] 4] [+] 0 0 [+] [+] 0 0 0
2017 1] 1] ] ] 0 o ] ] 0 0 ] ] 0 1] ]
2018 0 0 o o 0 0 0 o 0 0 o o 0 o 0
egligent Manslaughter
2016 0 0 o o 0 0 0 o 0 0 o o 0 o 0
2017 0 0 0 0 0 4] 1] 0 0 0 0 0 0 1] o
2018 0 0 o o 0 0 0 o 0 0 o o 0 o 0
Robbery
2016 1 0 o o 0 0 0 1 1 0 1 o 0 ) =
2017 o o o o o o o 1 o o o 1
2018 1] 1] [+] 4] 1] [*] [+] 4] 2 1] [+] [+] 1] 1] 2
Fondling
2016 1 1] [+] 4] 1] 2 2 4] 1] 1] [+] [+] 1] 1] 3
2017 0 0 2 o 0 2 2 o 0 1 o o 0 o 5
2018 1] 1] r 4] 1] [*] [+] 4] 1] [+] r 1] 2 2
Incest
2016 o o o L] o o o L] o o o o o o o
2017 0 0 [+] [+] 0 4] 4] [+] 0 0 [+] [+] 0 0 0
2018 0 0 ] ] 0 o ] ] 0 0 ] ] 0 1] ]
Statutory Rape
2016 o o o L] o o o L] o o o o o o o
2017 0 0 [+] [+] 0 4] 4] [+] 0 0 [+] [+] 0 0 0
2018 0 0 ] ] 0 o ] ] 0 0 ] ] 0 1] ]
Rape
2016 0 0 1 0 0 [+] 0 0 0 4] 4] 1 1 1
2017 0 0 o o 0 1 o 0 1 o o 0 o 2
2018 1] 1 [+] 4] 1] [*] 4] 1] [+] 1 1] 1 1
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Arrest and Disciplinary Refarals

AllOn Campus Property MNon Campus Property Public Property Orn-Campus Residential
ety gy BECCINE o It it BECCl E T ity gty BECC E-C0 et nion ILC Bl Cotts
Weapons | Arrests (Carrying & Poszessing)
2016 o] o] 2] ] L] o] [+] [+] L] o] o] [+] 2] 2] o] 0 0
2017 0 0 [+] [+] [+] 0 [+] [+] [+] 0 0 [+] [+] [+] 0 0 [+]
2018 o o [2] ] ] o [+] [+] ] o o [+] [2] [2] o 1] [+]
Weapons | Discipline Referrals (Carrying B Posseszing)
2016 o o 2] ] ] o 2] 1] ] o o 1] 2] 2] o 1] 0
2017 [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] (4] [+]
2018 o o [2] ] ] o [+] [+] ] o o [+] [2] [2] o 1] [+]
Drug Law Violations | Arrests
2016 o o [2] ] ] o [+] [+] ] o o [+] [2] [2] o 1] [+]
2017 0 0 [+] [+] [+] 0 [+] [+] [+] 0 0 [+] [+] [+] 0 0 [+]
2018 o] o] 2] ] L] o] [+] [+] L] o] o] [+] 2] 2] o] 0 0
Drug Law \iolations | Discipfine Referrals
2016 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 1
2017 0 0 [+] [+] [+] 0 [+] [+] [+] 0 1 [+] [+] 0 0
2018 o] o] 2] ] L] o] [+] [+] L] o] o] [+] 2] 2] o] 0 0
Ligquor Law Violations | Arrests
2016 ] ] 0 0 0 ] 0 0 0 ] ] 0 0 0 ] 0 0
2017 [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] (4] [+]
2018 o o [2] ] ] o [+] [+] ] o o [+] [2] [2] o 1] [+]
Liguor Law Violations | Disoipline Referrals
2016 o o [2] ] ] o 2 2 ] o o [+] [2] [2] 1] 2
2017 [+] [+] F ri [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] 7 7 7
2018 o] o] 2] ] L] o] [+] [+] L] o] o] [+] 2] 2] o] 0 0
|
VAWA Offenses
AllOn Campus Property Mon Campus Property Public Property On-Campus Residential
='=.:_f:_bn :'c"i:;:“ ot | Sus-tots ?21:5:5:0 *"_2:;'”" orer | St :'t_:_":;r =‘:'?:;§'::° ctrer | Sesriem :'t_:_f:;o :gﬁ:::“ orer | semia |GzeaTen
Domestic Violence
2016 0 0 [+] [+] [+] 0 [+] [+] [+] 0 0 [+] [+] [+] 0 0 [+]
2017 o] o] 2] ] L] o] 1 L] o] o] [+] 2] 2] o] 0 1
2018 1 ] 0 1 0 ] 0 0 0 ] ] 0 1 0 ] 1 1
Dating Violence
2016 0 0 1 1 [+] 0 1 1 [+] 0 0 [+] [+] [+] 1 1 2
2017 o o 3 3 ] o 1 1 ] o 1 [2] [2] 2 2 5
2018 [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] (4] [+]
sralking
2016 [+] [+] 4 4 [+] [+] [+] [+] [+] [+] [+] [+] [+] [+] 1 1 4
2017 0 0 1 1 [+] 0 [+] [+] 1 0 0 [+] [+] 2
201E 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

*There were no hate crime®ported for2016, 2017, or 2018

FCKSNBE 6SNB y2 ad2gml 207/ 0R2Bs ONAYSa F2NJ

12



Plymouth, Michigan Campus

Crime Offenses

All On Campus Property Non Campus Property Public Property On-Campus Residential

|h'jﬂ'”= ] owe l pe— l""f"_ ] ] ome I 2 Rt hote "’l Omver l Subas It"iﬂ:z frrenetts]  omer | subesen |s>u-rm
Ag aveted Rasalr

2016 2 0 0 2 0 0 0 0 0 0 0 0 0 0 0 0 2

2017 0 0 0 0 0 0 0 0 0 0 o 0 0 0 0 0

2018 0 0 0 0 0 0 0 0 0 0 o 0 0 0 1] 0
Arson

2016 0 0 0 0 0 o 0 0 0 0 ) 1) 0 0 0 0 0

2017 0 0 0 0 0 0 0 0 0 0 ) 1) o 0 0 0 0

2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Burghary

201 0 0 0 0 0 0 o 0 0 0 0 0 0 0 0 0

017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Motor Vehice Theft

2016 0 0 0 0 2 0 0 2 0 0 0 0 0 0 0 0 2

2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Murder/ Non-Negigent Mansaughter

2016 0 0 0 0 0 0 0 0 0 0 0 o 0 0 0 0 0

2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ) 0

2018 0 0 0 0 0 0 0 0 0 0 0 ] 0 0 0 o 0

Negiigent Mansaughter

2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

2017 0 0 o 0 0 0 0 e ] o 0 0 1] 0

2018 0 0 0 0 0 0 0 0 0 0 ] 0 0 0 0 0 0
Robbery

2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Fondling

2016 0 0 0 0 0 0 0 0 0 o 0 0 0 o 0 0 0

2017 0 0 1 0 0 0 0 0 0 0 0 o 0 0 0 b 3

2018 0 0 0 0 0 0 0 0 0 0 0 0 e 0 0 0 0
Inces

2016 0 0 0 0 0 0 0 0 0 0 0 o 0 0 0 0 0

2017 0 0 0 0 0 0 0 0 0 0 0 o 0 0 0 0 0

2018 0 0 0 0 0 0 0 0 0 0 0 ) 0 0 0 0 0

Statutory Rape

2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

2017 o 0 ) 0 o 0 0 o 0 e o e o () 0 0

2018 0 0 ) 0 0 0 0 0 0 ) 0 ¢ 0 0 0 0 0

Rape

2016 0 0 0 1 0 0 1 0 0 0 0 0 0 0 0 1

2017 0 0 0 0 0 0 0 0 0 1 i 0 0 0 0 1

2018 0 0 0 0 0 0 0 0 0 0 o o o 0 0 0 0
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Arrest and Disciplinary Referals
All On Campus Property Non Campus Property Public Property On-Campus Residential

Zepote e dio & reed 2o | Sepotedes " Regorted tc | Reporsed 5o - 5 Reportedes
Other P Othe+ Sut-tote! Ouher |
Othe o 90 the uo! 553 . he ub-eta MS 938

Weapons | Arrests {Carrying & Possessing)

Oter I imsz'ne‘m

2016 0 0 0 0 0 0 0 0 o 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Weapons | Diipine Referrais (Carrying & Possessing)
201 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Drug Law Voiaions | Arests
2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 ) 0 0 0 0 0 0 0
2018 0 0 0 ] 0 0 0 0 0 0 0 o 0 0 0 0 0
Drug Law Violstions | Diipline Referrals
2016 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 1
2017 0 0 0 0 0 ) 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 2 0 0 0 0 o 0 0 0 0 2
Liquor Law Vioiations | Arrests
2016 0 0 0 o 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Liquor Law Vioistions | Dicipline Referrais
2016 0 0 0 0 0 0 0 0 0 0 0 ] 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 2 0 0 0 0 0 0 0 0 0 2
VAWA Offenses
All On Campus Property Non Campus Property Public Property On-Campus Residential
by TR e I Sz "'_f""f b "‘j":’ Tl ot I Smmm I""f"‘"f’ "’ilt’ | Cere ¥ “’f”"“ Otser Subeces |:“='m
o0 V8. PO e 755 o (%
Domexic Viclence
2016 0 0 0 0 0 0 0 0 0 0 0 (] 0 o 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Datng Violence
2016 0 0 0 0 0 0 0 2 0 0 0 0 0 0 0 0 0
2017 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 o 1
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Saking
2016 0 0 0 0 0 0 0 0 0 0 0 0 ) 0 0 o 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

*There were no hate crime®ported for2016, 2017, or 2018

FCKSNBE ¢6SNB y2 Gdzy 8 207yoRBWe ONAYSAa FT2NJ HAMm
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Spokane WashingtonCampus

Crime Offenses

All On Campus Property

Non Campus Property

Public Property

On-Campus Residential

et omer | s |PTUE RPN one | subem [FTIEETE00] one | subim [P PR ooy | bl | crand T
Aggravated Azauk
2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 4 0 0 0 0 0
Arson
2016 0 0 0 0 0 0 0 0 0 0 0 4] 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Burglary
2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft
2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Murder/ Non-Negligent Manslaughter
2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Negligent Manslaughter
2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Robbery
2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 [ 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Fondling
2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Incest
2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Statutory Rape
2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Rape
2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
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Arrest and Disciplinary Referals

All On Campus Property Non Campus Property Public Property On-Campus Residential
Roaetnlfeesn] ore | soma [FTreelieeenl o, | Gapw [rreefteman] o, | g [P fecsnl o, | gbeal |amare
Weapons | Arrests (Carrying & Possessing)
2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Weapons | Disdpline Referrals {Carrying & Possessing)
2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Drug Law Violations | Arrests
2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 o 0 0 0 Q 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Drug Law Violations | Discipline Referrals
201 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Liquor Law Violations | Arrests
2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Uquor Law Violations | Discipline Referrals
2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
VAWA Offenses
All On Campus Property Non Campus Property Public Property On-Campus Residential
"’,j';‘;’f ““"?;:"’ “l ove | subem °":;'I":5‘” ““""FD“’ ] omer | Subrom “-\‘;:f:i‘" *‘“‘C’F:" Pl otar | Sussww “’,f':l‘;fs“‘ °““: "l ome | sbwul |eandres
Domestic Violence
2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Dating Violence
2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Stalking
2016 0 0 0 ] 0 0 0 Q 0 0 0 0 0 0 0 0 0
2017 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

*There were no hate crime®ported for2016, 2017, or 2018

FCKSNBE 6SNB y2 Gdzy 8 207yoRBEBs ONAYSAa TFT2NI HAM
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5. Policy on Access Controls and Safety

Access ContrglApplicable to All Campuses

Moody Bible InstituteDepartment of Public Safetytsves tomaintaina safe and secure campus,
including its residence hallgyrougha mult-Hlayered system of physical and mechanical safeguands
access controlsAll campus buildings have personnel assigned to lobby desks that monitor building
accesghrough a designated main entrance. Secondary entrances are alarmed and designated as
emergency exit only. Residence halls are secured 24 hours &1dagy Bible Instituteutilizes a
campuswide electronic door lock system with key fob activation and haeygl override Public Safety
alsomaintains a&4-hour dispatch center for receiving calls for assistance on campus, communicating
with patrol officers and relaying requests for assistanctal wlice,fire, and EMS Departments.
Moody Bible Institutealso maintairs a pushbutton panic alarm system fommediate notification to

the dispatch center of emergencies on campnsl al00-camera closedgtircuit video system,

monitored by theDepartment of Public Safetlispatch center and recorded for incidentview and
suspect identification. Desk workers in each building on campus are tasked with visually monitoring all
those seeking access for compliance with our Campus IBypbdlo one is allowed beyondailding
security desk without displaying and wearimgampus issued identification tag or pass (see policy
below).

Moody Bible Institutdurther enhances the saty and security of its campumsy working closely with

the Facilities Department, in addressing security considerations in the maintenance and renovation of
its campus grounds and buildings. Public Sabfticers review campus exterior lighting, landscaping,
building exits, stairways, and storage areas during patrols, reporting areas of concern to the
appropriate Institute department.

Chicago Campus Access Control

On the Chicago campus, building secustgupplemented by 2hour uniformed patrol officers trained
in first aidand CPR/AEDJniformed patrol includes sworn police officers and community service
officers.

The Department of Public Safefp cooperation with Facilities Managemehas establised the
F2ft26Ay3 [/ YLza L5 yR ! 0O0Saa /2y aNBt LINROSRNES
order to promote and maintain a safe environment for everyone studying, working and visiting the

Moody campus.

As with any system or procedure, it is oaygood as those assisting in its use and enforcement. To

that end, we request that all employees and students adhere to these policies to ensure the safety of
the community. Additionally, preparations can be made in advance for visitors to campus fogimntfo

them of the proper access procedures and assisting them in obtaining proper identification and access
as needed.

The Department of Public Safety works with the various departments that staff the many lobby desks
across our campus to make sure studgrdtaff, and guests are monitored for compliance, but we

RSLISYR 2y S@OSNE2YySQa adzZlJLI2NI G2 | O0O02YLIX AaK 2dzNJ &
coworker will go a long way towards getting everyone in the habit of wearing their ID and using their

fobs. If a situation of nolwompliance warrants further action, a report can be relhye Public Safety

by calling 3128329-4357.
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Spokane Campus Access Control

Moody Bible Institute; Spokane has a secondary entrance that is accessible only after noriaiahdpu
hours. This entrance gives students access to the library, and also utilizes an electronic access control
system with key fob activation and hard key override.

The Aviation Campus (6719 E Rutter Ave, Spokane, WA) has two entrances that utilize an electronic
access control system with key fob activation and hard key override. The front desk, located at the
main entrance, monitors all those seeking access to dlgdify. Guests are required to sign in at the

front desk.

Moody Bible Institute further enhances the safety and security of its campuses by working closely with
the staff of Fourth Memorial Church in addressing security considerations in the maintesathce
renovation of its campus grounds and buildings.

Moody Bible Institute; Spokane does not have any residence halls.

Plymouth Campus Access Control

Moody Bible Institute; Plymouth follows the access controls applicable to all campuses as described
above and has no supplementary policies.

Moody Bible Institute; Plymouthdoes not have any residence halls.

5.1 ID Policies

Every person entering and moving witlanycampus liilding must have their camptissued 1D
prominently displayed on the front @heir torso above their waisftThis is most easily done with a
lanyard or an ID clip.

Failure to properly display a campus issued ID while moving around campus will result in those out of
compliance being stopped laycampus desk worker or Public Saféfficer so that their identity can

be verified and a proper ID obtained for theBuilding access is restricted for those issued Visitor IDs
unless escorted or authorized to tradmyond campus security doorsyyone failing to provide
identification when requeted or found in secured areas without authorization may be escorted off
campus or turned over to authorities for further investigation.

The enforcement of these procedures may be atgd during events when Public Safetgff is
increased.

Employees; Allemployees are issued a free phoi® dluring their orientation day.
Studentsc All students are issued a free photo ID during their orientation to campus.

Contractorsg Contractors or volunteers may be issued IDs upon the request of their employee

sponsor, when appropriate. This request is made through the Facilities Office and the first ID is free of
charge. This ID has @rangebanner behind the name of the business or organizati@ontractorstyle

IDs are also used fédumni Board members, Aitdrs/Consultants, Interns, Missionaries, Resident

Student Spouses, Visiting Instructors, and Volunteers (each designated by their respective category and
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bearing theorangebanner) Background checks are completed prior to the issuing of IDs and fobs for
those granted unsupervised access to secured areas.

Library Patrons; Regular guests to the Crowell Library in the Sweeting Center can apply for a Library
card. This card is formattezimilar to other campus IDs with a library designatibhese libraryDs

allow access to the library only and patrons wishing to visit other parts dffihedy Bible Institute
campus must acquire a Visitor ID.

Guestsg All guests visiting campus that intend to enter a campus building must acquire a Visitor ID
from a campus desk. This ID igdhnd golcand will have a stamped expirationtezof the current
day. Any handvritten date or date other than the current datwill render the ID invalid.
1 Guests may be asked to present a state or federal photo ID to assist in logging their
AYTF2NXYEFGA2Y LINAR2N) 02 GKS Aaadd yoS 2F | +xA&A(
guest to campus, it is suggested that they dgbisirgulS & G Ay 200G+ Asha y 3 | £ A
NEOSAGAY3I RSa|l 62NJI SN Aa AyauNHzOGSR (2 O2yil
when the guest arrives. If a desk worker has any hesitation about issuing a guest access to
campus, they may contdic { SOdzNAR i& 2NJ NBljdzSaid GKIFG GKS 3dz
guest in person in order for them to be escorted while on campus.
1 Underage guests (<18 years of age) will not normally be provided with amll&re
required to be with their campus host or gudian at all times. An exception would be made
for a high school student attending a meeting or touthwhe Admissions epartment. A
student or employee may have one undge guest with them at a tim&arents or legal
guardians with multiple children euld be an exception to this policy.

Lost ID; If an employee loses or forgets their ID card, they € NB OSA FS | G SYLR NI NEB
L5Q3 @I f A RtheTRidNat IBofté&d within ghree Hudiness daybe employee musbbtaina

new ID cardn the Facilities OfficeCommuter/Off Campus students who arrive on campus without
GKSANI L5 YI@& 206G1FAY | GSYLERZNINEB W[ 2ald {0dRSyd L5
Facilities Office for a replacement fee d5$00. If an ID is stolen asresult of a purse or wallet theft,

the $15.00fee will be waived upon providing the Facilities Office with a copy of the police report or a
policereport number.

LoaningBorrowing IDS; Loaning or borrowing camptissued IDs is strictly prohibiteBubic Safety
Officersand campus desk workers are instructed to confiscate any ID being displayed on or by a person
other than to whom it was issued. Confiscated IDs will be turned the Facilitie<ffice and returned

to the original owner in person, by¢ Chief of Public Safety or his designee.

Confiscation of Altered/maged IDg Public Safety Officemnd campus desk workers are authorized

to confiscate campus issued IDs that are found to be expired, maliciously altered (including
unauthorized stickes), heavily damaged, faded or otherwise illegible. Expired, broken or faded IDs can
be replaced in the Faciliti€3ffice; the ID must be exchanged at the time of replacement for thg $

fee to be waived.

Returning ID; Any employee who resigns or has beéemminated must return all of their ID cards to
the office of Human Resources on the date of departure. All students are required to turn in all of their
IDs upon graduating or taking a leave of absence.

Exception Areas on Campus
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1 Alumni Student @nter ¢ Commons IDs arenot required to enter theservingarea to
purchasefood, nor to sit in the general seating area on level 1. Visitors are eatfted
beyond the AS@esk without a Visitor ID.

1 Jenkins HalllDs are not required in Jenkins Hall due te thixed residency but the sigim
process for that building is adjusted to accommodate this exception.

1 LifeWay BookstorelDs are not required in the LifeWay Bookstore locatedhenfirst floor
basementof Houghton Hall.

1 Solheim CenterlDs must be didpyed when entering the Solheim Center but are not
required once inside.

1 Student Dormitories IDsarerequired for entering dormitories, but not required to be
displayed once a student has Feed their floor of residence.

5.2 Fob Policies

All ofMoody BiblelnstituteQ & O Y LJdzaa&@ess toldBfiaelbdiBir@s, classrooms and dormitories
by use of electronic door locks requiring the use of key fobs to gain accesfoboeaders andkey

fobs are programmed to restrict access to only those individuats avk authorized to travddeyond

these security doorsStudents and employees are issued their security key dolisig orientationto

grant access to the areas of the campus appropriate ferrtstudent status or job descriptio@n
occasion, a visitoguest or contractor may have repeated business on campus that would warrant the
issuance of a security key faldoody Bible Institutadepartment managers may request security key
fobs from the Facilitie®fficewhen needed and the Facilities staff wilissést in communicating the
procedures and precautions to be taken prior to the fobs being issdadagers can obtain additional
information about obtainig key fobs from the Facilitiesf@@e.

Moody Bibé Institutestudents and employees account for thejority of security key fobs issued, but
special accommodations can be made for contractors, special guests, missionaries, and others closely
affiliated withMoody Bible Institute authorized on a case by case basis.

Loaning or borrowing campus issuedecurity key fob is strictly prohibite@ublic Safety Officeend
campus desk workers are instructed to confiscate any security key fob being used by a person other
than to whom it was issued. Confiscated fobs ballturned into the Facilitiesffice ard returned to

the original owner in person, by the Chief of Public Safety or his designee on the following business
day.

All parties issued security key fobs are instructed to use their fobs to gain access to all doors on campus
where a key fob reader gresent, even if they are issued a universal door key that allows access

without using the fob. As with any door on campus, if employees discover that they do not have key

fob access to an area required for them to work in, their department manege enail
facilities@moody.edwith a request to have the required access adjusted appropriately.
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6. Campus Safety - Moody Bible Institute Department of
Public Safety/Local Police

The Moody Bible Institute Department Blblic Safety is comprised of the Moody Bible Institute Police
Department (MBIPD) and Public Safety. Moody Bible Institute Department of Public Safety is located
2y a2z22R@& . A0fS LyadAiddziSQa OF YLlza Ay /rdlorr 323
Moody Bible Institute Chicago. Moody Bible InstitugeMichigan and Spokane do not have any
designated security personnel; however, Moody Bible Institute Department of Public Safety supports
and provides some services to Moody Bible Institutdichigan and Spokane. For more information
about safety and security at Moody, vikitps://www.moody.edu/about/reportsand
policies/campussecurity/or call312-329-4357.

6.1 Moody Bible InstituteDepartment of Public SafetyAuthority and
Jurisdiction

Moody Bible Institute Police Department

Moody Bible Instituteoperatesa private police department under the lllinois Private College Campus
Police Act (110 ILCS 1020) and began hiring and training sworn police officers. MBIPD police officers
operate under the lllinois Compiled Statutes (ILCS) to make arrests and mangkiron the Chicago
campus.

The MBIPD operates 24/7, on the Chicago campus only. The Chicago Police Department (CPD) holds
jurisdiction on police matters in the neighborhood surrounding the Chicago campus.

MBIPD police officers are fully empowered to makeests in accordance with the requirements of the
lllinois Law Enforcement Training and Standards Board and consistent with lllinois state statutes. The
a.Lt5 YR GKS /t5 g2N)] (023SO0KSNI o6& Y2yAl2NAy3
While the MBIPD and CPD work together, there is no formal memorandum of understanding between
the two agencies. Moody Bible Institute Department of Public Safety works closely with local police
agencies to ensure a prompt response, if a situation so warrnotsjoes not have any formal or

written agreement regarding the same. This cooperation covers, but is not limited to, the detection,
preliminary investigation, and providing information needed to support local law enforcement
prosecution of crime. Inform#n exchange is further enhanced by routine informal interaction

between officers and local police authorities.

The MBIPD encourages prompt and accurate of any crime or suspicious aatiligypolice The
Department of Public Safety functions like d@lispatch center and emergency operations center.

Both emergency and neemergency police requests are coordinated by dispatchers who monitor
alarms within campus buildings, coordinate safety escort requests, and handle emergency assistance
calls due toliness, injury, or criminal activity. Calls are received from any of the camioles

emergency phones or directly on the emergency telephone nun®®2) 3294357. In addition,
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MBIPD dispatchers coordinate responses with the CPD and Chicago Fire Depaftmegralso serve
as the link between the students, faculty, and staff who require police or public safety services.

Moody Bible Institute Department of Public Safety encourages professional counselors, who are
functioning within that scope at the time&ime is reportedif and when they deem it appropriaté
review crime reporting options with reporting parties, including options to report crimes on a
voluntary, confidential basis for inclusion in the annual disclosure of crime statistics as debselibed
in Section 10.

Public Safety Officers

The Department of Public Safety helps provide a secure campus environment through the use of
trained security officers (Public Safety Officers) whom are expected to comply with all regulations
established by thdllinois Department of Finance and Professional Regulations (IDFPR) for Security
Companies and their employees. Public Safety also uses other trained professional staff to provide
security at various guest cheakdesks on the Chicago campus.

Public Sadty Officers are wiarmed security agents with arrest powers as authorized by state statute,
under 720 ILCS 5/107.3 and 720 ILCS 5/7; officers are authorized to carry OC spray, ASP batons and
handcuffs, to protect the students, staff and guests from thseatt harm.

Criminal incidents that occur on campus are referred to the local police for documentation and
investigation, as deemed appropriate or desired by officers or the victim(s) of the criminal matter being
reported.

Authority

The Department of Publi8afety has the authority to provide the following services on the Chicago
campus:

W The Department of Public Safety is recognized as the primary crime reporting agency fer all on
campus and campu®lated incidents. Students and staff are directecctdl Public Safety at 31329

4357 (HELP) to accurately and promptly report all crimes for immediate response by uniformed

officers, 24 hours a day, 7 days a week, 365 days a year. When the victim of a crime elects to, or is

unable to, report to Public $&ty, he or she is encouraged to promptly and accurately report all such
ONAYSa (2 GKS /KAOIF3I2 t2fA0S 5SLINILYSYG o0& RAFTA

W All Officers are mandated to protect the campus community in matters of life safety,
safeguarding property and to maintaan environment of order on campus and at campus sponsored
events.

W All Officers respond to and investigate reports of crime on or near campus and are authorized,
when appropriate, to establish control of the scene, interview witnesses and summboréigs as
needed.
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W All Officers conduct foot and vehicle patrol on campus to ensure the security of campus
buildings and parking lots and are authorized to initiate investigations into matters of safety and
security they observe.

W All Officers respontb calls for service, which include but are not limited to: suspicious persons
on campus, panic alarms, emergency door alarms, medical emergenciesutsckre alarms, reports

of crime, unsecured buildings and offices, building systems failures tgseehicle accidents,
disturbances, found property, investigations and information reporting.

() All Officers respond to and document violations of campus rules and regulations, making
referrals and notifications to the appropriate campus departments vl

() All Officers conduct parking enforcement, issue citations and tow vehicles in accordance with
established policies.

W All Officers conduct bicycle enforcement, issue citations, and impound bicycles in accordance
with established policies.

() All Offcers are authorized to ask individuals for identification and to determine whether
individuals have lawful business on campus; to inspect and confirm lawful possession of campus IDs,
keys and fobs; to provide direction to those needing assistance; remligettiose who are found in
secured areas without permission.

W All Officers conduct fire drills and lockdown drills as part of its Emergency Operations Plan as
required by federal, state and local agencies.

W The Department of Public Safety maintains aomtplata base and investigative files on
suspicious persons, conducting background checks and gathering information from other agencies as
needed.

W The Department of Public Safety maintains and circulate a Flag List of persons who are
restricted from acess to campus, enforce compliance with those restricted from campus and issue
Criminal Trespass Orders, as needed.

W The Department of Public Safety operates a Dispatch Center that maintains radio contact with
its on-duty officers; facilitates calls faervice; relays calls for assistance to other Moody Bible Institute
departments or to the local police or fire departments or EMS; monitors the campus CCTV system,;
maintains the dispatch log of incidents and activities; completes assigned work as needed.

W Officers conduct annual training and network with other local, State and Federal agencies to
stay updated on laws, practices and policies for security of schools of higher education.

W Officers conduct research and make proposals for budgets, trainingrtappties, solutions to
security problems and to stay current on campus safety and security trends.

W Officers attend seminars and conferences appropriate for training and information gathering as
they apply to campus safety and security.
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W Officers alerthe campus community, by way of emergency notification, to incidents that
present an immediate threat to the safety and wie#ling of individuals on campus.

W Officers alert the campus community, by way of timely notification, to incidents and
information that serve to warn individuals and heighten personal safety awareness.

w Officers are mandated to alert the Crisis Response Team of incidents on campus that meet the
criteria for such notification, as outlined in the Emergency Operations Plan.

W Officers conduct fire safety inspections of all campus buildings, identify fire safety hazards and
work with department managers on solutions and enforcement plans.

W Officers secure doors and hallways, to restrict and grant access to areas on campegirig k
with proper business hours, legitimate requests from authorized Institute agencies and nightly security
procedures.

() The Department of Public Safety conducts security reviews of campus property (grounds,
buildings and parking lots) and practidesdividual department procedures), to promote safety and
security in the campus community.

() The Department of Public Safety, in coordination with Student Development and Human
Resources, conducts student/staff safety orientation and other programs dsgsiignenhance campus
safety and security.

W The Department of Public Safety assigns full time and part time staff to meet the needs of
campus security and campus departments requiring the services of Public Safety at special events,
including emergency dabuts to address on campus emergencies.

W The Department of Public Safety notifies department managers of incidents and emergencies
affecting their departments, after normal business hours and during the weekend, by using the
emergency contact numbersély provide to Public Safety. The Department of Public Safety also
establishes and maintains a database of emergency contact numbers of all Institute department
managers and other Institute emergency responders.

W The Department of Public Safety will estab] maintain and oversee publication of all reports,
plans and documentation required by federal, state and local agencies having jurisdiction over the
activities of the Department of Public Safety, including the MBIPD.

W The Department of Public Safescruits, interviews and recommends applicants for positions
in the Public Safety department, to the office of Human Resources.

W Officers also complete other work as assigned by the Chief of Public Safety.

6.2 Mission and \alues

It is the mission of the Depnent of Public Safety to enhance the living, learning and working
experience at Moody Bible Institute campuses by protecting life, maintaining order and safeguarding
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property. We fulfill this purpose by providing our campus community with a full rangeruoices that
meet the professional standards of campus public safety. We are committed to working with the
community to define our priorities and build lasting partnerships. Our core values guide us in the
mission.

) Safetyc Consistent with the Departmén 2 F t dzof AO { I FSGeQa YAadarzys:
top priority. Our activities, decisions, and interactions will focus on limiting risk of injury, deterring

danger, and limiting loss. We will work to ensure the highest quality of life, reducirfgahand

incidence of crime in an effort to best facilitate the mission of Moody Bible Institute. This is not limited

to the safety of others; we will make decisions that seek to keep ourselves free from harm and loss.

W Service The Department of PuldliSafety strives to serve with excellence all members of the
Moody Bible Institute community. We seek to humbly serve and value all members of our community
with equal importance, dignity, and respect. This also encompasses servant leadership moddled at al
levels of Public Safety.

() Professionalisng We strive to achieve the highest level of quality in all aspects of our work. We
commit ourselves to the continual development and evaluation in an effort to become experts in our
roles and better equip aneéd those around us. We seek to be timely, well kempt, articulate, and
maintain privacy. Our professionalism will be reflected both on and off duty.
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7. Policy on Safety Education

Moody Bible Institutgpromotes the personal and community safety of its students and #tadugh a
safety education program that incluggpostingmonthly safety tips, presenting safety orientation
classest the start of each semesteand publicizinghrough social medigyosters and safety events
all of the followingsafety programs each semestanless otherwise indicated.

Campus ID program key component of safety education is the promotion of our Campus ID program
which requires all students, staff and guests to waaampus issued ID or pass at all times while on
campus. Lobby desk workers are tasked with checking IDs and alerting Public Safety whenever
unidentified persons attempt to enter any secured area on campus.

Safety Orientation Prograng Components of ouiSafety Orientation Programpresented to new

students and new employeesclude: presenting information on crimes that have occurred on campus
and in surrounding neighborhoods, ways to maintain personal safety and residence hall security, and
challenging sidents and staff to be aware of their responsibility for their own security and the security
of others.

Campus Community Alerts¢ When time is of the essencEampus Community Alerts apeovided to
students, staff and facultsthroughour Emergencotification System, Moody Alerproviding alerts
about crimes that have occurred on or near camgtiBrovidedas needed throughout the year

Driving Safetyg All students and staff driving Institute vehicles or driving privately owned on Institute
bushess are required téully comply with theMoody Bible Instituté/ehicle Use Policyrhe complete
policy can be reviewel y C | Qv&bkite anAm$.ddddy.edu.

City Safety Tips¢ The following are some of the safety tips publishidiough social media, posters
and safety eventto staff and studerg as needed throughout the year:

Be your own safety advocate by taking the following safety strategies and precautions seriously:

1 The element of surprisg Make it tough for someone to k& you by surprisedon't wear
ear buds or headphones when walking, running or studying alone.

1 Being Followed; Head toward crowds if you feel you are being followed or notice a
suspicious person walking toward youorin behind. Also, move to a w4l area or inside a
populated building.

1 Walking Aroundg Don't walk alone, especially after dark. Call Public Safety for an escort
walk with friends; tay on populated, wellit paths.

1 Garage Safetg Remember to make use of the wide angle vision mirvangen
maneuvering on the ramp$£)o not walk on the ramps

(*Provided as needed throughout the year.)
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8. Policy on Crime Prevention

Moody Bible Instituteas committed to the safety and security of its students, staff and visitors. The
Department of Public Safetyorks closely withthe Campus Deans, Residence,Steident Services
Human Resourceandother Institute departments tgromote personal safety, incorporate proactive
crime-reduction strategies, and help community members &lep a sense of responsibility for
reducing their risk of becoming the victim géxual assault, theft and other crimd3revention efforts
include but are not limited to: dorm room security reminders, fire safety warnings, formal student
safety orientation classespew employee safety orientationgre drills, lockdown drills, protection

and identification of personal property, bicycle permit program, and community alerts.

az22Re . A0 fcmelpseeitianipaxriragniag is offered to students ardployees and
althoughthe training may be customized to the audient®e content is consistent.

Safety orientation classes are the foundatiorat@ 2 R& . A 0 f cmelpseeritianieaiisSIQ &
theseonehour inperson training sessionthe Department of Public Safetgliscusgesbasic personal
safety conceptshighlighs minor incidents that happen most ofteand trairs on responding tamajor
incidents that are less likely to occur but require more planniiige Department of Public Safetiso
discussstrends in behavior thaéffect safety inthe Moody Bible Institute&eommunity, andpresent
information on recensafety and securitgventsto raise awareness.

Through the school yeann a monthly basighe Department of Public Safeppsts reminders of the
personal safety and fire safety tips through print campaigns, email blasts, and social media.

As incidents occur on campubke Department of Public Safegpmmunicate such incidentso our
campus communityo help students and employees ingéain a level or awareness and preparedness.

8.1 Timely Warnings

In accordance with the policy set forth in Section 19 belderts are disseminated via Moody Alert via
text, email and/or telephone calte® students and staff about incidents and informatithat has come
to the attention of theDepartmentof Public Safety whichresentsa potential for harm or serve as
safety remindersTheemailsare sent out to increase awareness of potential security and safety
concerns on and around the campus this way, theMoody Biblelnstitute community can be on the
lookout for threatening situations and take precautions to avoid being victims of similar ciintesre

is an immediate threat to the health or safety of students or employees occurrimgumpus, Moody
Bible Institute will follow its emergency notification procedures described in Section 14.1 below.
Moody Bible Institute will provide adequate follemp information to the community as needed.

Students and staff observing suspicious behaeiacriminal activityon or near campus are encouraged
to alert Moody Bible InstitutéPublic Safety by callintg emergency telephone numbe312-329-4357
(HELPR, or the Chicago Police Department by diabdig.

8.2 Emergency Phones
Moody Bible Institutamaintains and promotes the use of emergency phones locateadoist elevators

andin the parking lots otthe Chicaga@ampus.These emergency phones are designated by high profile
signage and provide direct contact with tReblic Safety dispatcher.
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Students aralsoinstructed to add the Public Safety emergency telephone nunibéneir personal
cell phonedo provide forimmediate contact with campuseSurity in the event of an emergency.

Moody Bible Institute does not currently have any emergenognes on the Michigan or Spokane
campuses.

In 2018, Moody Bible Institute introduced three emergency blue light phones as exterior emergency
phones around parking Lot C

8.3 Bicycle Registration

Moody Bible Institutgprovides bike racks as a benefit to our @oyees, students, visitors and guests

at the Chicago campus\ll bikes locked on campus must be registered with the Facilities Department

YR Ydzad F2ft2¢ GKS Nz S&a aS0 F2NIK Ay GKS aclk OA
guidelines for okaining a bike permit, the policy explains regulation enforcement by Public Safety,

including warnings against locking bikes to private property or in buildings.

Moody Bible Institute does not currently have any bike racks bikeregistration process othe
Michigan campus.

Moody Bible Institute does not currently havéoike registration process on the Spokane campus.

8.4 Vehicle Registration

Moody Bible Institutgprovidesfor the parking of vehiclesn campusas a benefit to our employees and

as a servicéo our students, visitors and guests. All vehicles parked on campus must be registered with

GKS CIFrOAftAGASA S5SLINILIYSY(d yR Yodaa i ' MNATAfy2Zds t RK S\ OMBZ
document.

In addition to the guidelines for obtaining a parkipgrmit, the policy explains regulation enforcement
by Public Safety, including warnings against loitering in the garage and exterior parking lots. Public
Safetyofficers routinely patrol thgparkinggarage and parking lots #nsure that students and staffre

not placing themselves at risk by sitting in their cars or standing in the parking lots between vehicles,
where theymayfall prey to criminal acts.

Moody Bible Institute does not currently have any vehicle permits or registration presesshe
Michigan or Spokane campuses.
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9. Policy onOff-Campugor NoncampusCrime Feporting

ChicagaCampus

Moody Bible Instituteefers all parties interested in reporting eiampus(or Noncampusgrimes or
seeking offcampus crime statistics to the closesti€agoPolice Department officdocated four blocks
away from Moody's main campus at:
1160 North Larrabee Avenue
Chicago, IL 60610
Phone: 312742-5870

The closest Chicago Fire Department office is located nine blocks away from Moody's main campus at:
55 WIllinois St.
Chicago, IL 60610
Phone: 3127445742

Additional CAPS reports and information can be found/lmody Bible Institutevebsite, by clicking
the following link.

Additional CAPS Report

SpokaneCampus

Moody Bible Institute; Spokanedoesnot own or operate ofitampus student housingStudentsare
required to secure their own housing arrangemenigludingthrough the use of local landlords.

Moody Bible Institute refers all parties interestadreporting offcampusor noncampusrimes or
seeking offcampus crime statistics to the closest Spokane Police Department loffizted at:

1100 West Mallon Avenue, Spokane, WA 99260
Phone:509-835-4500

The closest Spokane Fire Department offidegated at:
1713 W Indiana Ave
Spokane, WA 99205
Phone: 509828-8810

Plymouth Campus

Moody Bible Institute refers all parties interested in reportingadinpus crimes or seeking @&mpus
crime statistics to the Plymouth Township Offices located at:

Plymouth Township Police and Fire Department
9955 N. Haggerty Road

Plymouth, Ml 48170

7344533840
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10. Campus Security Authorities amdn-CampusCrime Reporting

The intent of including nosecurity personnel in the role of Campus Security Authorities (CSA) is to
acknowledge that some community members and students in particular may be hesitant about
reporting crimes to the police, but may be more inclined to repoacidents to other campuaffiliated
individualsL i A4 a22Reé& .A0fS LyadAaddzisSQa LRfAOe (2 SyO:
crimes to CSAs and the appropriate pobgenciesTofurther encourage theccurate andimely

reporting ofall incidents affecting thesafety of thecampus community, the Clery Act identifies four
categories of CSAm accordance with whickloody Bible Institutéhas designated the following

individuals as CSABesk workers, Public Safety staff, faculty advisors(Résdent Assistants),

Athletic Director, Athletic Coaches, TitleG¥ordinator Ombudsmenand Residence Life sta@SAs

are required to report Clery Act qualifying crimes which occur on campus in resident facilities,-on non
campus property, and on plib property.When a Clery Act qualifying crime is reported to a CSA, the
CSA must complete and submit a Campus Security Authority Crime Report Form. The report form is
f20FGSR I GKS SYLX 28SSQa YéodY22Re dSRainddorIi I t |y
information about the Clery Act and crime reporting responsibilities at their my.moody.edu portal. A
pastoral or professional counselor, who is functioning within that scope at the time a crime is reported,
is not considered a CSA and not regdito report crimes but is encouraged to review crime reporting
options with reporting partiesCrimes that have been reported to CSAs are included in the Annual
Security Report for the calendar year in which the crime was repoiethe beginning of each

semester, CSAs are informed that any incident that could be categorized as one of the Clery reportable
crimes that is reported to them mugt turn be reported to Public Safety. Reports from CSAs are

solicited by Public Safety dasemester via emailor all crimes, students and employees can calt 312
329-TIPS to anonymousand confidentiallyeport a crime to Public Safetyhe statistics for

anonymous reportsvill alsobe included in the Anual Security Report.

ChicagaCampus
Students and staff can report crimes other emergencies to any CSAtla following locations on
campus:

1 The Department of Public Safety, 820 Nl Blvd, Crowell Hall basement level. 325
4357

The Chief of Public Safety, 820 Nl Blvd Crowell Hall basement level. 38292038
Fitzwater HalPublic Safetypesk, 819 N. Wells St, level 1. 32D-4729

Sweeting CentelPublic Safetypesk, 860 NLaSalldBIvd, level 1. 31-:329-4710

Jenkins Hall (Morningsidgouth Public Safetpesk, 171 W. &k St, level 1. 313294749
ASC Public Safety De8R1 N. Wells St, Alumni Student Center level 1-3228008
Smith Hall Public Safety De880 N LaSalldlvd, Smith Hall level 1. 33294404
Crowell Hall Public Safety De8R0O NLaSalléIvd, Cravell Hall level 1. 31:329-4018
Chapman Center Public Safety Desk, 865 N Wells St, Chapman Center lew32D-Z162
Solheim Center Front Desk, 930 N. Wells, level 1-326241039

Doane Memorial Music Building Front Desk, 845 N. Wells, level 13222080

= =4 =4 4 4 48 4 45 95 -9
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SpokaneCampus
Students and staff can report crimes or other emergencies to any CSA at the following locations:

The Campus Dean6719 E Rutter Ave #68 Spokane, Washington, 99212

The Fadities OperationgManager¢ 611 EIndiana Ave. Spokane Washington 99286te: No
longer applicable with closing of Moody Biblical Studies Spokane Campus effective June 2018)

Plymouth, Michigan Campus
Students and staff can report crimes or other emergencies to any CSA at the follogatigrio

I The Campus Deam1550 E. Ann Arbor Trail Plymouth, MI 48170

31



11. Policieson Alcohol Uselllegal Drug Use and Drug/Alcohol
Abuse Prevention

It is the policy of Moody Bible Institute to prohibit the manufacture, possession, use, consumption,
distribution and/or sale of all illicit drugs or alcohol by student and employees, (1) on property owned,
operated, or controlled by Moody Bible Institute, or (2) in association with any schlaéd activities

or employment duties, whether those actis occur on or off campus. This includes student conduct
both on and off campus when enrolled in MooBiple Instituteundergraduate or Moody Theological
Seminary course work, when living in Moody Bible Institute residence halls, when in any public or
private area of campus, or when in vehicles owned or operated by Moody Bible Institute.

All members of the Moody Bible Institute community, including students and employees, are
responsible for being familiar and complying with Moody Bible Institute psliame the requirements
of federal, state, and local laws concerning the manufacture, dispensation, possession, use,
consumption, distribution and/or sale abntrolled substances and alcoh8eeAppendix B.II for a
summary of federal, state, and local grand alcohol laws applicable to the Chicago, Plymouth, and
Spokane Campuses.

Moody Bible Institute expects each member of the Moody Bible Institute community to be responsible

for his or her own conduct and the consequences of that conddobdy Biblelnstitute complies with

the Drug Free Schaohnd Communi¢sActof 1989.a2 2 R& . A0f S Ly adAddzi SQa 5 NJ
Communities Act Policy Statement and Notificatismannually distributed to studentnd employees

and is availale in the StudenDevelopment Bpartment, Human Resources Department, and online

(seealso the version attached appendixB.Il).

Moody Bible Institut€® Brug and Alcohol Abuse Prevention Program (DARPB)udents and
employeedor the 2018 calendar garincluded the following

o Continued maintenancand enforc& Sy i 2 ¥ ( K S -stanfdiagabstinetmieS Qa f 2y
policy for students related to alcohol ariticit drugs. During their time at Moody Bible
Institute students are required to abstain from the use of alcardillicit drugs. This
requirement also includes break periods during their time of enrollment. Students who
violate this policy are subject to the disciplinary sanctions set forth in the Moody Bible
Institute Alcohol and Drug Abuse Prevention Program.

o Distribution ofMoody Bible Institut€ BAAPRolicyto all studentsonce eaclsemester
in order to communicate not only with students who matriculate during fall but also
those who may matriculate or return to the Institute for the second half of thelaoac
year. This will be done byraail attachmentwith hard copies available upon request.

o Annual informational address by théce President and Dean of Student tdfestudents
regarding theDAAPRn chapel, which informs students of tileAAPRolicy,identifies
GKSNBE (GKS LRtAOe OFy ©6S NBFSNBYOSR 2y GKS
expectations for abstinence from alcohol and drug use within the community.

o Trainingof the Student Development staff on tH2AAPRnd the expectations for sthf
in relation to alcohol as it relates to students. In addition, staff will be trained on the
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identificationof and processes related to students with alcohol and drug related issues.
Processes for remediation for such students will also be outlined.

Traningof Resident Assistants to aid them in their knowledge ofii#6APRand
educate them in identification and confrontation of students with alcohol and drug
related issues.

Distribution of trainingiterature related to alcohol and drug use and abtsstudents
in Moody Bible Institute Health Services.

TheVice President and Dean of Student infeonjunction withDAAPRReview

Committee wil] on a biennial basiseview the DAAPP to determine the effectiveness of

and needed changes to the DAAPP anduenghat sanctions foDAAPRiolations are

enforced consistentlySuch biennial review will include a climatgrveyof students

and employees The survey resultwill be used to evaluate whether or not an

abstinence based policy has an appropriate ®asif 2 NJ (1 2 Rl @ Qandt®2f t S3S
determine what other educational approaches to take with our studeifise foregoing

biennial review is completed every two years, and the 2018 calendar year is covered by
az22Reé . Ao0f S -pofSbiednialdeled Qa HAMT

In-personand onlineDAAPRraining of employeesas pat of new employee orientation,
which all new employees are required to attend.

Annualin-person or onlinesupplementaryDAAPP traininghade available tall
employees

Annual online supplementafAAPP training for all students.
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12. Policy on Domestic Violence, Dating Violence, Sexual Assault
and Stalking Prevention

CKS AYTF2NNI0GA2Y AY {SOGA2Y& MHOM YR MH®PT 0Sf2¢6 .
calendar year. Effective aseébruary 11, 2019, Moody updated its Title IX Policy, a current version of
which is available by visiting the following link:

https://www.moody.edu/siteassets/website _assets/files/reports/title _ix_policy and _complaint_procedure.pdf

12.1 Policy Overview

The Moody Bible Institute of Chicago has developed a Title IX Policy and Complaint Procedure to provide

an avenue for those who have be#re target of or who withness SeBased Misconduct to report such

Sex. SR aAaO2yRdzO0X sAGK2dzO FSIENI 2F wSGFfAFGAZ2Yy @
Title IX Policyand is supplemented as necessary for purposes isfABR with additionahformation
NBIFNRAY3I az22Re& . A0fS LyadaAaddziSQa LINJsauphasssuit NBf | |
and stalkingprevention

l'&a | / KNRAaGALFY AyadAaddziazy 2F KAIKSNI €t SENYyAy3aA: ¢
foster interactions that encourage an atmosphere of respect for all members of the Moody community

and an educational and work environment free from 8&sed Misconduct. To this end, Moody expects
members of the Moody community to comply with legal requiremesgswell as higher standards of

conduct consistent with our belief in Jesus Christ which elevates our view of human worth, dignity and
interpersonalcommunication. Moody prohibits S@ased Misconduct as well as Retaliation against any
individualwhorepon a | ¢AGES L- /2YLIFAY(d 6&aSS a5STAYAGAZY

Application of Policy

This Policy applies to all members of the Moody commangtudents, faculty, administrators, and staff;

YR @SYR2NEX O2y GNF OG2NABZI Iy Rwithirgspedtio alLdordictingdy ¢ K 2
academic, educational, exteurricular, athletic, or other Moody program or activity (collectively,
Gaz22Ré& LINPANI YA YR FTOUABAOGASEED 2y GKS az22Ré& Ol
off-campus, including Body programs and activities outside the United States. This Policy also applies

to persons conducting business with or visiting Moody.

Amnesty forStudent Misconduct

Moody recognizes that victims and individuals with information about-BsesedMisconduct may

hesitate to come forward out of fear that their owniad 2 ya | NB @A 2 $tddantlechdid 2 F  a
policies, including without limitatiogpolicies related to the use of drugs and alcoaadi/or sexual activity

While Moody does not cond violations of such policies, it considers reporting incidents oBased
Misconduct to be of paramount importance. Therefore, in order to facilitate reporting and resolution of
SexBased Misconduct, Moody will extend immunity for any violation of M&uéent conduct policies,

including without limitation policies concernirttyug or alcohol possession or consumpt@mrsexual activity,
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for conductin which any victinor witnessof SexBased Misconduct might have engaged in connection

with the repotted Title IX incidentprovided, however, that such immunity will not be extendedhe extent

Moody determines that the violationfa 2 2 R&@ Q&4 a G dzRSyd 02y RdzO0 wifillegalh Sa 4|
activity, or involved violations that did, do, or malace the health or safety of any other person at risk.

Reporting Title IX Complaints

Moody students or employees who experience -Based Misconduct of any kind are likely to have
concerns and questions, including what options are available for regpatial responding to SéBased

Misconduct. There are a number of reporting options available. It is important to understand that
choosing one option does not preclude you from pursuing another option now or in the future. Title IX
Complaints by oragaiis a2 2 Ré a0 dzRSydasx az22Reé& SYLX2eSSasx 2NJ
Title IX Coordinator. To discuss the various reporting options that are available to you, please contact
az22ReéQa ¢AGES L- [ 22NRAYI (2N 2dlinfornffaion ioihedieNX 2 F (0 K
Coordinator and the entire Title IX team is availablatgs://www.moody.edultitlelX/.

Victims or witnesses of S®ased Misconduct or Retaliation should immediately repoetitiisconduct.

They should not wait to report the S@&ased Misconduct until it becomes sufficiently serious, (
ASOSNBI LISNBIFaABST 2NJ LISNEAAGSYydGo G2 ONBFGS + 12
Title IX Coordinator and Title IXY @S &G A3F G2NAR 0aSS a5STAYyAGA2Yyas as
to prevent SexBased Misconduct or Retaliation from continuing and/or escalating, and protect or
otherwise assist the persons involved. The Title IX Coordinator and/or Title IXidatars will also

LINE OARS [/ 2YLIX FAYlIYy(iad 6AGK O2yO0OAasS AYyTF2NNIGA2YS &I
rights and resources when dealing with Sased Misconduct.

Victims or witnesses of S@ased Misconduct or Retaliation who wisHite a Title IX Complaint should
do so as soon as possible after an incident. The Title IX Coordinator coordinates and tracks all Title IX
Complaints. There are several avenues available for submitting a Title IX Complaint:

Send a private email to theitle IX Coordinator (TitleIX@moody.edu)

Mail a letter to the Title IX Coordinatoo(fmailing address please visit

www.moody.edul/titlel}

Visit the Title IX Coordinator (for location information please wsitv.moody.edul/titlel}

Report to another trusted Moody official, including any Title IX team member, Resident
Supervisor, Public Safety officer, coach, Faculty Advisor, or Human Resources employee, who will
provide information as required under the policy to the Title IX Coordinator

il
il

1
1

If there is a Title IX Complaint about the Title IX Coordinator, or if a direct report of the Title IX
Coordinator would like to submit a Title IX Complaint, that Title IX Complaitd be filed with the
President of Moody by either delivering or mailing a letter to the President of Moody. The President will
appoint another trained individual to take the place of the Title IX Coordinator for purposes of the Title
IX Complaint.

Swdents A student who has experienced and/or witnessed what he or she believes is a form of Sex
Based Misconduct is encouraged {) File a formal Title IX Complaint; and/or (2) file a police report;
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and/or (3) seek confidential counseling and/or assiste as describedzy’ R £ohfidéntial Resources
and Confidential Advisogdelow.

Employees All Moody employees are required to report to the Title IX Coordinator all relevant details

about any alleged SeBased Misconduct that a student or anotherrpen has shared with such
employee, unless such employee is statutorily prohibited from reporting such information, such as
counseling and health care professionals. Relevant information includes the name of the alleged
LISNLIS G NI G2 NJ 60 KS5 ISRV RSY S TES@ABS2y 0SSt 260 0ATF |
who experienced the alleged SBased Misconduct, any others involved in the-Based Misconduct,

as well as relevant facts, including the date, time, and location of thé88s&d Miscoduct.

Employees who hear about an incident of B&sed Misconduct should not promise confidentiality to
the person who shares this information with the employee. Employees should tell the person sharing
the information that: (1) the employee has abligation to report the name of the Respondent and
persons involved in the alleged SBased Misconduct, as well as any relevant facts regarding the
incident (including date, time, and location), to the Title IX Coordinator; (2) that the person has@m opti

to request that Moody maintain his or her confidentiality, which the Title IX Coordinator will consider;
(3) that the person may share the information confidentially with the confidential resources described
later in this policy; (4) that the person hasight to file a Title IX Complaint with Moody; and (5) that the
person has a right to report a crime to local law enforcement.

Important: Please note that all Moody employegsistreport suspected or known child
abuse* (including any suspected Sased Misconduct perpetrated against those under the
age of 18) to the applicable state children and family services department:

lllinois
lllinois Department of Children and Family S$egs (DCFS).
Hotline: 800252-2873
*All employees are mandated reporters under the lllinois Abused and Neglected Child Reporting Act
and are thus required to report suspected or known child abuse to DCFS.

Michigan
Michigan Department of Human Servid&HS).
For report of child abuse or neglect, call 884-3911.

Washington
Washington State Department of Social and Health Services.

For reports of child abuse or neglect, call &iE3-4276.
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Reporting to Law Enforcement Authorities
Please call 911 asoon as possible if someone is in immediate danger or needs immediate medical
attention.

If you believe that you have experienced or witnessedEssed Misconduct, you may file a police report

directly with your local police department, you may seeka@ssir Yy OS T NRepartmehtdHPahici
Safety2 NJ ¢ AGES L. [/ 22NRAYFG2NI G2 YIF1S | LRfAOS NBLRN
Department of Public Safetymay be reached by calling 3B294357 (HELP), by emailing
public.safety@moody.edwor in person in the Crowell Lower Level. A police report may be filed utilizing

the contact information listed below:

Chicago, lllinois Campus

Chicago Police Department
18" District
1160 N. Larrabee St.
Chicago, IL 60610
312-742-5870

Call 911 for Emergencies

Call 311 for NofEmergencies

Plymouth, Michigan Campus
Plymouth Police Department
City Hall
201 S Main
Plymouth, Ml 48170
7344531234 ext 219
Call 911 for Emergencies
Call 734453-8600 for NoREmergencies

Spokane, Washington Campus
Spokane C.O.P.S.
1100 West Mallon Avenue
Spokane, WA 99260
5098354572
Call 911 for Emergencies
Call Crime Check at 5@%6-2233 for NoREmergencies

Some forms of SeRased Misconduct may alsoS ONA Y S & @ C2NJ SEI YLX Sz { SEdz
aSOlA2y o0St2g0 FyR {dFft1Ay3a 0aSS a5STFAYAUAR2YAE
enforcement if youwould like to pursue criminal charges. Local law enforcement can help @ victi

obtain emergency and neeamergency medical care; get immediate law enforcement response for the
GAOGAYQA LINRPGSOUA2YT dzyRSNRGIFIYR K2g (2 LINROARS |
serious criminal behavior; arrange a meeting with victinvazhte services; find counseling support;

initiate a criminal investigation; and answer questions about the criminal process.

Anonymous Reporting

The Title IX Coordinator accepts anonymous reports oBasred Misconduct and will follow up on such
reports. The individual making the report is encouraged to provide as much detailed information as
possible to the Title IX Coordinator. The Title IX Coordinator may be limited in the ability to investigate
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and respond to an anonymous report unless sufficiafdrmation is furnished to enable the conduct of
a meaningful and fair investigation.

Confidentiality

To the extent permitted under applicable laws, the Title IX Coordinator will keep confidential the Title IX
Complaint, written reports, witnesstatements, and any other information provided by the Complainant

64SS a5STFAYAGA2Yyae aSOGA2Y 06St260r GKS wSalLRyRSYy
only to the Complainant, Respondent, witnesses, or to Moody personnel and counsstessary to

give fair notice of the allegations and to conduct the investigation; to law enforcement consistent with

state and federal law; to Moody officials as necessary for coordinating interim measures; for health,
welfare, and safety reasons; and @ @S NY YSy i | ISy OASa o6K2 NBJASH az2?2
A ) ¢KS FIFOldzrf FAYRAYIEA O6ACAYRAYyIaé0vL |yR NBO?
the Title IX Coordinator may be disclosed only to the Complainant, Respondent, and Moodis afficia
necessary to determine whether Sanctions are necessary, and to prepare for any subsequent
proceedings€.g., committee handling appeals). These Moody officials have the same strict obligations

to keep all information they learn confidential, subjeotthe limited exceptions that they may reveal

such information when necessary to protect health, welfare, or safety. Information about Title IX
Complaints and reports, absent personally identifiable information, may be reported to Moody officials

and exernal entities for statistical and analysis purposes pursuant to federal and state law and Moody

policy.

Preservation of Evidence

It is important for victims or witnesses of SBased Misconduct to preserve evidence as may be
necessary to the proof oht SexBased MisconductBecause some evidence, particularly evidence that
may be located on the body, dissipates quickly (withir®8&ours), victims of Sexual Violence who wish

to preserve evidence should go to a hospital or medical facility immegliatelseek a medical
examination and/or forensic evidence collection. The closest hospital to each Moody campus is as
follows:

Chicago, lllinois Campus
Northwestern Memorial Hospital
251 E. Huron Street
Chicago, lllinois 60611
312-926-2000

(Note: lllinois law provides that any cost for an emergency medical or forensic
examination for a victim of sexual violence that is not covered by private insurance or
lllinois Public Aid will be covered by the lllinois Department of Healthcare and Family
Servica, and should not be billed to the patient. Northwestern Memorial Hospital has a
plan to provide hospital emergency services to sexual assault survivors approved by the
lllinois Department of Public Health in compliance with the Sexual Assault Survivors
Emergency Treatment Act.)

Plymouth, Michigan Campus
St. Mary Mercy Hospital
36475 5 Mile Road
Livonia, Ml 48154

7346554800
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Spokane, Washington Campus
Deaconess Hospital
800 W %' Avenue
Spokane, WA 99204
5094735800

Immediate Action ang InterirrMeasvurAes, A X o 5

Moodyz Fa AU YI& RSUSNNAYS ySOSaalNE Ay az2z2ReéeQa az2i
or protect the safety of the Moody community or ensure the integrity of the Investigation dunieg t

C2NXIf tNROSdAa ORSAKONR @&IR A RS Chrlay ISHcR thasd@er 4 €

a student Complainant mawcludearranging for changes in class schedules, living, diniaking,or

transportation arrangements, issuing and enforcing acoatact order, obtaining counseling,

modifying test schedules or other class requirements temporarily, and honoring an order of protection

or no-contact order entered by a State civil or crimigalrt, if such measures are applicable and

reasonably available. For an employee Complainant, Moody may temporarily reassign or place on
administrative leave an employee alleged to have violated this Policy.

Resolution through the Formal Process ] o o

Aftera¢c A0t S L- [/ 2YLIXIIAYU Ad FTAESRZ 0KS F2ftt26Ay 3 LN
Process is designed to provide a prompt, fair, and impatrtial investigation and resolution and protect the
safety of vicims and promote accountabilityCanplainants have the right to request that the Formal Process

begin promptly and proceed in a timely manndihe Formal Process will be conducted by Moody employees
Oac¢AGES LéE2NIY@ISH@ASAD X 2 INGK ahiNdué of eight(SBo teNBPHBks@nBual

training on issues related to S®ased Misconduand how to conduct this Formal Process, in addition to

annual survivorcentered and traumanformed response training.

Fairness to all individuals involved with a Title IX Complaintpisoaity. Both the Complainant and
Respondent will be given a copy of this Policy and Complaint Procedure and have the opportunity to
respond to all allegations.The Complainant and Respondent will also receive notice of the Investigators,
Discipline Autority (defined below) and Appeals Committee members (defined below) before being contacted
by such persons (or, in the case of the Discipline Authority and Appeals Committee members, before the Discipline
Authority determines appropriate Sanctions or tAppeals Committee renders a written decision on appeal), and

will have the opportunity to request substitution of Investigator(s), the Discipline Authority or Appeals Committee
YSYOSNDAOL AF lyeé adzOK LISNRAR2Y Qa LIiNDf m@rksLlSich glestifof G K S
substitution must be accompanied by a detailed explanation of the basis for the purported conflict of interest.
The Title 1X Coordinator will consider any substitution request in good faith, and if the Title IX Qoordina
determines a conflict of interest exists, will make such substitutions of Investigators, Discipline Authorities or
Appeals Committee members as the Title IX Coordinator determines is necessary. Moody shall maintain a
sufficient number of Investigatoy®iscipline Authorities and Appeals Committee members so that a substitution
can occur in the event of a conflict of interest or recusal, and so that no Appeals Committee member will be
involved in the Formal Process for a Title X Complaint prior tappeal of such Title IX Complaint.

Both the Complainant and Respondent will have the option to be accompanied to any meeting or
proceeding related to the Formal Process by an advisor of their choice. The role of the advisor is to
provide support and cowsel to the advisee in the Investigation, determination, and appeals processes;
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the advisor does not act as a representative of his or her advisee, does not have a voice in the processes,
and may not actively participate in those processes. If the advislates the foregoing rules or engages

in behavior or advocacy that harasses, abuses, or intimidates the other party, a witness, or an individual
resolving the Title IX Complaint, that advisor may be prohibited from further participation in the Formal
Process.

Maintaining the privacy of all individuals involved with a Title IX Complaint, including participating parties
and witnesses, is also a priority, and any proceeding or meeting held to resolve a Title IX Complaint shall
protect the privacy of such dividuals. Specifically, Moody will not disclose the identity of the
Complainant or Respondent, except as necessary to resolve the Title X Complaint, to implement interim
measures, or to comply with State or federal law.

Step implementation of InterimMeasures and Preliminary Investigation:

After a Title IX Complaint is filed, a Title 1X Investigator will consider whether immediate or
interim measures or involvement of other Moody offices is appropriate. The Title IX Coordinator
or an Investigator tan will conduct a preliminary investigation in order to determine whether
the Title IX office has jurisdiction over the matter. The Title IX office only has jurisdiction to
investigate Title IX Complaints alleging -Based Misconduct and Retaliation. eTtindings of

the preliminary investigation are then reviewed by the Title IX Coordinator.

No Title IX Jurisdictionif the Title IX Coordinator determines that there is no jurisdiction based
on the preliminary investigation findings, the Formal Prece®ncludes and the Title IX
Coordinator or a Title IX Investigator may offer to assist the Complainant and, as appropriate, the
Respondent, in finding appropriate campus andagmpus resources for addressing the issue of
concern.

Title I1X Jurisdiction:If the Title IX Coordinator determines that there is jurisdiction based on the
preliminary investigation findings, the parties will proceed to Step 2 below.

Step 2Formal Investigation:

As described above, if there is a finding of Titlgitisdiction, the Title IX Coordinator will appoint

2yS 2NJ Y2NB 2F (KS ¢AGfS L. Ly@SadA3arazNa G2
Ly@SadAaal GA2y ¢ dBasedFMisdoRdact dr Rétaliafidh.R Onfy Sriestigators who
receive annualtraining on issues related to S&ased Misconduct will conduct a Formal
Investigation. The Title IX Coordinator is responsible for the oversight and coordination of a
prompt and equitable investigation.

The Complainant and Respondent may each have dumser of their own choosing present for
support and consultation during the investigation at any time the respective party is meeting
with the Title IX Coordinator or the Investigators.

At the start of the Formal Investigation, the Complainant and Bedent may each have a
meeting with the Title IX Coordinator and/or Investigator(s) during which the Formal Process and
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tentative timeline for the Formal Investigation will be explained and any preliminary questions
answered.

As part of the Formal Invagation, Investigators will make reasonable efforts to interview the
Complainant and the Respondent, and to identify, locate, and interview any witnesses of the
alleged SeBased Misconduct or Retaliation identified to Moody by the Complainant or
Responden

Typically, a Formal Investigation will be completed within sixty (60) calendar days of receipt of
GKS ¢AGES L. [/ 22NRAYIFG2NDa NBOSALIWG 2F GKS
circumstancesi ., uncooperative witness, break periods gomefiods when Moody is closed). If

it becomes necessary to extend the process, both parties will be notified of a revised expected
resolution timeframe. During the Formal Investigation, the Complainant and Respondent will
have the opportunity to reviewrad respond to the evidence presented and to present evidence
and witnesses on their behalf. The Complainant and Respondent may notegiarsae one
another, but may, at the discretion and direction of the Investigator(s), suggest questions to be
posed toeach other by the Investigator(s). The rules of evidence used in civil or criminal trials
are not applicable to these Complaint Procedures.

To the extent permitted by applicable law, the Title IX Coordinator will comply with law
enforcement requests fatooperation and such cooperation may require the Title IX Coordinator
to temporarily suspend the fadtnding aspect of the Investigation while law enforcement is in
the process of gathering evidence. Moody promptly will resume its Formal Investigatsmoa

as it is notified by the law enforcement agency that it has completed the evidence gathering
process.

Step 3Determination:

The Investigator will determine whether there is a preponderance of the evidence to believe that
the Respondent engaged 8exBased Misconduct or Retaliation. This means that a Respondent
is presumed not to have engaged in the alleged-Based Misconduct or Retaliation unless a
GLINSLR2YRSNI YOS 2F (GKS SOARSY OS¢ &adzllLl2NIia |
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be more convincing than the evidence in opposition to it. The Investigator(s) will prepare a report
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applicable.

No Finding of SeBased Misconduct or Retaliationf following completion of the Investigation

GKS ¢AGES L- [/ 22NRAYIF 02N 2N (KBasedyvid&adichal I G 2 NJ

Retaliation did notoccur, the Formal Process concludes. The Findings and notice of the
termination of the Formal Process are communicated simultaneously and in writing to the

Complainant, Respondent, and Moody administrators as determined necessary by the Title IX
Coordinabr within seven (7) days after the Findings are reach&inail is an acceptable form of

delivery. In this case the Complainant may appeal the Findings in accordanéefvigh & ! LILIS| f &

descriptionbelow.

Finding of SesBased Misconduct or Retaliationif the Title IX Coordinator makes a Finding that
SexBased Misconduct or Retaliation did occur, the Final Report will include suggested steps to
take to prevent recurrence of any such violation, and as appropriate, Remedies (desordexd

d wS Y S Relo®)dat the Complainant. The Findings are communicated to the Complainant
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and Respondent simultaneously and in writing, as is any information concerning when the
Findings become Final. The Final Report will be provided to the Discipline Authorityb@ldscr
below) for a determination of appropriate Sanctions (defined below). Once the Discipline
Authority, in consultation with the Title IX Coordinator, decides upon an appropriate Sanction,
the Title IX Coordinator will notify the Complainant and Respahdgmultaneously and in
writing of the final outcome of the Investigatiosithin seven (7) days after such final outcome is
decided. The notification shall include a summary of the Findings, the Sanction(s) to be imposed,
FYR S| OK LJ NI &a»d theNdkoBeHulies for2appeal [di&usédry RS NJ a ! LILIS | €
below). Except as provided herein, the form of notice and manner of delivery shall be at the sole
discretion of the Title IX Coordinator and shall be that which is determined by the Title IX
Coordnator to be the most expedient and reliable method of informing the parties, which may
include, without limitation, email notification.

Sanctions

The following will guide the Discipline Authority in determining sanctions (collectively,
G{ Iy Ol A 2v¥de iotice ypRhe Moody community of the possible Sanctions for an
individual found responsible for a violation of this Policy. The discussion below only provides
guidance and is not meant to be exclusive as to the other Sanctions that can be imposed.

Except in the event of a substitution, the Vice President and Dean of Student Life or his or her designated
campus representativés the Discipline Authority charged with imposing sanctions on students
who are found to have violated this Policy. Sanwdiinclude eviction from campus housing,
dismissal, expulsion, disciplinary probation(s), warning(s), community service, fines, formal
reprimand, warning status, withdrawal, loss of privilege, restitution/reconciliation,
developmental/educational assignme or referral for counseling and/or assessment.

Except in the event of a substitutiobhe Vice President of Human Resources is the Discipline
Authority charged with imposing sanctions on employees who are found to have violated this
Policy. Sanctioniaclude a letter of warning, official reprimand, probation, referral to a required
counseling program, suspension from employment with pay, suspension from employment
without pay, termination from employment, or training on SBased Misconduct.

Except irthe event of a substitutiorthe ChiefOperating Officer is the Discipline Authority charged
with imposing sanctions on any third party (visitor, guest, contractor, subcontractor, vendor,
partner, or business affiliate) found responsible for violating tRolicy. Sanctions may range
from a written warning to being banned from any Moody property, activities, and/or programs,
including the termination of any business contract with Moody.

Any Sanction(s) imposed may be suspended during the appeal proesssibedunder
G{ I yObelo®.y a ¢

Remedies

One or more of the following remedies may be provided, if reasonably available and requested
by the Complainant, at the conclusion of the Formal Process for which there is Title IX jurisdiction
whether or not a Rspondent is found to be responsible, and whether or not the Complainant
chooses to report the alleged SBased Misconduct to local law enforcement:

1 Providing an effective escort to ensure that the Complainant can move safely between
classes andctivities
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1 Ensuring that the Complainant and Respondent do not share classes, extracurricular
activities or work space

1 Moving the Respondent or the Complainant (if the Complainant requests to be moved)
to a different residence hall

1 Referring the Complainamo medical, counseling and academic support services, such as
tutoring

1 Arranging for the Complainant to have extra time to complete otate a class or
withdraw from a class without an academic or financial penalty

1 Training or retraining Moody employs®n responsibilities concerning allegations of-Sex
Based Misconduct, and

1 Any other remedy that the Title IX Coordinator may consider appropriate

Appeals

A party aggrieved by a decision of the Title IX Coordinator or by the Sanctions imposed may file
a Petition for Appeal within three (3) business days of notification of the final outcome of the
Investigation. The appeal must be in writing and state cjedéine grounds that justify
reconsideration. The appeal must be received by the Title IX Coordinator within three (3)
business days of notification of the final outcome of the Investigation. General dissatisfaction
with the outcome of the Investigation aelated proceedings is not a basis for appeal. The
written appeal may be made only on one or more of the following grounds:

1 There was a significant procedural error of a nature sufficient to have materially and
detrimentally affected the outcome.

1 Thee is significant new evidence that was previously unknown to the appellant, which
the appellant could not have discovered through the exercise of reasonable diligence, and
the absence of which was sufficient to have materially and detrimentally affet¢ted t
outcome and substantially impact the original finding or sanction. A summary of this new
evidence and its potential impact must be included with the notice of appeal.

1 The Sanctions imposed are grossly disproportionate to the violations found to have
occurred and would result in substantial injustice.

An appeal which is not based on one of these criteria will be dismissed without further
consideration.

If no appeal is received by the Title IX Coordinator within the three (3) business day period, the
findings, conclusions of the Title IX Coordinator and/or any sanctions imposed by the Discipline
Authority will be final.

If the appeal is received within the three (3) business day period, the Title IX Coordinator will
select and notify an appealscomimiS S 0 G KS a! LIISIt & /2YYAGGSSE0D
GKSY NBOGASg (GKS Ly@SadAiAalrdz2zNRa CAYyRAy3Ias GKS
Sanctions imposed, and obtain any additional information deemed necessary by the Appeals
Committee br resolution of the appeal. No member of the Appeals Committee will have
participated previously in the Formal Process or have a conflict of interest with either the
Complainant or Respondent.

Within twenty-one (21) business days of the date of theafjlof the appeal and within seven (7)
days after concluding its review of the applicable Findings and/or Sanctions, unless there are
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extenuating circumstances€., unavailability of Appeals Committee member(s), uncooperative
witness, school break perio@d periods when Moody is closed), the Appeals Committee will

render a written decision on appeal, which will be communicated to the Complainant and
wSAaLRYRSYylG aAydzZ GlyS2dzate YR Ay gNARGAYy3TOD ¢
requests is fink

The submission of an appeal does not by itself prevent or defer implementation of the Sanctions
imposed. However, at the request of the Appellant, the applicable Discipline Authority may, in
his or her sole discretion and for good cause, defeplementation of some or all of those
consequences during the pendency of the appeal.

Confidential Resourceand Confidential Advisors

If you have suffered or witnessed SBased Misconduct, you may wish to speak with someone
confidentially about what happened to you. The resources listed below can provide confidential
counseling and support, and, except in limited circumstances, willmare information with either law
SYFT2NOSYSyYyild 2NJ az22R@& gAGK2dzi Iy AYRAQGARIzZ f Qa 02y
their profession to maintain your confidentiality. A Title IX Complaint or police report is not necessary

to utilizethese resources.

Confidential Resources

Chicago, lllinois Campus
On-campus resources for students:
Health Services
Smith 2nd Floor

312-329-4417
healthservice@moody.edu

Off-campus resources for everyomelude:
Domestic Violence Legal Clinic
555 W Harrison Street
Suite 1900
Chicago, IL 60607
312-3259155
http://www.dvlcchicago.org/

Cook County Domestic Violence Resources
Richard Dales Center, Room 1001
50 WestWashington Street
Chicago, IL 60602
312-6035031
www.cookcountyclerkofcourt.org

Plymouth, Michigan Campus
On-campus resources include:
Intersessions Counseling Clinic

Jamie McNally, Assistant CliM@nager
41550 E Ann Arbor Trall
Plymouth, MI 48170
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734-207-5207
434-207-9581 x328

Spokane, Washington Campus
Off-campus resources include:
Genesis Institute
1220 N. Howard St.
Spokane, WA 99201
Tel: 509467-7913
http://genesisinstitute.org/

In addition to the resources above, community services are available, even if a Title IX Complaint is not
made. Moody strongly encourages anyone who feels he or she is, or has been, the victinBas&#x
Misconduct to sek assistance to care for himself or herself emotionally and physically through
confidential crisis intervention, healthcare, and/or counseling.

Chicago, lllinois Campus
Off campus resources include:
Clerk of the Circuit Cou€ook County
555 WestHarrison
Chicago, IL 60607
312-3259500 or 3123259467
Additional/Specific Resources found online:
www.cookcountyclerkofcourt.org/?section=SERVRESPage&SERVRESPage

CookCounty Domestic Violence Resources
Richard Daley Center, Room 1001
50 West Washington Street
Chicago, IL 60602
3126035031
www.cookcountyclerkofcourt.org

Domestic Violence Legal Clinic
555 W. Harrien Street
Suite 1900
Chicago, IL 60607
312-3259155
www.dvlcchicago.org

US National Domestic Violence Hotline
800-799-7233

Plymouth, Michigan Campus
Off-campus resources that may be helpful include:
WC SAFE (Wayne County SeAsshult-orensic Examiners Program)
2727 Second Avenue, Suite 120
Detroit, Michigan 48201
Office: 3129649701
Crisis Pager: 31830-8000
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US National Domestic Violence Hotline
800-799-7233

First Step (Sexual Assault Sersjd@omestic Violence Services)
44567 Pinetree Drive
Plymouth, Ml 48170
http://www.firststep-mi.org
Primary Crisis Line: 88%35900

Plymouth Police Department
201 S. Main
Plymouth, Ml 48170

7344531234

St.Mary Mercy Hospital
36475 Five Mile Road
Livonia, Ml 48154
7346554800

Spokane, Washington Campus
Off-campus resources that may be helpful include:
Sexual Assault & Family Trauma (SAFeT) Response Center
24hr Hotline (509) 6247273
Office (509) 7478224
http://www.lcsnw.org/spokane/SAFeT.html

US National Domestic Violence Hotline
800-799-7233

Confidential Advisors

As provided by the lllinois Preventing Sexual Violence in Higher Education Act, 110 ILCS 155 et seq. (the
GLEftAY2A48 t NBOBSyiliAy3 {SEdzdt +A2tfSy0S 11 0Gévx az22Re@
Sexual Violence with access to confidensidVisors meeting the statutory requirements of the lllinois
Preventing Sexual Violence Act to provide emergency or ongoing support to such students. To speak to a
confidential advisor, please contact Counseling Services at-3232194 or by email at
counselingservices@moody.ediou can also consult the Counseling Services website by clicking the
following link for additional informationhttp://www.moody.edu/counselingservices/

External Agencies

At any time during the pendency of the abegtescribed Investigation and/or appeal, students
and employees with questions about Title IX or those who believe they have been subject to Sex
BasedMlisconduct or Retaliation may file a Title IX Complaint with the Office for Civil Rights (OCR):

Chicago, lllinois Campus:
Chicago Office

Office for Civil Rights

U.S. Department of Education
Citigroup Center
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500 W. Madison Street, Suite 1475
Chicago, 1606614544

Telephone: 312301560

FAX: 312Z30-1576; TDD: 87821-2172
Email: OCR.Chicago@ed.gov
http://www.ed.gov/

Plymouth, Michigan Campus:
Cleveland Office

Office for Civil Rights

U.S. Department of Education

1350 Euclid Avenue, Suite 325
Cleveland, OH 44118312

Telephone: 21622-4970

FAX: 21622-2573; TDD: 803877-8339
OCR.Cleveland@ed.gov

Spokane, Washington Campus:
Seattle Office

Office for Civil Rights

U.S. Department of Education

915 Second Avenue Room 3310
Seattle, WA 98174099

Telephone: 20&07-1600

FAX: 20607-1601; TDD: 80877-8339
OCR.Seattle@ed.gov

Likewise, at any time during the pendency of thbovedescribed Investigation and/or appeal,
employees who believe they have been subject to-Baged Misconduct or Retaliation in violation of

Title VII of the Civil Rights Act, 42 U.S.C. 8§ 2000e et seq., may file a complaint with the applicable state
agency listed below or the appropriate Equal Employment Opportunity Commission ("EEOC") office:

Chicago, lllinois Campus:

Equal Employment Opportunity Commission
Chicago District Office

500 West Madison Street, Suite 2000
Chicago, lllinois 60661

312-353-2713

TTY: 313532421

WWW.Ee€e0c.gov

lllinois Department of Human Rights
James R. Thompson Center

100 W. Randolph Street, Suite-100
Chicago, lllinois 60601

Phone Number:312-814-6200

TDD: 312631579
www.state.il.us/dhr
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Plymouth, Michigan Campus:

Equal Employment Opportunity Commission
Detroit Field Office

Patrick V. McNamara Building

477 Michigan Avenue

Room 865

Detroit, M|l 48226

Phone Number:800-669-4000
Fax:313226-4610

Michigan Department of Civil Rights
Detroit Executive Office

Cadillac Place

3054 West Grand Boulevard, Suité@0
Detroit, Ml 48202

Phone: 313156-3700

Fax: 313156-3791

Spokane, Washington Campus:

Equal Employment Opportunity Commissio
Seattle Field Office

810 3rd Ave., Ste. 750

Seattle, WA 98104627

Phone Number: 20684-4500

Fax: 206584-0332

Washington State Human Rights Commission (FEPA)
711 South Capitol Way, Suite 402

P.O. Box 42490

Olympia, WA 98502490

Phone Number:360-753-6770

Fax: 366686-2282

12.2 Title IXand VAWAEducational Programs

a22Reé . A0f S LardVirwiedzdatof proghrksinfe hterided to promote awareness of
the crimes of dating violence, domestic violence, sexual assault, and stalking. These education
programs include, but are not limited to, the following:

Primary Prevention and Awareness Programs

1
T

In-person training for new students at orientation.

Moody Bible Institute provided supplemental training regarding Title 1X. For Chicago
undergraduate students who were new to campus, apanson discussicbased curriculum
was used.
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Ongoing Prevention and Awareness Campaigns

1 Mandatory annuain personcomprehensive Title IX training for returning staff/faculty and
students (geared for each populatipimcluding frontlines staff, executive leadership, and
resident assistan)s

1 Moody Bble Institute provided supplemental training regarding Title IX.Sfmkane and
distance learning undergraduagtudents, an online live Q&A with the Title IX Coordinator was
used.

1 Near the start of each new academic semester, supplemental Title Dihgasprovided to all
Resident Assistants at tlighicagacampus.

1 Sexual Assault Awareness booth hosted at the Chicago campus to provided information
handouts and answers questions for students or staff regarding Title IX.

In both its primary preventiomnd awareness programs for new students and employees and ongoing
prevention awareness campaigns for current students and employees, Moody Bible Institute provides:

1 A statement that Moody Bible Institute prohibits the crimes of dating violence, domestic
violence, sexual assault, and stalking. Specifial®,2 R& . A 0 f @licystetési A di alz SRS
Bible Institute views any form of sexual assault, discrimination on a basis of sex, or sexual
harassment as inconsistent with biblical teachings, InstituteystR I NR& F y R F LILJX A Ol ©
1 A description of safe and positive options for bystander intervention (i.e., safe and positive
options that may be carried out by an individual or individuals to prevent harm or intervene
when there is a risk of dating violezmjadomestic violence, sexual assault, or stalking).
1 Information on risk reduction (i.e., options designed to decrease perpetration and bystander
inaction, and to increase empowerment for victims in order to promote safety and to help
individuals and commuties address conditions that facilitate violence).
T LYFT2NXIO0A2Y NBf I (SR Title2X PaligyzamdaComplaiot PrScedurg a 0 A (1 dzi S Q
1 As articulated in Section 12.the definitions for consent (in reference to sexual activity), dating
violence,domestic violence, sexual assault and stalking for the applicable state jurisdiction.

12.3 Victim Confidentiality

a2z2Reé& . AO0fS LyadaddziSQa indludesah aleottoic dailgdriche ldgéet S NI O2 N.
Section 20 beloyy annual crime statisticseeSection 4 above and timely warningésee Sectio8.1

above andSectionl9 below. The Department of Public Safety compiles and disseminates this

information as requiredwithout including personally identifying information about victims as defined

in section 40002(a)(20) of the Violence Against Women Act of 1994 (42 U.S.C. 13925(a)(20)).

Moody Bible Institute also maintains as confidential any accommodations or protective measures
provided to victims, to the extent that maintaining sucbnfidentiality would not impair Moody Bible
LyadAaddziSQa oAfAGe (G2 LINRPOARS (GKS I O02YY2RI{A2Y

12.4 Noaotification of Campus and Community Resourcasd Interim
Measures
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Moody Bible Institute will provide written notification to studerasad employees about existing
counseling, health, mental health, victim advocacy, legal assistance, visa and immigration assistance,
and other services available for victims, both within the institution and in the community.

Moody Bible Institute wilalsoprovidewritten notification to victims about options for, available
assistance in, and how to request changes to academic, living, transportation, and working situations
or protective measuregegardless of whether the victim chooses to report the criméhe

Department of Public Safety or local law enforcement

12.5 Rights of Victims

a22Re& . AO0fS LyaidAadGdziS RAAGNAOdDzISE (2 aiddzZRSyda Ay T2NYI
LyadAaiddziSQa NRfS YR NBALRYNAR OAT ALINBRSTIRN2 A adzk 3 302 Wil
lawful orders by a court or Moody Bible Institute itself.

12.6 Information for Crime Victims About Disciplinary Proceedings

In accordance with federal la@idigher Education OpportunityAct § 493 (a)(1)(A)asamended), Moody Bible
Institute will, upon written request, disclose to the alleged victim of any crime of violence, or-fonthle sex
offense, the results of any disciplinary proceeding conducted by Moody Bible Ingtiateinga student who is
the alleged perpetrator of such crime or offense. If the alleged victim is deceased as a result of the crime or
offense, the informatiomwill be provided to the next of kin of the alleged victim.

12.7 Definitions

The following definitions are applicable to thiSection 12 only:

Appellant: A Complainant or Respondent who is aggrieved by a decision of the Title IX
Coordinator or by the sanctions imposed during the Formal Process and files an Appeal.

Complainant: The student, employee, or third party who suffers 8ased Misconduct by the
conduct of another.

Consent:The freely given agreement evidenced by actual words or conduct to the act of sexual
penetration or the sexual conduct in question. There i£oosent if force or coercion is used

to accomplish the sexual penetration or sexual conduct or if the Respondent knows or has
reason to know that the Complainant is mentally incapable, mentally incapacitated, or
physically helpless. Lack of verbal or ibgl resistance or submission by the Complainant
resulting from the use of force or threat of force by the Respondent shall not constitute
Consent. The manner of dress of the Complainant at the time of the offense shall not constitute
Consent. Consenbtsexual penetration or sexual conduct may be withdrawn at any time, and

a person who initially Consents to sexual penetration or sexual conduct is not deemed to have
Consented to any sexual penetration or sexual conduct that occurs after he or she wighdra

| 2yaSyld RdzZNAy3I (GKS O2dzNBS 2F GKIG &aSEdzZ f LISy
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sexual penetration or sexual conduct with one person does not constitute Consent to engage
in such activity with another person. A person cannot Consergxaa penetration or sexual
conduct if that person is unable to understand the nature of the activity or give knowing
Consent due to the circumstances, including without limitation the following: the person is
incapacitated due to the use or influence afcohol or drugs; the person is asleep or
unconscious; the person is under age; or the person is incapacitated due to a mental disability.

Dating Violence(1) Threats to use physical, mental, or emotional abuse to control another
person who is in a Datg Relationship with the person; or (2) Behavior by which a person uses
or threatens to use Sexual Violence against another person who is in a Dating Relationship with
the person; or (3) Behavior by which a person uses physical violence against anogwer per
who is in a Dating Relationship with the person. Dating Violence does not include acts of
Domestic Violence.

Dating or Dating RelationshipAn ongoing social relationship of a romantic or intimate nature

between 2 persons. The existence of sucklationship shall be determined based upon the

[ 2YLX FAYLFyGQa aidladSYSyd FyR 6A0GK O2yaARSNI GA:
relationship, and the frequency of interaction between the persons involved in the relationship.

Dating or DatindgRelationship does not include a casual relationship or ordinary fraternization
between 2 persons in a business or social context.

Domestic Violence The occurrence of any of the following acts against a family or household
YSYOSNI 0GCI YA & 02SNEI0ZdzagKKA2AKR AaySOf dzRSa & LJ2 dza S &
children, stepchildren and other persons related by blood or by present or prior marriage,
persons who share or formerly shared a common dwelling, persons who have or allegedly have
a child in commonand persons who share or allegedly share a blood relationship through a
child by a person that is not an act of sgéffense: (1) causing or attempting to cause physical

or mental harm to a Family or Household Member; (2) interference with personatylibe

willful deprivation of a Family or Household Member; (3) placing a Family or Household
Member in fear of physical or mental harm; (4) causing or attempting to cause a Family or
Household Member to engage in involuntary sexual activity by forceattufeforce, or duress;

or (5) engaging in activity toward a Family or Household Member that would cause a reasonable
person to feel terrorized, frightened, intimidated, threatened, harassed, or molested.

Hostile Environment: A Hostile Environment is aied if the Sex Based Misconduct is
AdzFFAOASYyGfte aSNA2dza OGKIFIdG AG RSyASa 2N fAYA
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Hostile Environment Sexual Harassmenk type of Sexual Harassment that is (A) sufficiently

serious (.e., severe, pervasive, or persistent) and objectively offensive so as to deny or limit a
LISNE2Y Q& | 0 Af A (068S yiS2F ALl NEUNAROA Ldl2(2SR 8AQ/Aa 2LBNER A NI Y a >
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Quid Pro Quo Sexual Harassmer:type of Sexual Harassment that conditions the terms or
conditions ofemployment, educational benefits, academic grades, living environment, or

LI NOAOALN GA2Yy Ay az22ReQa OUADGAGASAY SAGKSNI !
of unwelcome sexual advances or requests for sexual favors.
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Respondent: The person alleged to have engaged in-Baged Misconduct.

Retaliation: Taking any adverse or hostile act, engaging in harassment, or making an adverse
employment or academic decision against a Moody employee or student or a third party
because that mployee, student, or third party has opposed a violation of this Policy, filed a
Title IX Complaint, assisted or participated in a Title IX Investigation, proceeding, or hearing.

SexBased MisconductOne or more acts of Sexual Harassment, Dating \eledbomestic
Violence, Sexual Assault, Sexual Violence, and Stalking.

Sexual Assault{1) An act of sexual penetration by the use of force or threat of force; or (2)

an act of sexual penetration where the Respondent knew that the Complainant was unable to
understand the nature of the act or was unable to give knowing Consent; or (3) an act of
sexual penetration with a Complainant who was under 18 years of age when the act was
committed and the Respondent was a family member; or (4) an act of sexual pemetnath

a Complainant who was at least 13 years of age but less than 18 years of age when the act
was committed and the Respondent was 17 years of age or over and held a position of trust,
authority, or supervision in relation to the Complainant.

Sexud Harassment:Unwelcome conduct of a sexual nature that can include unwelcome
sexual advance, request for sexual favors, and other verbal, nonverbal, or physical conduct of
a sexual nature, such as Sexual Assault or acts of Sexual Violence. Sexualddarass

includes, but is not limited to: Quid Pro Quo Sexual Harassment and Hostile Environment
Sexual Harassment.

Sexual ViolencePhysical sexual acts perpetrated against a person's will or where a person is
incapable of giving Conserd.§., due to theComplainant's age, use of drugs or alcohol, or a
disability that prevents the Complainant from having the capacity to give Consent). Conduct
will be deemed Sexual Violence whether obtained by force or threat of force and whether
completed or attempted. &ual exploitation (taking nenonsensual or abusive sexual
advantage of another for your own benefit) may also be considered a form of Sexual
Violence, depending on the circumstances.

Stalking: (1) Knowingly engaging in a course of conduct directedsgtecific person where

this course of conduct would cause a reasonable person to fear for his or her safety or the
safety of a third person or suffer other emotional distress; or (2) Knowingly and without
lawful justification, on at least 2 separate occass, following another person or placing the
person under surveillance or any combination thereof and (a) at any time transmitting a
threat of immediate or future bodily harm, Sexual Assault, confinement, or restraint to that
person or a family member dfiat person; or (b) placing that person in reasonable
apprehension of immediate or future bodily harm, Sexual Assault, confinement, or restraint
to or of that person or a family member of that person; or (3) when, having been previously
convicted of stalkig another person, knowingly and without lawful justification on one
occasion (a) following that same person or placing that same person under surveillance; and
(b) transmitting a threat of immediate or future bodily harm, Sexual Assault, confinement, or
restraint to that person or a family member of that person. Stalking may be accomplished by
physical acts or electronic means, such as through computer or cell phone.
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Title IX Complaint Complaints of SeRased Misconduct by or against Moody students,
Moody employees, or third parties in any Moody programs and activities both on and off
a22Ré&Qa Ol YLldza o©

Title IX Investigators Title IX Investigators consist of Moody administration and staff
employees that receive a minimum of eight (8) to ten (10) hamrsual training related to

their responsibilities investigating complaints or reports of-Baged Misconduct and on

issues related to SeBased Misconduct. The Title IX Investigators may also advise students,
who wish to make a Title IX Complaint undeistPolicy and those who have been accused, of
their rights and resources when dealing with $8ased Misconduct.
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13. Policy on Registered Sex Offendaformation

Employees and students, who are required to register as sex offenders, must provide notice to the
State and thédepartment of Public Safetiaat they are complying with all State and Federal laws in
regards to their attending, working at or carrying a vitma at Moody Bible Institute, an Institution of
higher education; including the Chicago, Michigan and Spokane campuses.

ChicagaCampus

Moody Bible Institut€&ebsite provides a link to the lllinois State Police Sex Offender Registry, in
compliance with he Campus Sex Crimes Prevention Act of 2000 (C$€&R#A)ng institutions of
higher education to issue a statement advising thecampus community where law enforcement
information provided by the State of lllinois concerning registered sex offenderdencated. This
information is maintained at the websitgtp://www.isp.state.il.us/sor/.

Plymouth Campus

Below isa link to the Michigan State Police Sex Offender Regstoyjdedin compliance with the

Campus Sex Crimes Prevention Act of 2000 (C3&R#A)Nng institutions of higher education to issue a
statement advising the ceampus community wherlaw enforcement information provided by the

State of Michigan concerning registered sex offenders may be located. Information on Michigan sex
offenders can be obtained via the State of Michigan Sex Offender Registry located at
http://michigan.gov/msp/0,1607,7123-1589 1878 24961-,00.html. The foregoing information is
L)2aidSR (2 a22Reé . A0fS LyadAaddziSQa ¢SoariasS oe g1t @

SpokaneCampus

A link to the Washington State Police Sex Offender Registry can be found on the Spokane Police
Department website in compliance with tl@ampus Sex CrimEsevention Act of 2000 (CSCRa(uiring

institutions of higher education to issue a statement adwgsihe orcampus community where law

enforcement information provided by the State of Washington concerning registered sex offenders

may be located. This information is maintained at the website
http://www.spokanepolice.org/default.aspxThe foregoing information is posted to Moody Bible
LyauAaiddziSQa ¢SoaAiridsS oée ¢gle 2F AGa AyOtdzarazy Ay
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14. Emergency Response and Evacuation Procedures

Moody Bible Institut® & 9 YSNA Sy O& h LIS iNtbrmatich dkibut indidenyrespoyis®é  dzR S &

teams, operating status parameters, incident priorities and performance expectatgasding
shelter-in-place and evacuation guidelines and locadrazy interoperability plannindeEmergency
response placards are platéhroughout the Institute and provide instructions for appropriate
responses tahe following threeemergencieslockdown, shelter in place and evacuation. An example
emergencyresponse placard can be found in Appenslix

Moody Bible Instituteconducted training for floor monitorst its Chicago campus) Decembed 1,
2018 and performed various unannounced emergency drill®tighout the yearSee section 23 for
the Annual EvacuatioBDrill Logand Appendix Bfor the evacuation procedure#ll emergency drills
are documented in the Annual Evacuationill[ 2 3 Dp é b @ DtpfoSides & a minimum, the
following information: a description of the exercise, the date, time, and whether the test was
announced or unannounced

Anannual test of he energency notification systems é®@nducted at least once each yedhstest is
always announceddforehand.

IN20BX GKS Waz22Reé ! fSNIQ SYSNHSyO& y2{an€andtexi A 2y
modules.The Chicago campus tesas conductedat 10:00 AMon Septembel5, 2018. The test

successfully reache®l410 contacts.The Plymouth campus test was conductdd:00 PMon

September B, 2018. The test successfully reached3icbntacts. The Spokane Campus test was
conductedat 1000 AMon November 29, 2018The test successfully reach&acontacts.

Public Safetpfficerson the Chicagoampusand specifi@xecutive stafhavereceived training in

Incident Command and the Natiahincident Management SysteM/hen a serious incidermtccurs

that causes an immediate threat to the campus, the first responders to the scene are usually the on
duty Public Safety officers. Responding officers will evaluate the emergency and determine if there is
an active ompotentialthreat to the physicalvell-being to persons. If that determination is made, Public
Safety officers will summon additional city resources by calling 911 or contacting the office of
Emergency Management viavzay radio. Once additional city resources have been contacted and
depending on the nature of the incidentther department managers and supervisors could be

involved in responding to the incident.

General information about the emergency response and evacuation procedures areizetbkach
year as part of the Moody Biblg 1a (1 A &ldrji At&mpliance effortécluding by conducting the
annual test of emergency notification systems described ab@vat information ca alsobe found on
the Moody website.Detailed information about and updates to the Emergency Operatftiasare

kept on file as internal documents for the campus community to access via the student/staff portal.

The Department oPublic Safetyas the responsibility of responding to and summoning the
appropriate resources to mitigate, investigate, and doemtnany situation that may cause a significant
emergency odangerous situation on campu&dditionally, theDepartment of Public Safetyas a
responsibility to respond to such incidents to determine if the situation does, in fast,gthreat to

the community. Federal Law requires that tHastitute immediately notify the campus community or
the appropriate segments of the community that may be affected by the situation.

14.1 Notification to the CampusCommunity Aout anImmediate Threat
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In the event that Public Safety confirmsignificantemergency or dangerous situation exists on
campusinvolvingan immediate threat to the healtbr safety to members of the campus community
(including students or employee$floody Bible Institute willwithout delay, and taking into account

the safety of the campus community, determine the content of the notification and initiate the
notification system, unless issuing a notification will, in the professional judgment of responsible
authorities, comprorse efforts to assist a victim or to contain, respond to or otherwise mitigate the
emergency.Depending upon the nature of a particular circumstance Public Safety will confirm that
there is a significant emergency or dangerous situation by consulting soaileof the following
resources: Moody Bible Institute leadership, local law enforcement, public health officials, or other
resourcesSome or all of the systems described belaw be usedo communicate the threat to the
campuscommunity. Evenf the threat is limited to a particular building or segment of the population
the entire campus community will be notified of the threRublic Safety will determine the scope of
the threat and work witrEventMarketingand Managemento determine the need fomore targeted
communications. Ithe event that notification of an immediate threat is to be issued to taenpus
community,Moody Biblelnstitute has various syams in place for communicating and they ol
activated, as needed. These methods inclndévork emails phone calls and text messatigough
Blackboard Connegbuilding specific public address (PA) systesmternal PA system#loody Bible
Institute portable radio system&mergency telephone communication to all building lobby security
deksandd NB I ROl ad Ay 3 YSaa-hoth&@ubld Safetylsiafiificluding &ispatohedsf f
officers, and supervisors, will initiate emergency notifications. While every situation is different,
ISY SNI f f &angerodss ¥ & ek DA # Y ¢ be WiSéminhtetl Sia Mabdy Alert via email,
telephone calls, and text messagyto theentire Moody Bible Instituteampusaffected by the
emergency or dangerous situatioRublic Safety in conjunction with the Crisis Management Response
Team will determie the content of the message by assessing the details of the situdios message
will serve as the natification to the Crisis Management Committee, who will be required to oversee the
incident and disseminate additional emergency messages via Moodyafilk other communication
methods. The Crisis Management Committee is responsible for providing adequate {gtiow
information to the community as needed.

The Crisis Management Committee is responsible for carrying out these actions. The Crisis

Managemen Committee consists of two groups, the Crisis Response Team and the Executive Team.

¢CKS / NRAaira wSalLkRyasS ¢StY AyOf BzBn®MarketifganR SNA FTNRY
Management Student Development, Human Resources, Facilities Managemen®ubolid Safety. The

Executive Team consists of the Vice President (General Counsel), the Senior Vice President (Media), the
Provost and Dean of Education, the Chief Financial Officer, and the President.

14.2 EmergencyEvacuation

New students are provided instrtions about emergency responses, including evacuation during new
student orientation at the beginning of each semester. New employees are provided with instructions
about emergency response, including evacuation during new employee orientR@minders bout
emergency evacuations are sent via email to all students prior to our annual spring drills via the
MoodyCaster. Reminders about emergency evacuations are sent via email to all employees via the
Moody Weeklyprior to our annual spring drill$n additon, Public Safety posts and maintains
emergency response placards throughout campus, with at least one posted on each floor of every
building on campus (see appendix).

In ChicagoRublic Safety administrators provide annual training to Residence Lifecstaffilitate
evacuations of all stalent housingacilities. Thetraining was held on Augus#12018. Public Safety
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administrators provide annual training to select employees from each department on campus to
facilitate evacuations of all administratiaed educational facilitiehistraining was held on
Decemberll, 2018.

14.3 Notification to Community

In the event of an emergency on campus, if the city emergency regusradle not already present,
Public Safety will contasuchemergency responders Wy | f f9Rlsfdensiire appropriate
notification to the community.

57



15. Crime $atistics on Liquor/Drug/Weapons

Moody Biblelnstitute annually discloses both the number of arrests and the numbé&nuds persons
arereferred for disciplinary action fottlegal weapons possession, Drug Law violations and Liquor Law
violations. Theestatistics are included in th€able of Annual Crime Statistics in Section 4
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16. Crime Statistics on Hate Crimes

Moody Bible Institutencludes in its Annual Security Repoeny of the required offenses and any

other crime involving bodily injury reported tli2epartment of Public Safety the local police, in

GKAOK (KS @GAOGAY ¢l & AylaSydaArzyltfe (akSSE SARIGIRA YoBs0 I N
or perceived race, gender, religion, sexual orientatgender identity ethnicity/national origin or

disability.

These offenses are identified by the Federal Bureau of Investigation UCR code as Hate Crimes and
proper reporting requies that theDepartment of Public Safesecure manifest evidence that
identifies the category of prejudice.

Recent updates to this section have expanded the list of reportable Hate Crime offenses to include:
larcenyc theft, simple assault, intimidation,ra destruction, damage or vandalism of property.

59



17. Crime Statistics foOff-Campus/Public Roperty

ChicagaCampus

Moody Bible Instituteobtains and reports crime statistics from local police agencies by providing a link

on theMoody Bible Institutewebsiteto the Chicago Alternative Policing Strategy (CAPS) website. CAPS

Ad F LI NIYSNBKALI 60SisSSy LRtAOS IyR (KS 201Kt 02
philosophy of community policing. Information on monthly crime stats is made available through

/| KAOIF32Qa L/ !a aAidSsz HoddyBioOéRsitA Weat Sumbeé whichig R (& LAY
1832.

TheMoody Bible InstituteChicago ampus is in the 18District and police headquarters is located at:
ChicagdPolice Department18" District
1160 North Larrabee Avenue
Chicago, IL 60610
Phone: (312) 743870

The nearest Chicago Fire Department is located at:
Chicago Fire Department
55 W. lllinois Street
Chicago, IL 60610
Phone: (312) 745742

In addition to prowding a link to the monthly CAPS crime information, the Public Safety obtains annual
Clery crime statistics from the Chicago Police Departmefiti8trict, which has jurisdiction over the
Clery geography dfloody Bible Institute These crime statisticsaincluded in the table of annual

Clery crime statics as they relate to-oampusand/or public property crimes that were not otherwise
reported to Public Safety during the calendar year.

Plymouth Campus

Moody Bible Institute obtains and reports crime statistics from local police agencies. Crime statistics
for off campus and public property around the Michigan campus are available directly from the
Plymouth Township Police Department.

Plymouth Policeand FireDepartment
9955 N Haggerty Rd, Plymouth M| 48170
734-354-3250

SpokaneCampus
Moody Bible Institute Spokane obtains and reports crime statistics from local police agencies.

The Moody Bible Institute Spokanamspus is located near police headquartes$ocated at:
1100 West Mallon Avenue, Spokane, WA 99260
Phone:509-835-4500
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The closest Spokane Fire Department office is located:
1713 W Indiana Ave
Spokane, WA 99205
Phone: 509828-8810
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18. Seprate Crime Statisticor Each @mpus

Moody Bible Instituteés made up of three separate and distinct campuses:

Moody Bible Institute; Chicago Campus
820 N. La Salle Blvd.
Chicago, IL 60610

Moody Bible Institute; Spokane Campus
611 E. Indiana Ave.
Spokane, WA 99207

Moody Theologicabeminary Michigan
41550 E. Ann Arbor Trall
Plymouth, Ml 48170

In compliance with reporting mandates, separateme statisticand local police crime statistiese
completed and submitted for each of the above listed campuses and included in thertssetion 4
of this ASRor all campuss.
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19. Policy on Timely Warnings

Timely warnings are defined by the Clégt as alerts made to the campus commurofycertain

crimes in a manner that is timeand that withholds as confidential the namesdaother identifying
information of victimsandthat will aid in the prevention of similar crimes. The intent of a warning
regarding a criminal incident is to provide information that will enable people to protect themselves
from becoming victims of theasne or similar crimes; thus it is critically important that the warnings be
issued as soon as the pertinent information is availab®ody Bible Institute is not required to

provide a timely warning with respect twimes reported to grofessional coursor. Moody Bible
Institute does not have pastoral counselors.

At a minimum, timely warnings will include the nature of the crime, the date and location it is reported
to have occurred, suspect descriptions if available, and any details deemed appropressst
students and staff in order to help them avoid being victimized by similar crimes on or near campus.

Moody Bible Institutamakes timely warnings to the campus community of crifieesvhich such
timely warning is required by th€leryActto the extent theyoccurona 2 2 R& . Ao f@eryLy a i A (i dz
geography(as defined in Appendix A of this repod)e consideredy Moody Bible Institutéo
represent a serious or continuing threat to students and employaedthat are reported to the
Depatment of Public SafetyCSAs as described in Section 10, or local police authorities
Notwithstanding the foregoingyloody Bible Institute may not make a timely warning if it follows its
emergency notification procedures (as set forth in Section 144¢d on the same circumstanc¢dsit
in such circumstance®oody Bible Institutewill provide adequate follovwup information to the
community as neededimely notifications & sentprimarilythrough MoodyAlert, specifically via
mass email to Moody Biblastitute email accounts and personal email accounts if provided by the
student or employeeMoody Bible Institute has discretido issuetimely warnings in other situations
as well when it is determined that such timely warning is in the best interetsteofampus
community.

Timely notifications are also posted on tReiblic Safetyebpageon my.moody.edudzy” R Eride &
I'f SNl a¢ ¥F2NJ aid dzRrvew & théirydRveBeridelf 28 SSa (2

TheDepartment of Public Safeposts alerts and safety information on thé&iacebook page
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incidents occurring near campus, with the ability to use that channel to communicate back with the
Chicago Police. In addition, Chicago Police beat officers regularly park near or stop by campus to
communicade needsand concerns tdoody BiblelnstituteQ & t digyf officers.{On an

administrative level, the Chief of Public Safety attebutsonthly luncheons with local security

professionals working in higher education, along with representatives from the Chicago Police
Departments #and 18 districts.9  OK YSSGAy3Qa I 3SyRI Ay Of dzRSa |y
college campuses$n addition, the Chicago Police Department"I8strict holds montlly community

awareness meetings to discuss local crime and incidents. The meetings aredbemeneral public

and located atl15 W, Chicago AveChicago IL, 60654
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20. Policy on Daily Crime Log

Public Safety maintains an electronic daily crime log, which records all crimes repodecuton
campusjn or on anon-campus building or propertyn pulic property adjacent to campusy on

private property near campus that may have an impact on camptinsn the patrol jurisdiction of

Public SafetyThis log includes the date the crime was reported, the date and time the crime occurred,
the nature of tre crime, the general location of the crime and the disposition of the complaint, if
known.Both the Chief of Public Safety and the Public Sdfietytenantsare trained to maintain the

crime log.All webbased logs are backed up at database level and eaedtored in the event of a
technical problem.

Entries to the Daily Crime Log are made within two business days of the report of the information
unless the disclosure is prohibited by law or would jeopardize the confidentiality of the victim.
Informationis withheld if there is clear and convincing evidence that the release of the information
would jeopardize an ongoing criminal investigation or the safety of an individual, cause a suspect to
flee or evade detectioyor result in the destruction of eviderc Once the adverse effect is no longer
likely to occur, the information is disclosed as required.

The Daily Crime Log for the most recent 60 days is open to public inspection during normal business
hours. Portions of the log older than 60 days are avélédr public inspection within two business
days of a request.

TheDepartment of Public Safety and Seculéts students and staff know that the log is available,
what it contains, and where it Iscated The log can be accesskd contacting Public &ty at
publicsafety@moody.edu
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21. Policy on Missing Student Notificatian

Moody Bible Institute provides eoampus student housingnly onits Chicago campugccordingly,
this Section 21 is applicable to tlicago campus only.

¢KS a22Reé . A0f S Ly hdsksiadish8dnatificatismpeedues for regdrtklnd
missing students. Residence Life, Student Developmenttheni@ublic Safetglepartments have been
designated to receive reports of misgistudentsStudents, employees, or other individuals who have
reason to believe that a student has been missing for 24 hours should report such information to one
of the aforementioned departmentsit isfurther required that any missing student repdse referred
immediately to theDepartment of Public Safetyrhese requirements do not preclude students,
employees, or other individuals from reporting, or Moody Bible Institute from making a determination,
that a student is missing before he or she hasibmissing for a full 24 hours.

Students are given the option of identifying a contact person or persons whom the institution will
notify within 24 hours, if the student is determined to be missing. This contact information is kept on
file in the StudehDevelopment office and is registered confidential, accessible only to authorized
campus officials, and not disclosed except to law enforcement personnel in furtherance of a missing
person investigation.

Students are made aware thiktoody will notify the Chicago Police within 24 hours if they are
determined to be missing. If a missing student has identified a contact pdvimrgy will notify that
contact person within 24 hours. If a studentisder 18 years of age and not emancipatédipody will
notify a custodial parent or guardian, in addition to any designated contact person listed by the
student, within 24 hours when the student is determined to be missing.

TheDepartment of Public Safetyill alert theCrisis Response Teamienever a sident has been
reported to local police as missingloody personnel will also designate a contact person with the
Chicago Police Department to facilitate communication, cooperation, and access to information
resources on all missing student cas@heCriss Management Teamwill be updated on the
investigation on a regular basis and convene when it is determined that additional resources and
manpower are needed to respond.

Moody Bible Institute does not provide ear off-campusstudenthousing on the Piyouth or Spokane
campuses.
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22. Pdicy on Fire Safety Report anad)

Moody Bible Institute provides eoampus student housingnly onits Chicago campug\ccordingly
this Section 22 applicable to the Chicago campus only.

Moody Bible Institutecompiles an Annual Fire Safety Report which addresses each ofatsmyus

student housing facilities. The report provides a description of each housing facility fire safety system,
including the fire sprinkler system, the number of fire drills held miyithe previous calendar year,
policies or rules on electrical appliances, smokarglopen flamesand procedures for evacuation.

Electrical appliances which may be used in a residence hall room include: small personal refrigerators,
bread machines, cage makers, curling irons, electric blankets, electric razors, fans, hair dryers, and
humidifiers. Other appliances for food preparation must be used in the kitchen areas only. Personal
refrigerators should not exceed 3.0 cubic feet. Refrigerators mustumgpd directly into a surge

protector.

Smoking and open flames are prohibited in residence hall rooms.

Policies regarding fire safety education and tragnprograms provided to studentsicluding the
procedures students and employees should follovhie case of a fire, are also included in the Annual
Fire Safety Reparas follows:

1 Moody posts Emergency Response Placards near all elevator lobbies and classrooms
around campus, including in student housing facilit@sspicuouslydentifying pocedures for
evacuation irthe event of a firgsee Appendix B.I).

All students and employees are required to participate in annual evacuation drills.

All students receive annual fire safety training at the beginningach academic yedrom

Public Safety.

1 At least twotimeseachyear,the Department of Public Safegets up a booth in a public venue
on MoodyBible Institute€ @hicagaampus and provides a representative to distribute fire
safety information and emergency response infatron.

1 Annuallythe Department of Public Safety publicizeformation about the emergency
response and evacuation procedur@s;luding with regard to fire safety, by hosting numerous
emergency preparedness exercis€beseincludeunannounced drills thaevaluate our
O2YYdzyAGeQa FoAfAdGe (2 NBaLRyR | LINRPLNREFGSTE @
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Moody Bible Instituteecognizes that the purpose of including fire statistics in its Annual Security

Report helps to promote fire safety and prevevhat isone ofthe most common of all threats to the

lives of campus students. To help combat this life safety threat, students and employees should report

all fires, no matter how small, to their Resident Assistant, Resident Supeymrdinator of

Residential Services, Student Development managers, faculty, or their immediate supervisor and the
Department of Public Safetw SLI2 NJ1a 2F adzOK FANBa gAftt 0SS AyOf dzR
Report.

By working together, each member of the campus camity can help address the risks aentify
future improvements toour campus fire safety prograrivioody Bible Institute continually evaluates
its fire safety program. At this time, Moody Bible Institutevisrking to increase the level of training
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22.1 Fire Log

and oversight related to items prohibited in residence halls due fire safety concerns (e.g., space
heaters).

Moody Bible Institutamaintains an annual log that identifies each student housing facility by
name and street address, and discloses: the number of and causes of each fire, the number
of persons who received fire related injuries that resulted in treatment at a medicatyacili

the number of deaths related to that fire and the value of pragetamage related to that

fire. Students and employees should report any applicable fires to Public $gfegtling
3123294357 (HELP), by emailing public.safety@moody.edu, or impénshe Crowell
Lower Level

Fire Log for the 2018 Fire Safety Repqitoody Bible Instituteq Chicago, lllinois

Statistics and Related Information Regarding Fires in Residential Facilities

Number of
Fire
Rt_ela_ted Number | Value of
Total Injuries of Propert Date/Time
Residential Fire in Fire . Cause of that PEY | bate/Time :
g Exact Location . . Deaths | Damage : Incident
Facilities Each | Number Fire Required Incident
S Related | Caused Occurred
Building Treatment . ) Reported
to aFire by Fire
ata
Medical
Facility
Culbertson Halg
160 W Chicago Ave| 0 N/A ) ) NIA )
Houghton Halk,
810 N LaSalle Blvd. 0 N/A ) ) NIA )
Smith Halk,
830 N LaSalle Bivd,|  © NIA ; ; N/A ;
Dryer Half 930 N
LaSalle Blvd. 0 N/A ) ) NIA )
Jenkins Hal
171 WOak St. 0 NIA ) ) N/A )
Fire Log for the 2017 Fire Safety Repgi¥oody Bible Institute¢ Chicago, lllinois
Statistics and Related Information Regarding Fires in Residential Facilities
Number of
Fire
R?'a.ted Number | Value of
Total Injuries of Propert Date/Time
. . Fire in Fire . Cause of that perty Date/Time .
Residential Exact Location . . Deaths | Damage . Incident
-t Each Number Fire Required Incident
Facilities L Related | Caused Occurred
Building Treatment . ) Reported
to aFire by Fire
ata
Medical
Facility
Culbertson Halt 0 N/A ) ) N/A )

160 W Chicago Ave|
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Houghton Halt,
810N LaSalle Bivd,|  ° N/A - - NIA -
Smith Halk,
830 N LaSalle Bivd,|  ° N/A - - NIA -
Dryer Halk 930 N 0 N/A - - N/A -
LaSalle Blvd.
Jenkins Halt
171 WOak St. 0 N/A ) ) NIA )
Fire Log for the 2016 Fire Safety Repgmoody Bible Institute¢ Chicago, lllinois
Statistics and Related Information Regarding Fires in Residential Facilities
Number of
Fire
Related Number
o Value of
Total Injuries of Propert Date/ Date/Time
Residential Fires in Fire . Cause of that Deaths perty Time .
g Exact Location . - Damage - Incident
Facilities Each | Number Fire Required | Related Incident
o : Caused Occurred
Building Treatment | to a Fire - Reported
by Fire
ata
Medical
Facility
Culbertsor_m Halt 1 IR8646 S_eventh Floor Cooking 0 _ $80 0}/14/16 0}/14/16
160 W Chicago Ave| Kitchen/Lounge related 9:19 AM 9:19 AM
Houghton Halt,
810N LaSalle Bivd,|  ° NIA - - N/A - -
Dorm Room #610, . . 09/10/16 09/05/16
Smith Halt IR9406 Kitchen Area Cooking ol 0 ) $0 11:11AM | 7:00 PM
2 Basement
830 N LaSalle Blvd. . Box on 08/07/16 08/07/16
IR9267 Food Service stovetop 0 . $0 4:03 PM 4:03 PM
Kitchen
Dryer Halk,
930 N LaSalle Bivd,|  © N/A - - N/A - -
Jenkins Halt
171 W Oak St. 0 N/A ) ) NIA ) )

Public Safety maintains a daily fire khat records by the date that the fire was reportedny fire that
occurred in an orcampus student housing facilityhis log includes the nature, date, time, and general
location of each fire All reported fires are entered into this log within two business days of when the
event is reported to Public Safety. This fire log is made available upon request from theg&2ifice

in the basement of Crowell H&ll820 N LaSalle Blvd. Chicago, IL 60610
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22.2 Fire Safety Systems in Residential Facilities

Voice Fire Posted
Sprinkler Notification Smoke Extinguisher Evacuation
Building Classification System System detection Devices Plans
X X X X X
Culbertson Hallj Dormitory
X X X
Dryer Hall Dormitory
X X X X X
Houghton Hall Dormitory
X X X X X
*Jenkins Hall] Dormitory
X X X X X
Smith Hall Dormitory
22.3 Fire Safety Systems in Residential Facilities AnBuatuation Drill Log
Culbertson | Houghton Dryer Crowell | Sweeting| Fitzwater | Doane Solheim
Building Hall Hall Smith Hall Hall Hall Center Hall Memorial Center
Building| Dormitory / ) Dormitory / ) . )
o o . Dormitory o . Dormitory | Administrative [ Classroom | Classroom | Classroom Classroom
Classification] Administrative Administrative
Drill Date(s)
for Calendar] 04/04/2018 04/04/2018 4/05/2018 04/05/2018 No Drill 04/06/2018 | 04/05/2018 No Drill No Drill
Year 208
Announced? No No No No N/A No No N/A N/A

*Jenkins Hall is a uniguorm building occupied jointly with elderly residents preventing standard fire drills or
strategic evacuation exercises.

Moody Bible Institute does not provide arampus housing on the Plymouth or Spokane campuses and
thereforedoes notaddresghose campuses ithis section.
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AppendixA

Definitions (IncludingDefinitionsset forth in34 CFR 668.46(and theFederal Bureau

of Investigation's (FBI) Uniform Crime Reporting (UCR) prograithe following
RSTAYAGAZ2Y A | NB 2018aléty Acd AndualSeciirily Repér2arddAtniial
Fire Safety Report, except as otherwmevidedin the Report

Aggravated Assaultan unlawful attack by one person upon another for the purpose of inflicting severe
or aggravated bodily injury. This typeasfsault usually is accompanied by the use of a weapon or by
means likely to produce death or great bodily harm.

Arson any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling
house, public building, motor vehiote aircraft, personal property of another, etc.

Burglary the unlawful entry of a structure to commit a felony or a theft.
Business daylonday through Friday, excluding any day when the institution is closed.

Campus(1) any building or property owned aontrolled by an institution within the same reasonably
contiguous geographic area and used by the institution in direct support of, or in a manner related to,

GKS AyaidAiddziaz2yQa SRdzOF GA 2y {2)ahydaNdidR) ar pragrty thayiOf dzR A y
within or reasonably contiguous to the area identified in paragraph (1) of this definition, that is owned

by the institution but controlled by another person, is frequently used by students, and supports

institutional purposes (such as a foodother retail vendor).

Campus security authorityl)a campus police department or a campus security department of an
institution. (2) any individual or individuals who have responsibility for campus security but who do not
constitute a campus police gartment or a campus security department under paragraph (1) of this
definition, such as an individual who is responsible for monitoring entrance into institutional property.
o0 ye AYRAGARZ f 2NJ 2NHI YAT | A puyseculiifpdlitylad &R Ay
individual or organization to which students and employees should report criminal offdd$em

official of an institution who has significant responsibility for student and campus activities, including,

but not limited to, stulent housing, student discipline, and campus judicial proceedings. If such an

official is a pastoral or professional counselor as defined below, the official is not considered a campus
security authority when acting as a pastoral or professional counselor.

Clery geography1) Clery geography includes (Aijldings and property that are part of the

institution's campus; (B) the institution's noncampus buildings and property; and (C) public property
within or immediately adjacent to and accessible from tdaenpus. (2) For the purposes of maintaining
the crime log in Section 20, Clery geography includes, in addition to the locations in paragraph (1) of
this definition, areas within the patrol jurisdiction of the campus security department.

Dating Violenceviolence committed by a person who is or has been in a social relationship of a
romantic or intimate nature with the victim. The existence of such a relationship shall be determined
0FlaSR 2y GUKS NBLR2NIOAY3 LI NIeQa gthdflthé @xiSnghip, they R ¢ A
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type of relationship, and the frequency of interaction between the persons involved in the relationship.
For the purposes of this definition, Dating Violence includes, but is not limited to, sexual or physical
abuse or the thrat of such abuse, but Dating Violence does not include acts covered under the
definition of Domestic Violence.

Destruction, Damage or Vandalism of Propettywillfully or maliciously destroy, damage, deface, or
otherwise injure real or personal propertyithout the consent of the owner or the person having
custody or control of it.

Domestic Violence felony or misdemeanor crime of violence committed by: (1) a current or former

spouse or intimate partner of the reporting party; (2) a person with whomréporting party shares a

child in common; (3) a person who is cohabitating with, or has cohabitated with, the victim as a spouse

or intimate partner; (4) a person similarly situated to a spouse of the reporting party under the

domestic or family violenckaws of the jurisdiction in which the crime of violence occurred; or (5) any
20KSNJ LISNE2Y F3lFAyad y FRdzZ G 2NJ e2dziK GAOGAY 6K
domestic or family violence laws of the jurisdiction in which the crime of viel@acurred.

Drug Abuse Violationghe violation of laws prohibiting the production, distribution, and/ese of
certain controlled substances and the equipment or devices utilized in their prepaiatidior use.
The unlawful cultivation, manufacture,atiiibution, sale, purchase, use, possesstoamsportation, or
importation of any controlled drug or narcoticlsstance. Arrests for violatioraf state and local laws,
specifically those relating to the unlawful possession, sale, use, growargjfactuing, and making of
narcotic drugs.

Federal Bureau of Investigation's (FBI) Uniform Crime Reporting (UCR) pragi@onwide,

cooperative statistical effort in which city, university and college, county, State, Tribal, and federal law
enforcement ageneis voluntarily report data on crimes brought to their attention. The UCR program
also serves as the basis for the definitions of crimes in the Clery Act and the requirements for
classifying crimes therein.

Fondling the touching of the private body part$ another person for the purpose of sexual
gratification, without the consent of the victim, including instances where the victim is incapable of
giving consent because of his/her age or because of his/her temporary or permanent mental
incapacity.

ForcibleSodomy oral or anal sexual intercourse with another person, forcibly and/or against that
LIS NE 2 yaRrot farcloft 3 A yad GKS LISNA2yQa gAff GKSNB (GKS ¢
because of his/her youth or because of his/her temporarp@manent mental or physical incapacity.

Hate Crimea criminal offense that manifests evidence that the victim was intentionally selected
0SOlIdzaS 2F GKS LISNLISIONI G2NR&a oAl a 3IFAyad GKS GA
G G KS oastidiioAperbieived race, religion, gender, gender identity, sexual orientation, ethnicity,
YEGAZ2YIE 2NAIAYSEI YR RA&AIOAfAGRE PE

Incest sexual intercourse between persons who are related to each other within the degrees wherein
marriage is prohibited byaiv.

71



Intimidation: to unlawfully place another person in reasonable fear of bodily harm through the use of
threatening words and/or other conduct, but without displaying a weapon or subjecting the victim to
actual physical attack.

Larcenyg Theft the unlawul taking, carrying, leading or riding away of property from the possession

or constructive possession of another, where constructive possession means the condition in which a
person does not have physical custody or possession but is in a positiorrt@sexgominion or

control over a thing.

Liquor Law Violationsghe violation of state or local laws or ordinascprohibiting the manufacture,
sale, purchase, transportation, possession, or use of alcohelierages, not including drivinqnder
the influence and drunkenness.

Manslaughter by Negligencéhe killing of another person through gross negligence.
Motor Vehicle Theftthe theft or attempted theft of a motor vehicle.

Murder and NorNegligent Manslaughterthe willful (norrnegligent) killing of on@uman being by
another.

Noncampus building or propertft) any building or property owned or controlled by a student

organization that is officially recognized by the institution; or (2) any building or property owned or

controlled by an institutionthah & dza SR AY RANBOUG &adzlLIR2 NI 2F= 2N AY
educational purposes, is frequently used by students, and is not within the same reasonably

contiguous geographic area of the institution.

Pastoral counseloa person who is associatedtivia religious order or denomination, is recognized by
that religious order or denomination as someone who provides confidential counseling, and is
functioning within the scope of that recognition as a pastoral counselor.

Professional counsela:person vinose official responsibilities include providing mental health
O2dzyaStAy3a (G2 YSYOSNRA 2F GKS AyadAddziazyQa O0O2YYdz
O2dzyaSt2NRa fA0SyasS 2NJ OSNIATFTAOFGA2Y ®

Public propertyall public property, including thorotnfares, streets, sidewalks, and parking facilities,
that is within the campus, or immediately adjacent to and accessible from the campus.

Rape the penetration, no matter how slight, of the vagina or anus, with any body part or object, or
oral penetrationby a sex organ of another person, without the consent of the victim. This offense
includes the rape of both males and females.

Referred for campus disciplinary actidine referral of any person to any campus official who initiates a
disciplinary action ofvhich a record is kept and which may result in the imposition of a sanction.

Robberythe taking or attempting to take anything of value from the care, custody, or control of a
person or persons by force or threat of force or violence and/or by puttiegvibtim in fear.
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Sexual assaulin offense that meets the definition of rape, fondling, incest, or statutory rape as used
in the FBI's UCR program.

Sexual Assault with an Objetiie use of an object or instrument to unlawfully penetrate, however

slightt = GKS 3ISyAGrt 2N Iyl 2LSyAy3 2F GKS o02Reé 27
AT ET 2N y2G F2NOAo6fe&@ 2N F3IFAyald GKS LISNE2Y QA 6A
of his/her youth or because of his/her temporawy permanent mental or physical incapacity.

Sex OffensesForcible any sexual act directed against another person, forcibly and/or against that
LISNE2Y Qa gAffT 2N y2G F2NOAo6fe& 2N F3IFAyad GKS LIS

Sex OffensesNonForcible unlawful, nonforcible sexual intercourse.

Simple Assaulian unlawful physical attack by one person upon another where neither the offender
displays a weapon, nor the victim suffers obvious severe or aggravated bodily mjokying apparent
broken bones, loss of teeth, possible internal injury, severe laceration, or loss of consciousness.

Stalking engaging in a course of conduct directed at a specific person that would cause a responsible
LISNB2Y (2Y 0 wmUssafé@yroNheEBaeldofiotkess; ardB)NEfer gubstantial emotional

distress. For purposes of this definition: course of conduct means two or more acts, including, but not
limited to, acts in which the stalker directly, indirectly, or through third [tby any action, method,

device, or means, follows, monitors, observes, surveils, threatens, or communicates to or about a
LISNB2Y X 2NJ AYGSNFSNBa gA0GK || LISNAR2YQa LINRPLISNIe&T
similar circumstances and witinslar identities to the victim; and substantial emotional distress

means significant mental suffering or anguish that may, but does not necessarily require medical or

other professional treatment or counseling.

Statutory Rapesexual intercourse with a pgon who is under the statutory age of consent.

Test:regularly scheduled drills, exercises, and appropriate fotlmough activities, designed for
assessment and evaluation of emergency plans and capabilities.

2SI LRYAY [ I NNE A Y IWegpbnd anaVidbkatirks e Yioladon & thwsmrRoMlinainces
prohibiting the manufacture, sale, purchase, transportation, possession, concealment, or use of
firearms, cutting instruments, explosives, incendiary devices or other deadly weapons. This
classificion encompasses weapons offenses that are regulatory in nature.
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AppendixB

Supplemental Documents

Emergency Response Plac&dlowis an example of the emergency response instructions that
are posted on each dorm flo@and throughout campufor students and employees.
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